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Office Memorandum • u 


NITED STATES GOVERNMENT 


MR, GLAVIN 


N, 


dates May 12, 


CALLAHAN 


2, ips; 

I A SI 


TIME TABLES 


ea memoi/andum 


With reference to the attached memoiUtndum from, the ** * ~ 

Director indicating that the Director's Office time tafy.es have 
not been kept uf> to date because of [ negligence of the Chief . K ““— 
Clerk'd tiff ice,l and on’ which the Director has noted, " Is ther e aaBi3r — 

no JiltlT f to ±nkf> CAM — 0 /" " OUOft — I m^ ifchiui-* ".<■> 


c heck, " Iwish to jtdvise as fa 7 Ttim/ti 

The Property Unit of the bhief Clerk's Office maintains a 
file of airline and railroad schedules I h ave discussed with the 
employee handling this file, I I the circumstances sur- 

rounding " the maintaining of this file 'in an up to date manner , . With 
specific reference to the time change which went into effect on 
April 29 ,! 1951, you are advised that this employee was aware of the 
time change and made efforts to obtain up to date time tables through 
our usual sources of supply , ! , v- 

’ • ■ . 

A list of the time tables 'Maintained in the Director 's 
Office was furnished the employee handling the maintenance of these 
time tables by an employee of Mr, J^ose 's Off pee. However M the em- 

E lgyee of t he the n » Q f 

L Jphe Vlerlcal^upe rvisori .or m use If the faclT~tliat any 
d ifficulties were being encounter e" ‘ oh tat ning 
o f such time tables , I had not had ]an opportunity to check ^the ached ■ 
u 1 es~r ecentl y and offer no excuses or alibis for .the current occurrens 


I recommend that | I receive a letter cduifi on *for' i 

not having called this matter to the writer f s atite&tibn afjan earlier 
date so that the Bureau's file on time tables coul dtbeimafhid ined 
in an up to date manner, I further recommend thatV^ I receive 

a letter of caution for not having personally follCwed, this employee ' 
closer, which would have disclosed the delinquency ihfthPS ffle^ and 
I recommend that I receive a letter, for my own fa ilure in \notj having 
had full knowledge of this matter • 


r DJUL~“ 









MR. T OLSON 


W . R. GLAVIN 


PERSONNEL AD VANCEME1 



ITED STATES GOVERNMENT 


May 2J 1951 



cdui.W*' 


i With reference to the r&pent request cmjnteming 
gent personnel who could(/be recommended* for advance- 
he Bureau* a service , I wis^h to again point out the 
following Special Agpnt personnel assigned to the Administrative 
Division who could be considered fo\r such advancement 4 

Mr. N. P.Ycallahan ! 


S.o.ao /_ - / 


, Mr. W. E.Y Clark 

Mr. _C. R.ynavidson j 

Mr. H. L.YjEdwards j 

Mr. J. E.XEdward3 

Mr. R. C.VGresham i 

Mr. A. P.YGunsser I 

Mr. V. S.YUyde j - 

Mr. H. V.XKennedy j r. 

Mr. W. E.X Lei shear I 

Mr. T. F.XRing j n . a:: 

Mr. W. S.XTavel | nj., ; i;r? 7~6 

1 1 " “ " " ' “ * ' " a B 

Mr. C. L.J Trotter j = 

Mr. T. D.y Webb j '' f> &]&Y f 

\/J also again wish to point out that tfr* J^Mauthier and- 
Mr. R. CvHRenneberger possess basic \ qualifications f or { further 
advancement in the Bureau , however, they are best serving the 
Bureau i 71 their present positions and I do not feel that it would ( A 
be to the advantage of the Bureau to make a change in their assign*?' 
ments at this time. I 

J have a number of new supervisory Agents in this DivisiXi 
at this time, however, they have not been assigned here a sufficient 
period of time to definitely make djiy re commend at ion concerning 
them. Such recommendations will be I made when it i 3 felt that 
they have developed sufficiently in. this Division to warrant such 
recommendat ions. \ 


WRG:JC 





' This Special Agent who en tered on duty I 
I L mas for about a year in I I and for awhile in I I 
a clerical employee in the I I Section, of the Bureau * ^ 

r le mas interviewed by Mr* Callahan^tho recommended him 

favorably, and he has beed^^3WWd*Ty^tQngressman Carroll Reece* 

For the past few* years he has been teaching school and continuing, 
his studies, looking toward a Master *s Degree , at the Rhiyersity 
of Tennessee • 

Special Agent I 1 Class Instructor, reported this 

trainee * & appearance below average, that his complexion was peer, 
he looked somewhat ^popreyed, K and he is very talkative > seemingly 
trying t o impress others with his knowledge » Special Agent 
| [ Class Counselor, reported that this trainee does not 

make an impressive appearance * being short, stocky and ha&fzg bilging 


make an impressiv e appearance ♦ being she 
eye Si Supervisor I I reports i 
physical appearance, he is not imposing, 
swinging gait whioh is not attractive* 


reports this trainee makes a poor 
imposing . and he walks with d 


SAC Retohy advises that this trainee ■ talks' top much, 
to the point of having a boring personality, and that he does 
not ofeate u very good impre ssion, a*d he recommends that his 
resignation be obtained * 

Inspector X. R* Mclntire advises that this trainee 
does not look like a Special Agent, he talks too much, goes into 
great detail in his conversation, and has an unfortunate personal 
appearance * Re recommended that his resignation as a Special 
Agent be obtained* 

This week the trainee failed to pass the Manual of 
Rules and. Regulations examination, having made a grade Qf 63 per 


or personality is concerned * I told him that 1 would 'recommend 
that hie resignation as. a Special Agent b$ bbtatned&dnd he 
quirod if he night be, considered for some other position in. the 
Bureau, and he was sent to the Personnel Office inter vie ' 


f he might be considered for some other 
and he was Sent to the Personnel Office. 


along this line * 


SRC tIC 


ition in the 
'^ah\ interview 






? Vj ' rf 


RECOMMENDA TfOIf : 

Thai} his resignation as a Special Agent he obtained , 
particularly in view of his having failed to pass the. Manual of 
Mules and Regulations Exduihati oh, and if he desires, an appoint - 
raent to any available position for which he is Qualified as a 
clerk, it is recoimended that he be favorably considered with 
the understanding that he recognises his lack of qualification 
for the position of Special Agent • 



... Apri l; 21 , 


f i'ich'oZae Callahan ' -, 
fpral Bureau of Investigation 
fe.i ngton- • jPi ■-'€* . .• ■ •, 


',ln January of 19S1 1 * tfQu interviewed and 

j" favorably recommended | ~~ ' ~[^fofsb/> 

I : the- posi tion of Special Agent employee* | 
i vas QuhecquantZy tendered an appointment end enter a 
on duty as an Agent or March X£ 9 1952m 

* t± has rso*# become necessary to regueat 

: | y a 'resignation ‘duo to his rather below 

* average appearance^ talkativeness and inability \io ' 
J, absorb the c our jo of, i\yht ructions* This ruin r S'j 
} class coun adore have c alimented that hie he 2 ow 
; a vomga pa ra anal appga ranee i o ' acccn tua tad by a 
j Ipoor completion and epee ■ftSc t arc somewhat ^pop- 
; it nod e P F rum thos e observations, it would appear » 
f I Should not tiave been . necopjiepUcd- S 

f favorably, in the original -.instance*/' ■ 


* , ' This natter is being brought: to your. 

attenit on. as a precautionary zicGSurd abd-to a 
cirhl'.gutde.you^P^n.dmduc'iinfj future in, to rv i .1. 

. wi th -p'raa pec '&Pp2 Pe&ri to* .// 


# r &:mt 


P ?p' ’’f ■ .: 

Edgar .Hoover. 

*. t pf>: t ! : -- . 

1 - 



•' , QC - /ir, Glauin: ( PERSONAL/ ^ND 


CLTletw 


■pip- . 3 ](>-£ ' 
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mfefc Ifeto iBpartmsnt of ffoBtie? 
Mural Suruau of JttUBattsaiUm 
3$afll|tn3ton, *3. (£. 



Director 

Federal Bure’au of Investigation 
United States Department, of Justice 
Washington, D. Cl * 

j 1 , 

Dear. Sir:* ' . 1 , 


1 


* For inclusion’ in the fund ,to be 'paid to the designated beneficiary of any Special 

Agent of the FBI-, who has previously- contributed* to this fund and who dies from any cause 
except self-destruction while employed as. a Special Agent, I am forwarding herewith (by 
>CHECK -•MONEY-BORDER-) the sum tof $10, payable, to the Chief Clerk of the FBI, to be included 
in said fund.. _ Payment will Jje made'. for death by self-destruction after the Agent has been 
a member of the fund for ,; two years.- It is understood and 'agreed that the sum tendered 
herewith, is a ( voluntary, gratuitous contribution 'to said fund which I understand is to 
be administered/in the following. manner. 

* . - ^ < 

The Director of- the FBI will' appoint a committee which- shall consider all matters 
pertaining to the acquisition, 'safe keeping and expending of said fund, which- committee-, 
will recommend appropriate action 5 to the . Director in pertinent matters. The Chief Clerk 
of the FBI shall receive, all contributions and account for same, to .the, .Director. Upon 
the death of any Special Agent who -is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will- then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my * 
beneficiary for FBI Agents' Insurance Fund: 

Name Mia//*/? hfis/ , . .Relationship WifrzL Date 

Address _ - 0 / t. *• /?, G* . 

The following person is designated as my beneficiary under the Chas. S, Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of dutyw*> 

~~ r mi ni/u 


Name ■ 



Relationship 


Date 


Address 






Oft 




EBCEIPT FOE GOVERNMENT 'PBO 1 
FEDERAL BUREAU OF IHVESTIGATIOl 
UNITED STATES DEPARTMENT OF JUSTICE 



CC-6a. 


February 3. 1051 i 

' r 

I certify that I have the following Government property for official [i 

returned • i 


Agents Briefcase 


READ 

■I M H W 

|b 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed, DO NOT MARK OR ERITE ON IT OR MUTILATE 
IT IN ANT EAT. 



N. P. Callahan 





r r^ 




February 13, 19C1 


0 

if r. J7* P* Callahan 

Federal Bureau of Investigation 

Washington, D* C* 


Bear Mr* Callahan: 



I have been reading and reviewing the budget 
material which has been prepared for me and I am writ- 
ing you this personal note to express my sincere ap- 
preciation for the excellent manner in which this 
material was prepared « 

J also want you to know that I am not unmt art- 
ful of the extra hours which you have devoted to this 
task and the personal interest and enthusiasm you have 
afforded the supervision of this project * It is a 
pleasure to commend you for a Job well done * 


v/ith best wishes and kind regards. 


Sincerely yours , 
3* Edgar Hoover 



CC - Mr. Qlavin 
JPM:DW ■ ^ 


16 FEB 2419511 
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January Z5, 1951 


0 

$r, i.’icholap P. Callahan 
Federal Bureau of Investigation 
hashingtphj £„ C. 


BearJIr** Callahan i 

In connection with the Uniform Promotion Act, 
I am indeed pleased to advise you that you have teen 
recommended for promotion from $9000 per annum to $9200 
per annum Ini Grade GS 14, effective January 21, 1951* 

Sincerely yours,. 



John Edgar Hoover 
Birector 
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EOF JUICE 


BASE PAY OVERTIME 


11, Appropriation^) 

..»’*> u ^ 


12. Prepared by 


13, Audited by 




D Other step-increase 


Cf Mo excess IWOP. Total excess tV/OP 


STANDARD FORM NO. llZCd 
Form prescribed by Comp. Ge^U.S, 
Feb, 3, 1950, General Regulations No, 102' 




(Mnjjtf OR OTHER AWKOfflCATlON) 


(Cheek applicable b<»( In ease of excess L^OP) j (V 
0 In pay status at end of waiting petlojA : A f , 
[] In LWOP, status abend of waiting perlw. us\ 
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Officii Memorandum • united states government 


MR* TOLSON 


J* P. MOHR 


DATH: 1/10/51 



i/i 


Reference' is made! to the atta&fi gja memorandum dated 
December 32 3 1950 , fromQjir * if, X, Xciioarcis to Ifr* Glavin, which 
recommends that Special Agent Gerald C*jhearty of the Training 
and Inspection Division be reallocated to Grade GS~14 3 $8800 pe 
annum in View of the fact that Mr , Gearty is performing inspect 
duties in the Training and Inspection Division . 


memorandum dated 
to Mr* Giavin 3 which 
arty of the Training 
Grade GS~14 , $8800 pe 



You inquired concerning how many Inspectors we have at the 
present ’time with their grade and salaries and their assignments . The 
following individuals carry the rating of Inspector and they are all 
in Grade GS-14t 


A* Hi 
N P\ 

G* 0 9 
P J . A 9 . 
*J* 3. 
V * P , 
X. X. 

B * 
J • I * 

•r. h , 

R* 

J 9 p. 

*T* E.[ 
£?• A • 
X. R.\ 
' J * 

Quinn 


Belmont 
jpallahan 
Vallan 
parls on 
Egan 
IKeay 
\Laughlin 
\Long 
‘McGuire 
jMcIntire 
Mclntire 
Mohr 
Naughten 
Nease 

Pennington 

Rogers 

Tamm 


Security Division 

Administrative Division 

Investigative Division 

Training and Inspection Division 

Training and Inspection Division 

Security Division 

Security Division 

Training and ■ Inspection Division 

Records and Communications Division 

Training and Inspection Division 

Training and Inspection Division 

Mr 9 Tolson's Office 

Training and Inspection Division 

Director's Office 

Investigative Division 

Training and Inspection Division 

Identification Division 


Of the foregoing 3 Messrs » Carl 
gaged in full-time inspection duties • 
field inspections when he is not on sp 
also assisted the Training Division du 
conducting some inspe ctions * ! , 

Messrs* P, cJVBrown and G m £*, 
in Grade GS~13 3 are doing the same typ 
ing and Inspection Division as Messrs • 
in the attached memorandum 3 Ur 9 Gearty 
field Inspector and I feel he should b 
this time . The only other individual 
promotion to this grade for inspection 


sd^Jflpng and Naughten are en- 

/Donnelley also conducts some 
eciavj assignment . Mr, Harbo has 
ring the past calendar year in 

' ‘ ~g 60 0 A - °L IS- i 

Gearty 3 botK off whom are present!} 
e of inspection * wp‘rH‘ ''TJfc'the Train- 
Long and Carlson^ 'As indicate $ 
has now qualified as 'a' "full- time 
e reallocated to G raftS ; 4 at 

who will eventually qua! if y,. for 
work is Mr 9 C^hBrewn and the 


JPMsRW 



raining and Inspection Division is presently giving consideration to 
nis promotion in the near future after an opportunity has been given 
to review his most recent field inspection . 




wi . 12 be observed, therefore * that the only two employees 
who will b& involved in such a promotion program are Messrs • G. C. 
Gearty and B. <7. Brown . Under the circumstances , I recommend that 
Mr. Gearty* who has now qualified as a full-time field Inspector , be 
reallocated at this time to Grade GS-14 3 $ 8300 per annum • 



i 





STAKEARSFORU NO. 64 


Office JS/LfflflOY Clflduifl • united states government 


: m . TOL&ON 


u. r.xglavih 


DATE: 12 - 19-50 



SUBJECT: SERVICE AWARD LETTERS 


clj <!&?&'■* rife 

There are attached four Service Mulfird letters which l/jMpzr 
\ | had been processed as faiyas the Redding 'Room and somehow * 

| were returned to my office and included in the tickler file to — 
J be sent out to the employees in a sufficient time in advance of 
I their anniversary date to reach the , employee s * 

11 

Specifically, the letter of Kenneth A. Lofgren, whose 
anniversary date is January 2, 1951, is due to be mailed from 
this office on December 26th to Los Angeles, Lofgren's office 
of assignment. The letter of Charles H. DeFord is due to be 
mailed on December 29, 1950, his anniversary date being January 
6, 1951, and his office Qf assignment being Seattle . The 

letter of \ [is due ± 0 mailed January 2, 

1951, his anniversary date being January 6, 1951, and his office 
of assignment being Buffalo, New York. 

These letters were prepared infflic v ember, ^9^^and we//^^ 
stamped in to the Reading Room on the fellow on November Width. 

Under general procedure they would have been forwarded -c/ the * 
Director *3 office for signature and thereafter returnea to my 
office * However , they apparently did not reach the Director 1 s 
office and were filed by the employees of my office who failed 
to note the lack of signature thereon . These letters, after being 
signed by the Director, are maintained in my off ice until the 
date they are to be mailed , at which time they are enclosed in' 
the envelope to the employee together with the Service Award keyrffjj A 
and taken to the Mail Room for mailing , the Mail Room merely /a 
affixing any necessary postage and putting their stamp on the vf 
yellow of the communication , since the original is placed in the 
envelope, and all other details handled by the clerical staff in 
my office. 

Subsequent to detecting this delinquency, the attached 

letter to [ of the New. York Off ice, dated 

.December 16, 1950, was returned to the Bureau, it being forwarded 
^without the Director's signature being placed thereon, with the 
|] request that it be signed by the Director. A review of the 
yellow of this letter reflects that it likewise was , received in 
Xtthe Reading Room on November IQ, 1950, and it was mailed to the 
IfNew York Office $y my office on December 12, 1950 . 

Attachments 

NPCscrsmff 


& 'JUXfjLfo L- 






/ There is 

I clerical 
mailing of the le 
it having been si 
excuse for the se 
upon her the ernba 
has recently been 
under the close s 
handling these Se 
however , is prese 
obtain a memorand 
Nevertheless , she 
Award letters dur 


attached a memorandum from \ 

employ ee ofmv offi ce responsii 
tter to | | on December 13, 

gned by the . Director , in which i 
r iousness of this act, and 1 hai 
rrassment resulting therefrom . 

trained to ha ndle these matter ■ 
uperv is ion of I 1 

rvice Award letters in the past , 
ntly on annual leave and it is i 
urn of explanation from her at t ) 
was responsible for the handli < 
ing this period and is jointly ; 


I . . The handling of this matter is inexcusable as is the 

5 handling pf the gbQve-mentiQned thrpe letters and, accordingly, 

ill recommend that \ | and \ [ 

| receive letters of censure g ih "connection therewith . Such letters 
tare attached if approved by the Director * 


ADDENDUM 


In connection with the above, there is no excuse for 
items such as thi3, where a mere check of the letters would re- 
flect that they had not been appropriately signed . All of these 
letters cleared through the Reading Room on the same date and 

I can only assume that they were returned to us in error and 
pificed in our files to be sent out when due . I feel that both 
M?r jvCallahan and myself should have spotted these unsigned letters 
ana'I recpmmend that letters of censure, which are attached, be 
sent to u$ in this regard * WRG-xVS 
























STANDARD FORM NO. 64 


Office Memorandum 


UNITED STATES GOVERNMENT 


MR. TOLSON 


m . h . h. 


SUBJECT: 


DATE: 12-15-50 


DELAY of administrative division 

IN SUBMITTING OVERTIME REPORT 

FOR NOVEMBER yf n ^ 

t HiE.F C uEfetCS, CJFFiC £ 






. ^ f Aa ^ Lett i r #85* dated 11-22-50 , sent to the Field and 

also addressed to Bureau officials requires that overtime reports N8a “— 
be forwarded to reach the Bureau no later than the 10th of the *““* — 

month following the month for which prepared. The Adm initiative 

nlllllTr Ts itt^aTl T b - Ula T l A\° f Field °™rti~fVr'A£%l? ou 
d adu * sed that they will submit the Seat of 

X Government tabulation on December 15, 1950. J 

O V £- R*T f <S £ A/ EfcFl U 

THE FIELD OVERTIME TABULATTOM 

tabulation submitted under date of December 13 19S0 

is based upon the reports received from the Field due to be received 
by December 10, 1950 . The 10th was Sunday . On Monday, the 11th Mr 
Glaum was absent. The reports from 25 offices still had not been 

12th lV ti the^ml ° h ' ief CIer *' s °ff ic e on this date . On Tuesday,, the 
iff** t n the m °ming reports from 15 offices were still miss ini . 

receUT/eTceL P 7 P n r r t d t° ief ° re the!J all *° d been 

received except 4 or 5 which came into the Chief Clerk’* 

*be jay On Wednesday, the 13th , tAe Houston report Ls sttH miss Vf 

iJ it P nS i C 1 21 t0 the Eoust °n Office, obtained the needed inf orwtio 
and the report was completed that night and submitted. The Houston 
report arrived at Sr46 P.M. on the l%th. For the October report the 
Field was fffiuen until Nouember 18th to 1 submit reports and all of them 
met the deadline , except the San Francisco Office which misdirected 
l^repcrt to Phoenix , and the SAC there 


C OVCLUSIOU : Folding the receipt of the /in J IITo#W& 4L Jolftfn 

°//I% I * a f te ™oon of the 134h/ tt dppeanafithat the 

> r ,*,« is 2 r,x\r;i.rsur •£% iz ;;;r 

i*? *?r “s ?,*;:,.?; 1 :* ° r %z ciii/zziT 

j o'f'C 106 * .^ fl%3 tabulation jof Field overtime is made under the direct 

supervision of Mr. N. P^Callahan and is prepared by the Budget Unit 

The seat of g overnment overtime tabulation 

, . W. K • X fs/ i ” 

This tabulation* Is prepared by the Leave Unit of the 
Personnel Section, immediately supervised by Supervisor W. E 'iCplark 
under the direction of Mr. H. L.AEdwards 0 P ri •f^larh 


EHdDMG 


3u4/r,-*. . rf ' 


-ClflWfrl A «hej 

V ITBFV 1 

19 x 


o . 


Oi c 




On November 24, 25 and 27, 1950, \ \ 0 f this 

section telephoned the clerical employees handling overtime reports in 
each division, gave them some specific instructions and then requested 
that the reports be submitted as soon as possible . The "sign-in, 
sign-out' 1 registers, on which the tabulations were based, began to arrive 
on December A3 they arrived, they were parceled out for checkino 
accuracy and for tabulation , 


The details as to the compilation of these reports were 
issued to the Seat of Government on November 21, 1950, and became 
applicable as far as the form was concerned at the beginning of the 
following week on November 26, 1950 * The policies and procedures in 
making these tabulations had in the meantime been recommended by the 
Executives Conference and had been approved . Thus , these policies 
were not communicated to the Field or to the Seat of Government until 
about 10 days prior to the end of this j month. Prior to November 26, 
the daily "sjign-in, 3ign-out" registers had no space between the names 
for the individual employees to calculate their overtime daily , nor 
was it required prior to that time • In several of the registers the 
clerks and the Agen ts were lis ted together in alphabetical order. 

The instructions of I j igsaed November 24 - 27 to the clerical 

employees , requested them to make the calculations in ink in the narrow 

I margin between the two lines * When the registers were received in 
the Chief Clerk's Office, it was found fhat many of these calculations 
by these clerical employees were inaccurate, some of them were 
illegible and a number of the registers had to be sent back for correction 
and resubmission * Some of the Seat of {Government employees, absent 
from the city on "specials", aubpoena and inspections, apparently 
assumed that] the reports were to be in for the 10th and did not forward 
their overtime' to their divis ions until 1 shortly prior thereto, which 
delayed the receipt of some of the registers in the Chief Clerk's 
Office . 


Natters of Mitigation 

Instructions and policies were communicated the latter part 
of November bnd were, thus, not available to be followed from the 
beginning of the month . j 

A Clerical employee of the Chief Clerk's Office telephoned 
a clerical employee of each division between November 24 and 27, telling 
the clerks how to prepare the registers and to get them in as soon as 
possible * 


’ be 
, b7C 


.As the reports were received , beginning on December 4, they 
began work ah the tabulations • 

One of the 3 trained clerical employees was on Sick Leave 
during the tabulation period and there was no available replacement 
with training and experience • 

- 2 - 







ij There are but 2 machines for computing by hours and minutes 

if in the Bureau and one of them broke down during this period delaying 
tabulations bp at lea 3 t 1 ^ days , 

Seven employees worked overtime until 12:30 A,M, on one 
night in an effort to expedite this report and on the night of the 
14th, they worked until 10 P,M, on it, (This includes 5 clerical 
employees ,) The overtime calculations and tabulations are new and 
additional functions but recently added to the Chief Clerk's Office, 

i ; Some of the figures submitted were illegible and some of the 

;! reports in the individual divisions were delayed until the 10th , due 
|J' to absences from the city of employees , 

Matters of Agora vat ion 


I 1 Mo tabulations, audits , spot checks , or computations were 

■made by the Chief Clerk's Office within the various divisions during 
I -the month 1 or on a weekly basis , 


Mo conferences for training were held with the various 
l A clerical employees to show them exactly how to make the computations 
Jl! and how to submit the registers in the desired form* 

A clerical employee of the Chief Clerk's Office instructed 
by telephone the clerical employees \of the various divisions to submit 
the reports as soon as possible with some added advice as to the form 
in which they were to be completed and submitted and it i 3 believed 
that these instructions should also 'have been communicated from a 
responsible ^upervis or of the Chief Clerk's Office to a responsible 
Supervisor within each division in order to permit the proper supemis ion 
of the clerical employees , 

Ik There was inadequate communication with the Chiefs of the 

llJdivis ions when calculations were found to be inaccurate or illegible 
Ji so that the Division Chiefs could arrange for the corrections and 
llj expeditious return of these registers • 


RECOMMENDATIONS 


Concerning the Field Report 


I That arrangements' be made for the prompt delivery to the 

1 Chief Clerk's Office of these reports from Field Offices immediately 
! upon their arrival. This has now been arranged for bu_ Mr, Callahan, , 

It*'* ^That hereafter a letter of .censure be sent to each Field 

\\ Off ice failing to submit reports/by the IV tn, as required and that a 
communication now be sent to the Field advising that this failure will 
I subject the SAC to censure , 


3 




3, * Any delinquency for failure of the November report from 

| Field Offices to be received on time be the basis for criticism . 
if Mr * Callahan advises that this is being done . 

;i 

) 4 m That s in the tabulation of information submitted by the 

I Field , the Field be required to show for each Agent the average amount 
1 of regular overtime per day and the average amount of travel overtime . 

1 since this is not now specifically required and it will avoid the making 
I of separate tabulations by the Chief Clerk r s Office after the receipt 
I of the Field Report • 

J 5e That Field Offices be required to show the number of day3 

I on duty bv each Agent which was requested in a teletype dated 11 - 3 - 50 , 
was not repeated in the detailed SAC Letter which supplemented these 
jf instructions on 11-22-50 and some offices have not submitted this data » 

J 1 * * That a letter be transmitted to Assistant Director Glavin 

and Inspector Callahan instructing them that they must vigorously \ 

follow up the Field in getting the reports in on time • That they \ 

be instructed to have enough employees trained to expedite the prepara- A 
tion of the final report promptly after the 10th of the month • 

Concerning the Seat o.f Government Report f.jV 4 * 


w. That letters be forwarded to Messrs . IF. E . Clark , H. ' 

I Edwards and IF. R . Glavin ' instructing that they assign adequate 
personnel to expedite the consolidated report for the Director . ■ I 

I That a suitable number of clerical employees be trained 

} so that this mi tier can be handled expeditiously , even though some of 
| them become illj and that they be instructed to take other steps , 
f including those approved in the recommendations which follow to see 
! that the report is more promptly prepared in the future than was the 
I case for the November report . 

o That each Seat of Government \ division make its own computations 

and submit its own reports to the Chief Clerk's in *T JffTe 

manner in which the Field submit s reports on overtime. That these 
I reoorts from each division he in the form, of a blind memorandum with a 
\ cover transmittal memorandum, showi ng the total and average °£«£**®* f or 
' the division and for each section of the division, for the Chief of 
i each^di vision, the Section Chief of each section and for each employees 
! in the same form as these tabulations are now prepared m the Chief 
; cier-- ' s orrice. These reports may be used as attachments already 

o repared fir the consolidated report for the entire Seat eff ace rnment 
which is prepared by the Chief Clerk's Office. This will place the 


4 




-t^o 


same responsibility on the Seat of Government divisions that is placed 
on the *ie$d Divisions and it fixes the responsibility where it first 
should fall • 

!fhat each division be instructed to make tabulations on a 
weekly basis to show the total number of days * work^rtnd the total 
amount of Overtime by each employee so that at the end of the month 
the computations can be made quickly *. 

j 5 . it is recommended that deadlines be established for the prepara 

tion and the submission of these reports ; that the deadline for the 
| report being submitted by each division to the Chief Clerk s Office 
I be 4 working days after the end of the month • This wil^ allow ample 
time for reports to be received from those on " specials and absent 
1 from Washington and for the typing of these reports in each division 
and section • 

It is recommended that 2 additional working days be allowed 
, to the Chief Clerk's Office to submit their final consolidated report 
j which will allow time for an examination of the reports from the 
| individual divisions and the preparation of the consolidated report • 

This will make a total of 6 working days or 1 week for transmittal of 
j the Seat of Government tabulations to the Director • 

It is recommended that representatives of the Chief Clerk's 
Office call a conference of the clerical employees handling the 
overtime records from each division and from each section which sub- 
mits a report so that practical training, instruction and guidance 
can be given in order to obtain necessary accuracy and legibility * 

\ During this conference the instructions can be given and each clerical 
K employee required to work out a hypothetical problem and corrections 
| made and the problem reworked until the employee i3 qualified to 
I handle this assignment * , 

jl 7 # it is recommended that representatives of the Chief Clerk's 

i Office make a weekly spot check inspection of the tabulations prepared 
jj each division so that, after the end of the month , this spot check 

I examination will be largely completed and the reports can be expedited « 

j s • That, based upon the experience and the observations of 

j delinquencies during the month of November, a memorandum be prepared 
j! for each division and Section Chief in the Bureau , listing the 
j' delinquencies which have been observed in the preparation of the 
i! November report so that these officials can give proper supervision 
j to the preparation of the reports • « > 
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Ur.- Nicholas P. Callahan 
Federal Bureau of Investigation 
Washington, B* C. 


Bear 11*. Callahan: 


The Bureau is in receipt of the report of the physical 
examination afforded you at the United States Naval Hospital, 
Betheeda, liarylsnd^ oh November 2, 19£P* 

This report reflects that yon have no disqualifying 
physical def ectsj however, the exardner noted that you are in 
need of dental prophylaxis. 

The electrocardiogram afforded you in, this, connection 
revealed a left axis deviation, for which the exardner jaado no 
recorxscndation* 

The Board of Ihcaaining Physicians of the United States 
Naval Hospital reports that you are capable of perfbmins stren- 
uous physical exertion and have no physical defects that would 
interfere with your participation in raids or other work, involv- 
ing the practical use of firparps.. 


Sincerely yours. 


'tdson 


Ud ^ . 

Clegg 

Claris 

Nlphols' 


Trac y 

Kart o 

Belhon t 

ifoh r 

Tele. Rood , 
Nease 



Mr 
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RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS . .( 1 . 1 . 50 ) 

•FEDERAL BUREAU- OF' INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


NAME CALLAHAN, Nicholas P» 


AGE 36 YEARS. 10 MONTHS 


NATIVITY(#tate of birth) . D* C» MARRIED - . SINGLE. WIDOWED: Married NUMBER OF CHILDREN 2 

FAMILY HISTORY Mother - living and' well. Father deceased - pneumonia. Tyro, sisters & 1 


- 

' ' ' - -1 

- 

HISTORY OF ILLNESS OR INJURY- 

U.ti.u. - Hernia oper. right-side - 1932. 


. j, . . ^ ^ ^ 



' " 

Broken left leg. - 19U3. 



HEAD AND- FACE 


neg, 


EYES: PUPILS (siae, shape; reaction to light, and distance, etc.) ~neg. 

DISTANT -VISION RT. '20/ 1? ,• corrected to- 20/ 

TJ. 


LT..20/ 


, corrected to : 20/ 


COLOR' PERCEPTION 


Normal AOC 


- (statevedition of Stilling's plates or Lamps used)' 
DI SE ASE OR- ANATOMI C AL DEFE CTS. -- - -..nog. - • - - — ; 


yis 

J 15 


EARS: HEARING RT. WHISPERED- VOIC E - / l5" CONVERSATIONAL SPEECH 

LT. WHISPERED VOIC E -0-5 / is 1 CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS - . . - : . - * - 

NOSE .- - . .. ... ,, !■ neg. - - - 

, -(Disease or anatomical defect, obstruction, etc. State degree) 

sinuses neg, 


„4.c7- 


j TONGUE, ‘PALATE,* PHARYNX, LARYNX', TONSILS 

^ •> | fn'.r-cho^. - 

rTEETH AND\GUMS(disease-or anatomical defect): Needs prophylaxis^. — r-y* — 

X N^MISSING, teet h' 'As indicated- 

^^NONVITAL TEET H 1 M - 1 1 

^ ^PERIAPICAL DISEASE ' 

\ mMARKED MALOCCLUSION , 


^PYORRHEA ALVEOLARIS 

w'rm 


* - * ^ * + * * 



DENTURES ^ - 

V * 


REMARKS 


* 



- 


— - - U. 

? 



GENERAL BUILD AND APPEARANCE'. 
TEMPERATURE ■ . 

HEIGHT. _ ... 68^' 7 

WEIGHT 


Medium- sthenic 


It U 12 20 21 22 23 24 25 2ft 27 2ft 20 30 31 31 

. P. A. Moore Cdr DC USN 
J (Sign a t u r e o7 D e n t a 1 Officer) 


CHEST AT EXPIRATION. 
chest At inspiration" 





CIRCUMFERENCE OF ABDOMEN AT UMBILICUS: 

RECENT GAIN OR LOSS;, .AMOUNT AND CAUSE ^ none „ . * \ 

SKIN, HAIR, AND GLANDS 


NECK (abnormalities; fchyivid gland, trachea,* larynx) 


SPINE AND EXTREMLTIES. (bonds, Vintsf muscles, feet) 


neg, 




- i 




THORAX (size, shape, movement, rib cage, mediastinum) neg. 

RESPIRATORY" SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. neg. . 

* „ . . Chest. gf^ray neg. ; * . « " ' 

C ARDIO - VASCULAR SYSTEM "neg." ' " 

HEART*' (note all s'ig'ns of cardiac involvement) neg»- .* ; 

, JECG*-left axis deviation, ~ * ‘ ' 

~ TULSE: BEFORE EXERCISE - ^ BLOOD PRESSURE: SYSTOLIC l!6 _ 

After, ‘exercise - . ^ . . ~ diastolic ?8 

THREE MINUTES AFTER - ■ - L - - . : 

CONDITION, OF ARTERIES - .Ok -.. CHARACTER OF PULS E ok 

.CONDITION* OF' VEINS. ok‘ HEMORRHOIDS ~ ~ neg. 

ABDOMEN" AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) 


GENIT.Q- 1 JRINARY' SYSTEM ' neg; ; ; : • • 

URINALYSIS': 'SP. GR. 1;01'7 - ~ ALB’. neg. „ SUGA R . neg, MICROSCOPICAL neg . 
VENEREAL 'DISEASE n . e g« / •- - _ - f _ 

NERVOUS, SYSTEM ' - -~T- , ~/-r? - 

Organic or functional disorders^ _ . 

ROMBERG , - ... ne S« INCOORDINATION, (gait, speech) * neg. 

REFLEXES ■SUPERFICIAL DEEP(knee,. ankle, elbow) neg. - TREMORS neg. 

.SEROLOGICAL TESTS ... Kahn -neg.- BLOOD TYPE -0 rh / - - " 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

. .. , , - - . - . . - ,,, . . - neg. " " ' 


SMALLPOX VACCINATION: DATE. OF .LAST VACCINATION „■ - Childhood , 

TYPHOID PROPHYLAXIS: NUMBER' OF COURSES ; ;__ 

DATE' OF' LAST COURSE none i__ 

REMARKS ON ABNORMALITIES NOT. OTHERWISE* NOTED,- OR SUFFICIENTLY .DESCRIBED- ABOVE. 




_ ; ‘ ^ _ 



SUMMARY 

OF 

defects""* *-“***.■"'. . , ... ' ~ 







f 

CAPABLE 

OF 

PERFORMING DUTIES„INVOLVING ’Arduous 


PHYSICAL EXERTION 


IS THIS INDIVIDUAL -PHYsiCALLY .FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL ’THE. 'PRACTICAL. USE OF FIREARMS Yes- * :(yes or no) 

(when- no' is ;giv„e,n state cause) “ * [ ~ , 


FINDINGS, RECOMMENDATIONS AND REMARKS' (as' j>eT boards, When necessary) 
.. . , Rec dental. prophylaxis ( NCD ) " - , . , . 


* 

date of EXAMINATIO N 11-2-50 
EMPLOYEE 1 S INITIAL S . ... . 


R. o; Peckinpaugh ~ 

LT JU'USN : 

l)SHH‘j NNMUj Jdethesda, Md. 
li-2-^0 






With reference to the procedure which has 
I been perfected in order that an error of this type 
I may not occur in the future > you are advised that 
I arrangements have been made \ with the PersonneW Office 
so that notification^^furnished to Mr, N , P ,ffiallahan, 
when any employee is reinstated , at which tfmk the 
employee r s file will be reviewed and his new anni- 
I versary date determined ana the proper tickler set 
\up, ; I 

■ With reference to the identit ies of the 

employees who failed to properly handlel fa 

'Service Award Key, I regret that in view of the 
j lapse of time involved, it\is not possible to fix 
i responsibility beyond Mr, Callahan of my office, 

1 0 ho has the over-all responsibility for the handling 
\of these Service Award matters , 


I very definitely impressed upon Mr, 
j Callahan the embarrassment which accrues to the 
' Bureau when a matter like this arises and I feel 
that he has been duly impressed so that he will 
| avoid any recurrence of such incidents, u 


t J again recommend that Mr* Callahan re - 

I ceive a letter of censure In connection with his 
handling of thi3 matter, | ' f 

* i : 

> Attachment 1 







Dear Sir: . . . 

I have been advised that you were re- 
sponsible for the improper handling of the 
jSeriiiee Award Lett er and Key for Special Agent 


It is hote& that Aaent I I should 

havereceioed hie, letter and hey on April 10} 

19S0 and the improper manner in which this matter 
was handled resulted in -hie not reeetnin&J%. 


until seven months later 
was unfair to Agent 


Obvious! y s th 
it detracts 





the spirit of the award and} needless to '-&uy%i ^ 
it was exceedingly embarrassing: to the 

1 want to express toyou my extremal * '**" 

displeasure at the slipshod manner in 
this matter was supervised by you and] 
caution you that a recurrence theregfts 
result in more serious disci pit ntiSy&fett on* 

V* Very truly your&} 



ca t Mi 



Bdsar 

.John Edgar ffoouer 
% Director 


* .MOV 18 I960 

/(_: m ., pO MM - r8f 
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OFFICE MEMORANDUM. 


UNITED STATES GOVERNMENT 

TO : 

MR. GLAVIN y 


11/13/50 

fBOM ; 

/.N. P.. Ci^LAHAKj 

* 


SUBJECT : 

1 1 




Service Award Key 






la preparing the list for the 1951, Serviqe Award Keys, 
it has been discovered that a Service Award Key should have gone 
forward to the above emplo yee on- April 1'0, ; 1950*- In t his connect 
ficn I wi hh to advise, that entered oh duty | 

1 However, he resigned March 4, 1949, and returned to duty 


1950. 


■ 11 ■[ - - - : W' ^ 7 ~ ' ? Y V 

rr^rj making his ammended Service Award date April 10, 


I regret that this was not ascertained at the tinie Of re' 
instatement ’pf | | since reinstatements are checked to determine 


their Anniversary da tes. 
missed. The Key for 


However > this, ope has been, inadvertently* 

has been ordered and there is attached 

an appropriate' letter together with a cover let ter 'to th e- SAfi instruct- 
in g that th is letter be personally delivered to | H and to explain 
bo | I the fact that immediately upon, the receipt of the Service 

Award Key it will, be forwarded to hinn Also, 1 wish to advise that 
arrangements have beert-perfected which it is felt will preclude a re-, 
currence- of a situation such ..as this.. - 


X regret very much that this error has occurred and recommend 
that I receive a letter of censure * 

. : • : 

*o : K 


5 


fcf tf 



Office Memorandum 

. 


UNITED STATES GOVERNMENT 


TO : MXl T OLSON 


W.\R. OLA VI . 



DATE: 11-4-50 


* 622 . 


CUl CM.'* 





I n response to SAC ffietter #56, dcftffd August 11, 1950, Xgg 
eloto is my evaluation of the supervisory personnel 
ssigned to this Division ins of a r as their continued *•*»>_ 
on a long range basis is concerned. * uu3y - 

NICHOLAS Pp/cALLAHAN 

r • Callahan, Number 1 man in the Administrative Divisi on 
ly qualified to handle* any and all of the work in the ' 
ive Division. He maintains excellent contact with the 
he Budget, General Accounting Office and with the various 
ion facilities offices in the city of Washington. There 
in my mind that he is capable of handling any of the 
ices of the Bureau as Special Agent in Charge and after 
reorientation in the field he would be able to handle 
other than the largest offices we have in the service 
eel that he is ideally equipped for inspection duties 
However, he is best serving the Bureau in his present 

[ \ -i 

j | ' | ' ' ' $ 0001 - 113 ^ 

I I has been assigned to the lAdministra^ijoe Divi- 

sion since February 16, 1948 and for the greater portion of his time 
has been assisting in the handling of administrative and disciplin- 
ary matter A* Cavanaugh has a good head on him.- He has had consider- 
able investigative experience in the field . I feel that he can 
continue to advance in the service. At the present time I would 
have no hesitancy in recommending him for Assistant Special Agent in 
Charge position in the field and, with added experience, he would 
be able to handle Special Agent in Charge position without too great 
difficulty, j n y 

WILLIAM CLARK 


Clark has been assigned tjo the Administrative Division 
as Veterns Counselor since September Sr, 1946. He is most loyal to 
the BureauAhas a thorough understanding of the duties and substi- 
tutes for the Personnel Officer, Mr. 4! Edwards in the absence of 
Mr. Edward si Clark has the ability to advance further in the Bur- 
eau s seryipe. I see no reason why, affer proper orientation ip^’the 


WRG;cr 





Memo for Mr, Tolson 


field service, he could not handle any Assistant Special Agent in 
Charge position other than in the largest of our offices and I feel 
that he isldesirable material for advancement to the Special Agent 
in Charge position , 


1 C, RAYfSDAVIDSOiv 

'he above-mentioned SA has been assigned to the Adminis - 
ision since August 14, 1947, During this time he has been 
the Personnel Unit of the Administrative Division, For 
veral months he has done an excellent job in handling our 
recruitment program, Davidson has had considerable field 
and I feel he can advance further in the service, I feel 
present time he could be considered for Assistant Special 
arge in one of our smaller -off ices and he could be consider 
advancement after field reorientation. 


Mr, H, 


H, LYNN hEDW ARDS 


I '* H, L, Edwards has been assigned to the Administrative 
ce June 2, 1943 and has been Personnel Officer since 
47, He is particularly valuable . in his present position, 
excellent contacts with personnel officers in other 
gencies and with the Civil Service Commission, He is quick: 
situation and his decisions are predominantly sound, I 
tancy in recommending him for further advancement in' the 
vice. After proper reorientation in the field he would 
iculty in handling the Assistant Special Agent in Charge 
any one of our off ices in Hhe field today, 

, John Edwards has been assigned as a supervisor in the 
ve Division since January 17, 1943, For a number of months 
handled all disciplinary and administrative matters. He 
tremendous amount of time and is very loyal and conscien- 
as a good field background', has the personality which would 
icularly easy for him to handle administrative or executive 
he field , 1 feel that he is capable of handling an Assist - 

Agent in Charge position Vn any of our divisional offices 
and I would net hesitate bo recommend him for a Special 
rge of a smaller office in the Bureau's service at the 
» ; : 


of the Bure 


LEO J,!\GAUTHIRR 


r *. Gauthier has been assigned to the Adminis 
iu in charge of the Cartographic Section sin* 


2 
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Memo for Mr L 

| 0 j j ' 

1939 . Gauthier has very limited field experience and it would be 
necessary J'P 7 ' him to have considerable experience in the investigative 
side of the! Bureau before he could be considered for an administrative, 
supervisor or executive position in the field . He is, however, loyal 
to the service annjthe intelligence to master such an assignment and 
I would not hesitate to make such recommendation provided he has a 
sufficient amount of field experience behind him . At the present time 
he is much more valuable at the Bureau in his present position in the 
Cartographic Section than he would be in the field . 

ROBERT C^GRESH^M 

Daring the period of time Griesham has been assigned to this 
Division he has been assigned to practically every section outside 
the Cartographic and Mechancial Section . He has a thorough-rounded 
administrative experience and has demonstrated his qualifications for 
supervis oryl assignment . He has the kn'ack of getting along with people 
and getting\a good day’s work out of them . He has had good field 
experience and X feel that he could advance further in the service . J 
would have po hesitancy in recommending him today for a Special Agent 
in Charge ip a smaller office of the Bureau and I would also recommend 
that he be given consideration for further advancement upon his reorien- 
tation intolthe field investigative service. 

ALFRED pXgUNSSER j 

iSil Gunsser has been assignedjito the Admini strative Divisi on 
since November 15, 1946 . During this ■ time he has been handling Budget, 
Contracts and Finance matters . He is exceptionally well-qualified 
for these duties .. He is most thorough in his approach to any problem 
and any assignment which is given to him the supervisory official need 
not worry about it being done properly and on time. Gunsser has had 
considerable field experience and I feel he will advance in the service, 
He would bel particularly valuable in a supervisory accounting position 
on the investigative side g however, I would not hesitate to recommend 
him for Assistant Special Agent in Charge in one of the smaller offices 
of the Burehu. I feel that he would grow up with the job. 

| WILLIAM S^HYDE 


iSil Hyde has been with the Administrative Division since 
April 17, 1950 . During his entire period of assignment he has been 
assigned to the Personnel Section and has demonstrated a loyalty to the 
service. l\ have found him to be quick, intelligent and sincere. He has 
had good field training and I feel that he could and should advance 
further in the service. 


HAROLD V_J\KE NEEDY 


only a sho 


£ ! Jb Kennedy has been with the Administrative Divis, 
rt period of time, having been assigned to the Ad 


n%ni£%rat i ve 




Memo for Mr, Tolson 

Division bn October 9, 1950 . He impresses me as being quick on the 
up-take j one who can command a situation and come up with the right 
answer. He has had considerable field experience and I see no reason 
why he could not develop further in the Bureau* s service, 

] WILLIAM E^LEIHHEAR 

Leishear has been assigned to the Administrative Division 
for only a short period of time, he having been designated a super- 
visor in this Division on September 26, 1950, During his entire period of 
time he Pps been handling personnel piatters and he has handled them, 
satisfactorily. He has good investigative background, is loyal to the \ 
service, >s not afraid of hard work and I feel he could advance further 
in the service at the present time . 

! RA YMGND C . \rENNEB HUGER 

' SA Renneberger antedates me in the Bureau. He is completing 
twenty-five years of service on November 12, 1950. I feel that Renne- \ 
berger is f one of the most loyal employees in the service and he is also 
ready and\ willing to do anything for the benefit of the Bureau ► I 
feel that] in many instances Renneberger ' s worth is overlooked. He has * 
a sharp m\ ind and , over the years I have found that he can get to the 
point of a question and come up with a good answer and good solution 
with a minimum of delay . He has a knack of being able to supervise 
people. His section is one which co-Uld have continuous difficulty if j 
it ran into supervisory difficulties j yet, he has no difficulties 
with the ^employees assigned to him. I feel that Renneberger could ad- 
vance further in the service. He has had very limited field service ! 

and it would , of course, be necessary to g ive him considerable exper- 
ience in the field before it could be expected that he could handle an 
executivef or supervisory position in; the field. I think he ha3 the 
ability and with the experience he would have no difficulty with such 
a position. He has the common horse sense which would stand him in good 
stead. Hp is, of course, much more j valuable to the Bureau in his 
present position than elsewhere • 

thomal rSuha 


; sA Ring has been assigned to the Administrative Division 
only sincp October 2, 1950 . He' has been assigned to the Personnel 
Unit sincte that time and I have been favorably impressed with the re- : 
suits of the work being performed by, him. I understand he has a heart, 
conditions however, he has made no mention of it since he has been 
assianed io this Division and has carried his part of the load . He 




Memo for Ifrl Tolson 

has had conL iderable field training and experience . I see no reason 
why he could no ' b further develop in the Bureau s service . 

WILLIAM SJ^TAVEL 

J feel that SA Tavel , who has been assigned to the Adminis- 
trative Division since July 9, 1950, is the outstanding new Supervisor 
assigned td this division in recent months . he is hanalmg special 
Agent applicant work in the Personnel Section . Mis comments concerning 
applicants b re particularly pertinent . Me handles a good volume of 
work, is lolyal to the service and I feel he will go further in the 
service within a reasonable period of time. Me has a good f iela back- 
ground and lx personally would not hesitate to recommend him for an 
Assistant Special Agent in Charge position at the present time . 


SA | | has been assigned 'to the Administrative Division 

since May 1 ' 1949 . Me has been absent from the Division on several 
occasions cm a special assignment to the Congressional Appropriations 
Committee . 1 Me is an excellent accountant . he has done good super- 
visory wori while assigned to this Division. he has performed most 
satisfactorily in the handling of Agents r lectures. He ha* .he 
ability toladvance further in the service and could handle, with 
reorientation, the Special Agent in Charge position m a smaller Ojjice 
at the present time • 

C. LES TER^T ROTTER 

consider SA Trotter one of the outstanding supervisors in 
this Division. he has been assigned fo the Division since August 4, 
1947. He iias assumed a great deal of the burden of the applicant re- 
cruitment program and he is going into it with enthusiasm and vigor. 

He is particularly valuable handling ticklish personnel problems ana 
I have called upon him time and again to handle such matters. He has 
excellent field experience and today he could handle as Agent in Charge 
one of ouA smaller offices and he would do a good job as an Assistant 
Special Agtent in Charge in any office in the Bureau. 

THOMAS D^fwEm. JR. 

Webb^ outstanding ■ qualification is his ability to handle 
liaison duties. He is in charge of the Legislative Unit and is also 
in charge \of Selective Service and reserve commission worn nandled by 
this Divislion . with the result that he has gained in contacts wit a the 
various arted services regarding commissions held by Agents . His word 


5 








Memo for J/r* Tolson 


in this connection has been outstanding * He has a good head on him 
and he can advance further in the service * Webb has grown up somewhat 
in the pait year and I feel that he will continue to grow . He has had 
field experience, has been a firearms expert and police school lecturer * 
There is .10 doubt about his loyalty and there is no reason why, with 
proper incentive on his part , he could not advance further in the 
service • j 
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Office Memorandum • united states government 


MBl TCfLSOH 


from I E. H* OLEOa 


SUBJECT: is 3EECTIOHS * ■ jLS . . 

In accordance with your request, there follows a summary of the 
present inspection assignments. 1 



date: October 31 



Inspection assignments of those meiwL^^ the Training and 

Inspection Division: 

J Office to be Inspe 

T. eY Naught en inspected . . to be^ 

(only full time w Cleveland 1x1 P r< 

field! inspector) "" Newark Jq/dA 

| Anchora^Jfrucw Propoi 

Honolulu g Propoi 
t San Die^o JhfMf * Propoi 

j Los Angele^j^jCu Propoi 

Hew York {L+ s>W Propoi 


B. C.Xorown 


J. A.Xvarlson 


St. Louis rJm A4* t 
Little 

Butte -H 

Salt Lake City 41 


t. b#A< 




He^ Orleans 
^uston; I ^ 


P. H.YmcIntire 




II. Inspections assigned to other Bureau officials; 


Assistant Directors 
E. JiJ Donnelley 


A -V a6 4 n ^ j 

S. J.Yiracy 4 


Boston / 

Pittsburgh 
Charlotte 
Hichmond 
Knoxville 1 

Security Division 
Washington Pield , 


Cincinnati 


_T iff 1 ' 

A&uTi .j . ; • j 


Inspection 
to begin 
In progress 



Proposed assignment ; 
Proposed assignment ' 
Proposed assignment j 
Proposed assignment 
Proposed assignment 


u/13/50 

n/27/50 

11/13/50 ■ ' 
11/27/50 

In progress 
In progress 

n/13/50 

n/20/50 

d 3 o -/ 

; n/ 33/50 7 


Report being prepared 

n/ 6/50 ' 




Lwme.ctjQEa y 

A. H.YBelmont * 

N. PjfCallahan^ 

•E. E.V Hargett ^ 

C, E.YHennrich ^ 


fHennrich ^ 
fltfmghlin ^ 


BE C QMNIEHD AT I ON : 


Hew Haven 


Memphis 

Savannah 


Atlanta 




Indianapolis 


12/if/50 

11/27/50 

11/27/50 

11/6/50 

Condition of work 
prohibits setting 
definite date 

Condition of work 
prohibits setting 
definite date 

In progress 


This is for your information. 






!< r - 73 




£mora 




• UNITED STATES GOVERNMENT 


7-18-50, V 


SUBJECT:; 


MORALE - ■ ■ 

PAYROLL preparation unit 

BiJDGET AND ACCOUNTING SECTION 
ADMINISTRATIVE DIVISION 



Attached are a series of memoranda containing the revolts of 
interviews coruiucted with all employees of the Payroll Preparation Unit of 
the Budget and Accounting Section of the Administrative Division* These 
interviews were conducted as a result of canrola-lnt.a mad a ^duri ng t.ha fnapatyH 
several employees of the Unit against f [ the Cleric^ / ^ 

Supervisor* Attached also is a memorandum from Mr* Glavin in connection^jJ 
matter* \s 


I . Eleven , employees joined in all or part of the general allegations made 

against | [ to the effect that she was not temperamentally suited for 

supervisory ! responsibilities* being nervous, easily irritated and upset; that i 

she created a 11 schoolr6olrf , atmosphere in the Unit; that she doeB not have real 
supervisory | ability, is unable to answer questions clearly and definitely, is 
wiping tb accept responsibility, consults Mr* W* C. Jackson, her ii!miediate 
supervisor, on every occasion, is frequently arbitrary, handles employees when 
errors occur in such a way as to cause hard feelings and emotionally upset them, 

and, has not developed cooperation on the pai% 4 Bf subordinata persennel - 

I ; °o. % c 7 o <0 J — // A 

I the course of the Interviews, sfluay counterailegatioM-wf^ al^— ; 

e complaining* Facts were not a^elopedftok^pi»:£t- many of -the- : i 

ounterallegations, some of: jwhich appear to no^oubt , . 

endings or misinterpretation of intentions* ^However, it was ' = I 

eloped that there has been considerable iinres% a ar&ng the’ personnel I 
it existed for a considerable period of [time- a# became ; I 

ter | | became Supervisor tfcai it was necessary for [ 

n, Division ffl. Man and who has the ov eT^all-^m^rarl a apr> igwjh-t i %t-y^ 

d Accounting Section in which this Unit is located, to conduct a 
ews with the personnel in connection: with this matter* Thereafter, 
roved, blit there is some difference of opinion between the / 

e" Administrative Division as to whether this improvement was of a 


h^roved, but there i® 'some difference of opinion between the 
nd. the J Adm l n l strati ye j Dlvi sion as to whether this improvement was of 


permanent oi contlnuing hature* However, the fact that certain employees \% 

voluntarily called the matter to the, attention of Inspectors, the nature of the /p 
COToplaints, and the number of 1 recent incidents indicate that the situation is far! 
from satisfactory at tide time* S everal of the employees, many of those complainin 
jtt>gt„:tiit^Ar^ agadhstj | have engaged in [the use of sar casm in answe ring 

\ | have discussea t-neir differences? and grievances with| [ with 

each other, [and generally have engaged in gossiping and talebearing, which resulted 



JASjBG/FHMjd 
Attachments | 


" 1‘MlJ tM 


•;* w yi . 


PN 




in tiro withholding of cooperation from I 
i- n th * UMt # and which was not in the bin 


| and the destruction of morale I 

Berests of the Bureau. ! 


. 14 * 4 Lf* indicated * interviews were conducted with all personnel in the 

ini view of generai statements made; that most of them had been involved in i 
^ denied ai S r indention to engage in any activity ! 
which wo^ld be detrimental to the Bureaus best interests. Each enmioyee . was i 

reminded! of his responsibilities to the Bureau, and all were given anrole 
opportunities to ask questions, make suggestions or comments, and otherwise express 
themselves concerning the situation, in order that no doubt should exist in * : 

anyone * e jmind as to what the Bureau expected of him in the way of application' to I 
duties, cooperation, etc. i * ! 


CONCLUSIONS AMD COMMENDATIONS 


1 * . * Th f? L — _ [was not cooperative when she was a part i 

ofthe Payroll Preparation Unit; tfcat she was a disturbing influence, having 
admitted answering her Supervisor sarcastically; that she engaged in sossinW 
and talek earing, which had the effect of junderndning | |t 8 supervision: 

and that she continued such conversations with other personnel in that Unit even 
after she was transferred to the Payroll Distribution Unit as a Clerical Supervisor 
in March,; 1950. She certainly would have; been expected to thereafter refrain 
from any further disturbance in the Payroll Preparation Unit. 


■ 9nce t it sh ould be noted that she was the subject 

ien b y | dated 10/3 1/ tQ, formerly Assistant 

>-t, complaining cfoncerninf. | |*s conduct on a soecific i 
Lng that she, | L be relieved of her duties as 

of the Unit due to her physical condition, but she also 
>f being respons ible for what others do. when you get no 
^ I I and I get .. .added to the fact that I am eoinv ■ 

>, keeps me under a tension that at times is too much for me." 
mt placed in file, and the Adminl Division's 

fr om an int erview with | ] it appeared the situation 

,hat I ~ 1 was admonistied ror her actions in this regard. ■ j 

proc edure fbiltaw ed was adequate under the circumstances. It 
| k was given "Excellent 11 on the last Annual 

ing given a "pO.W* on cooperativeness . It was stated that 
on her performance as a Payroll Computer. It is also to be : 
ter part of FebruaW this employee was designated as Clerical 
roll Distribution Ufdt, The Administrative Division states 
iority and that her work performance has always been above 
ng handled with accuracy and dispatch. r 

, 1 . I appears to have been onkof the moving forces in opposition 

^1 I * a supervision when she was in the Payroll Preparation Unit and her i 


better cooperation than | |and I get ...added to the fact that I am sc 

through the menopause, keeps me under a tension that at times is too much for 


g. aj2-*c Cjq> < 2 Qq ^a% 






continuance of such activities after being transferred from this Unit to another 
as Clerical Supervisor is believed to warrant severe disciplinary action. 


Recommendation; That a letter of censur e be addressed to | | that she 

be placed on p robatio n, that she be removed as Clerical Supervisor 
of the Payroll Distribution Unit and that sI^'TSe" trahs/erred * 1 

from this Unit. <T> 

Glavin concurs. ^ ^ ^ 


Mr. 


2 . 

though shj 

I I's 

disagre* 
several, 
dissensioi 
her influi 
was refei 



Tha ^ l I has engaged in remarks, gossip and discus; 

disclaims intfehtion to do so, had the effect of unda wniningp 
supervisi on of the Uni t. She admitted discussing her grievances and 
mts w±th | | with other , personnel and, from comments made by 

he continues to be one of the focal points for much of the gossip and 
., (she was at one time charged with the training of new employees.}, and 
nee in this connection is not in the best interests of the Bureau. She 
to by more than one person as the "ringleader" of the opposition to 


.ch. 


]be 


sent a 


letter of censure - be placed on 
probati on and be remo ved jf rom the Payroll Preparation Uni- 

Mr. Glavin concurs. * 


That with reference to l_ 






it should be noted that she 


3 

also has l^een prominently mentioned in coimfcfetlon with gossip and tM tariff 
aiming the personnel. When first Interviewed, she denied having discussed this 
situation! with others, but later admitted doing s o. Furthermore, her attitude 
on being was described^ as supercilious in view of hat* rt nfmfnmy h 


she did nd 
during the 


had discussed it at length with Mr. Callahan and nothing was done about it « 


Recommends 


t discuBs the matter with Mr. Egan, who conducted an official interview 
inspection, because she didn't .think it would do any good; that she 


tion: That a letter of 


directed to 


that she 

be placed bn probatio n arid that she be t ransferred from the 
Payroll Preparation 'Unit. ^ 

Mr. Glavin concurs. ! 


That with reference to [ 


admitted ehgagim ln discuss! 



ons with Utters conaerm ng^^^uWvisorv 
_L In addition,! 


both have freely 


[was reported to have 


is said to. "have done 'Other / 
argumentative and difficult 


qualifications of 
annoying -flings, arS 

at times. [Although their conduct has been' censurous in nature, it should be 
stated thajt both were fully frank and cooperative from the outset in connection 
with this inquiry* j 


“3 r ; 



/5-Mv' 

made' ' br: 

•j&aie&N 
for the 

.Wi©n ; ;ini 
handlini 
:'-rriuch1<ie1 
iriariy of 
Supervi! 
thaf\shi 
herpasi 
(She|al|m! 
carrying 
fseat^-lii 
nature/ 
being! ti 


datlori: That^ etters of censur e be directed to | |and| | ; 

I I placing than on p robatio n and that they be transf erred . 1 

from the Payroll Preparation Unit ^ ^ J 

• Jb( • 

With /reference P ~ } as indicated earlier s in this memorandum, '■ 

mployees presently or formerly, Assigned to the Payroll" Preparation Unit 
tical< statements concerning her ^capacity as a Supervisor* Many of them 
hat they felt she was not emotionally, temperamentally or otherwise' suited 
posi tion. In addition, two employees;' both of whom are friendly with | 
[ and ; syi^a thetid toward "her, efforts td -supervise the Unit, mad© comments 
jerviewed that I [ became "edgy" and was r ’ short” at times when 

| personnel ; that she was difficult to iinderstand since she goes into so ! 
fail at times; andlthat her answ ers to questi ons become confusing* While 
jthe allegations made concerning P |*s qualifications as a 

lor were nodoubtoverstated and her motives misunderstood, it does appear, 
jhassome shortcomingsas a Supervisor, which is not surprising considering 
I eyerie nee*' Shej showed -signs of nervousness when being interviewed* ■! '■ 
jtted certain actions, such as rapping on her desk lamp for attention, and : ■■ 
i'on conversations with other , personnel "seated at their desks when she was' 
jt her desk' in the! front of the room. These actions, and others of a like 1 
tare alleged by personnel to have;- resulted in a feeling that they .were i 
jeated like school' children* 


! l has exhibited poor .judgment at times* She has made remarks j 
f am losing", my 1 mind.” '-‘She walks hurriedly through the room at times, j 
others, which is not becoming^ to a Supervisor* She has not exercised [ 
supervisor authority^. having! referred too many things to Mr. W. C* . ; 

She lacked control over some of the personnel* She does not answer 
well 1 , ‘ as', "she- goes ‘into so much detail and backgrou nd that the p oint is : 
ured* This mas observed:, durinjg the interview with | [ which ! 

ore unusually lengthy*. ■ The number of instances- employees have become ; ' 
y upset wtien being- Corrected suggests -a lack of real tact in handling r 
he 1 general ^condition of morale suggests a lack of ability on her part ' 
real cooperation on the part of subordinates and make the Unit function 
i •. v’ ' | 

| It should be stated, .however, that] [has not had the f ull 

cooperation of personnel during her tenure as Supervisor* Some subordinates have j 
engaged in gossiping, talebearing and other activities, which had the effect of 
making lror job as Supervisor .more difficult than it should have been. It should i 
also 4 be noted that she had a limited time, less than two days, for on-the-job 
instructions and training‘ s the Supervisor who 'preceded her. Furthermore, 
she is a very intelligent 'and conscientious person and is entirely loyal to the 
Bureau. | The shortcomings ; mentioned above are not believed to reflect a lack of 
native; ihtelligence : or ability but a lack of experience and a need for instruction 
and traihing in the duties, responsibilities and functions of a Clerical Supervisor, 
It was; aLso stated that she was the best.: choice of the personnel available at the 
time she was designated Clerical Supervisor, and probably is still the best ! 

qualified person in the Unit for this assignment. 


-mm 






[ In view of' the • ove rman conditi on of the morale in the Payroll 1 = 

Preparation Unit; in view of I fs inability to cope 1 with this situation; : 

in view pf her inability to aemand and receive the cooperation and respect of 
the various employees in this Unit ; and in view of her failure to continually 
keep Mr. W. G. Jackson* Inspector N. P. Callahan and Assistant Director W. R. Glayin 
appropriately advised of the condition which was in existence, it is not felt 
she is qualified to continue as a Clerical Supervisor* 


Recommei 


That | | receive a letter of censure and that she be 

removed as Clerical, Supervisor of the Payroll preparation Unit. 


6 . 

administ 
tion was 
Supervis 
doubt th 
conducte 
themselv 
record. « 
th© situ 
they fel 
regarded 
noted th 
voluntar 
complain 
entirely 


That Mr. Glavin, Mr. Callahan, and Mr. Jackson did not take su^fcieirb* Ij * 
■stive action to completely correct the situation. Considerable- informs- . 
obtained as to their handling of the designation of I l as the 

>r and the subsequent handling ofthe problems of this Unit. There is no 
,t the situation was somewhat improved as a result of the interviews 
but . certainly -administrative action, in addition to the interviews 
>s^ .ii«s warranted j and this condition should have been made a matter of 
In this connection, the Adminisirattive Division indicated that they felt i 
.tion ’had materially Improved as ft result of the interviews conducted and 
'that thepersonnel situation had improved to the point where it could be 
as satisfactory, .and- has continued to be such. However, it la to be . ; - 
t personnel incidents have since occurred. The fact that several persons 
ly complained to the inspection! staff , the number and nature of the 
•s, arid recent incidents all indicate that the situation has not been 
corrected* i / j ' . • ! 

latiom ... A. That Mr. . W. C.Yjack^on. who is the immediate Supervisor of 

* | l receive a letter of censure. This recommendation 

I is being made in view of Mr. Jackson r s failure to be completely 
'Or } l awareof the personnel situation which was in existence in 
V ; the Payroll Preparation Unit and in view of his failure to 
»/ i / take ! appropriate remedial act ion when information was brought; 
f - £^1^' fl*his attention by I l 


j ( ft his attention by | \ 

| ' j B. It is recommended tlliat inspector K. P.)(callahan receive a 

j I : letter of censure. This recommendation is being made in view 

y J ■ of 'bis _ failure to t cfsrpletely and permanently handle this 
I personnel situat ion 1 when it was called to his attention 
I If* ( several months prior to. this inspection and in view of his 

(jfe failure' to keep currently aware of the situation in existence 
j''-'.' » |/ . in t^e Payroll Preparation Unit. ■ 

k' 1 » .. - k . ' ‘ ; I • a - : ! 

, 4 C. That Assistant Director W. R^Glavin receive a letter of 

j'V'i . ‘ "■ 1 -. : j\ , ' ’ V ; . censure. This recammendation is being made in view of 

-V' ’ k r yp- y* I Mr. GLavin’Si failure! to appropriately and completely resolve ; 

r k ‘ V; ■'* 6 f ’this' situation when; itwas first brought up several months j 

I: < : If* " .*“-L ."prior to this, inspection and 'in view of Ms failure to keep r 

■ j • . '.i ■" currently advised of ; the situation in existence* j 
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7. That several other personnel have participated ^ to a lesser degree In. 

discussions, spreading their personal grievances against ] [ AH deny ; j 

having dope so with the deliberate attempt to adversely affectthe Bureau’s 
interests), A~n have been interviewed and their responsibilities pointed out . to 
them. : Alp. have pledged cooperation. , '!.•• . ‘ ; '| 

RecQTnmia n jation: That no action be taken as to employees other thanspecifically i 
j mentioned herein, but tliat the matter be foHow^ nksst closely ! 

i by supervisory personnel and specific recommendations made in j 

I the event of future difficulties. • . , '■ ! 

8. That ! ' [ a clerical employee who has been given an : 

opportunity to handle a computer’s desk, jhas had an opportunity todo so but has. | 
not successfully demonstrated her ability in this, connection. Her lack of progress 
and inability to keep her desk up to date have been the subject of considerable j 
discussion. She-' was^'assigheki': to such'-aldeski^ 

been abl4 to handle h er share of th e payroll for any given, pay period without help’ 
from other "computers. I I has repeatedly reported her lack of aptitude 

and progress. It is noted in this connec tion that: Mr. Glavin stated he had now 
instituted action to remove! ^ f ° o ign ^ n V^?^^ S : j 


from other computers. I I has repeatedly reported her JLacK or apoixuae 

and progress. It is noted in this connec tion that Mr. Glavin stated he had now 
i nstituted action to ranoro' ^ ^ [ i jro ^^j^ 

p^otnm^niat.-lon ; I That her progress W closely followed iri her newQssignment 
j I and a special efficiency report be submitted in 60 days 

v?TV* J specifically coime nting ton her progress In her new position* 

9* That the Unit is overstated as to computers and clerks. There is iujw; j 

a total of 25 persons on the rolls for this Unit; 23,. are in an active status. j 
Several Jersons, when interviewed, indicated that there was n ot ehoughjwork to j r 
keen theS busy* especially during the noncomputing week, and that this fact 
contributed materially to the personnel •■fl+aiafrlon in that, they freely engaged in. j 
conversat ions of an unofficial character [du ring their slack j^^odgi ;It is 

nfthffl flection could -be reduced from 23. to 19 ; 

employee? providing all o f these employees were expe rienced. In view of the 
Tact, hoi rover, that it is being recommended that some 1 of the key personnel of | 
.this Uni; be transferred, it is " believed ; that the active staff should be reduced ■ 
f from 23 >o 21 people, assigned as follows: 1 Supervisor, 1 Assistant Supervisor, | 


believed 
employee 
Tact, hd 
this Uni 
from 23 


r 


16 Computers and 3 Clerks. It is further felt thait all work incidental to the 
work on the Computers* desks should be handled by . the Computers during the 
noncomputing week. .Much o& this incidental work is now done by general clerical 

■ U- 

Reconmendation: That all Computes handle the filing of their own time and 

S=£ T“ attendance 'cards; prepare the folders for such, cards, prepare 

1 their own payroll cards. and perform such other functions as may 

be available to keep them fully occupied during the noncomputing 
\ week, and that the staff of the Unit be reduced, to 21 active 
\<f f - 1 employees, including 1 Supervisor, 1 Assistant Supervisor, 


Assistant Supervisor, 






The Administrative Division also feels that the staff 
should be reduced to 21 active employees* This is said 
/ to be based on their detailed knowledge of the work of 
( tha Unit, JZ\ SU \ 1 «| ■ *4 • 

It is further recommended that Mr. Glavin closely follow . 
the progress of this Unit with a.ylew to ftxrther reduction ff 
personnel,^ 

10, That a Special Agent be^designated 'So supervise ■> the Payroll Preparation 

Unit, In this regard it may be noted that Mr, W, C, , Jackson recommended that an 
Agent be designated as Superv isor and such w as done about 2 months prior to the 
inspectioi i when Special Agent ! I was assigned as Supervisor. Shortly 

after his j assignment, however, he was sent on special assignment .out of the Bureau 
Mr. Glavin is in concurrence 5 with this reconmehdatS^ that Mr. Ri G 


Gresham m 


?^rnmmftr>da.tion: 


led to sui 


.se this Unit 


That a Special Agent be_ 

Preparation Unit, . -- ‘ 


Ibsignatedr 


f. , . 

supervise the Payroll 


If you concur in the above recoipnei 
censure are attached. 


Loiis, the appropriate lette 
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MR, TOLSON 
J. P . MOHR 

ALLEGED GAMBLING ACTIVITIES 
IN PAYROLL PREPARATION UNIT 
OF ADMINISTRATIVE DIVISION 


September 5 9 1950 


Reference ia made to the attached memorandum, dated 
August ,39 9 1950 9 from Special Agent Super via are H. L. Edwards 
and R, C, Gresham concerning alleged gambling dctivities of the 
Pdyroll Preparation Unit Of the Administrative Division , 

I* 

It is noted that the Director has approved the recommendations 
. in this memorandum and wad of the* opinion that Messrs . Glavin and 
IPX. Callahan 9 [ahd perhaps some other supervisory personnel in the 

51 WfftnTsErative Division , were culpable in not having been alert to 
the conditions in the Payroll Preparation Unit • 

It is felt that in addition to Messrs • Glavin and Callahan 
receiving letters of pensure in, respect to t his matter.- tha t a letter 
of censure go forward to clerical supervisor I I who also 

had auoeruisaru control over the Payroll Preparation Unit , Miss 

| was the actual 9 immediate clerical supervisor of 


Tolfion^ 
Ladd 
Clegg_ 
Glair In 


Tracy - 
Kartw 


itofcr 


urns section wneh the incidents alleged in this memorandum took 
place 9 however 9 she has since ■ been demoted from her supervisory 
position and has been transferred to a clerical position in the 
Washington Field Office • It is not felt tha t any further action 
should be taken with respect to J s^ncg it has already been 

demonstrated that she was not a competent clerical supervisor and 
much of the dissension and activities of the unit were attributa ble 
to her poor supervision , Messrs • Qlavin 9 Callahan 9 and I T 

should have been sufficiently close to the section to have been 
aware of the activities' going on there 9 and conseguently it is felt 
that they should receive letters of censure * * - ’>£ - 1 * 

I have also determined with respect to 
Who has not as- yet been interviewed concerning the gambling activities 
in the Payroll Preparation Unit 9 that she was granted annual leave 
commencing 13:30 p.m • August 8 9 1950 9 throu gh 5:30 x>.m. S entember 0, 
1950 9 for a period of 33 dans and 5 hour s* | I entered on 

duty in the Bureau on I I ana ' ~ 

US 3 9 f 3970 pdr annum , 


b6 

blC 




is presently in Grade 

She is married and is a high school graduate, , 

jlgr* h usband is also employed in the. Bureau • By letter dated July 13 9 
1950 9 1 I was advised that she was being transferred from 


b6 

b7C 


rebels — po3TrHon^s7^ucher Olerk in the Payroll Preparation Unit to the 
soms — Section as a Leave Clerk with no ’ change in grade or salary 9 which 
-tr ansfer was> eff ective July S3 9 1950, This transfer was effected due 
~tb I 1* 3 inability to properly handle the duties of Voucher 

in the Payroll Preparation Unit, On July 17 9 1950 9 Mr, Callahan 


Veas*. 

Gandy. 


Attachment 


IJPMipo 
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•v 



0 




t 


t 


rated I I Fair and said that she had been extremely slot) 

tn performing her work* had encountered some difficulty in grasping 
details * that although she worked hard and tried to become a 
successful Payroll Computer ■*- nevertheless it was. determined that 
she was not suited for that work and arrangements, were; node to 
relieve her of that assignment and transfer hSr iq the leave, Unit* 

On July< 87* I960* Mr • Qreshqm^ thO $pc6iai Atfent Supervi sor of the 
Payroll Preparation Cnit* recommended that I l f a work be 

closely supervised for the next 60 days in the leave Unit and Upon, 
the expiration of that period a special efficiency rating, be submitted 
reflecting her progress while in that unit • in the attached letter 


b6 

b7C 


of censure to hr* Qlavin , he is being requested to submit a le tter of 

/? 0*71 7/f WrtlffV./iyi W *A?> A /f TSA A ifA 7' A V* n wi A •$» %% • mii /» : m a mm mm JL A I 


omZarigfr ion /or tbo approval' 0 / a month V 0 / absence tb\ 

I l in view of her unsatisfactory: status on the Bureau f d ro: 


roll • 


iit the Executives Conference this morning* consisting of 
Messrs • 'Poison* Ladd* Tracy*. Clegg * Qlavin* Belmont * Posen* Uarbo* 
Siaoo * and Mohr * Mr • i/o^r* uery forcibly .advised the members of the 
Conference under ho c ircumstanoe s will any type of gambling activities 
be tolerated or permitted during off ioial working hours O'r \o,n premises 
occupied by the Bureau . 27ie Conference was speoif icaliy advised 
that this includes, all typed of gambling activities regardless, of 
hpw minpr some Bureau officials might consider suph activities* and. 
that it specifically included, poker pool as well; as pools on the 
World Series* football games * ahd specific raced such as the preakness 
and Kentucky Derby* The Conference was - advised that any employees 
found engaged, in such conduct dUrihg off i.cial working hours or on 
Bureau premises a •$ any time would be the. recipient of extremely 
severe, disciplinary action • 


> 


There: are attached: appropriate, letters, of. censure, to 
Messrs* Qlavin* Callahan*, .and W, C, Jackson* 


There is also attacked a memorandum to all Bureau Officials, 
and Supervisors regarding the unauthorised use; of Bureau telephones* 

fhepe are also a ttdehed the neoessary communications 
effecting, the. recommendations set forth in, the' attached memorandum 
dated. August 89* I960* from Messrs, M* L* Edwards ; and R* 0* Qreshdm 
to Mr* Qlavin* 


u 



- 8 - 



1* 



0^ §iati?s ^partHttnt of 0u£& 
JB&alimston, 3. & 


Director 

Federal Bureau' of investigation 
United States Department of Justice 
Washington, U. C. 



Dear Sir:, 


■For inclusion in. the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously ‘contributed to this fund and who 1 dies from any cause 
except self-destruction while ^employed as a Special Agent, I an forwarding herewith (by 
CHECK -4©HE3SSEn^ the sum of $10, payable to the Chief Clerk of the FBI. -to be included 
in, said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It, is understood, and agreed that the sum tendered' 
herewith is a voluntary, gratuitous contribution to said fund- which I understand is to 
be administered in the following, manner.. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters., The Chief Clerk 
of the FBI shall- receive all* contributions and account for same to the Director. Upon 
the death of any Special Agent who is, a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued' to the Chief Clerk, directing him to pay’ to 
.the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary, for FBI Agents 1, Insurance Fund: 


Name Ltih#// /?• h ft f/ 


Relationship 


Date P&L 


"U O 


Address 


- 



T* 


The following person is designated as my beneficiary .under the Chases. C eos's 1 - 


* V* 


ii 


Fund providing $1500, death benefit to beneficiary of agents killed in line ’of Mutyf w * 
Name _ Relationship Pat& 7 - ^0^ 


Address - 


SEp6 I95Q 

fee)' 


Very truly yours, 





Special Agent 


^ - 






September 5, 2050. 


Mr* Nicholas P • Callahan 
Federal Bureau of Investigation 
Washington, D. C. 



Bear Sir i 


Tslsc n -f. * 


Slem, 

$lsvl 

nicnois; 

i M$sn 

•Tracy 

yptbo 

3«lcont' 




HQii r 

•Tolc. ’(vcoa^, 
Keas e 

-Gir.ay 


J ftaoe haS on opportunity of reviewing the 
memorandum with respect to the alleged gambling 
activities which occurred in the Payroll Preparation 
Unit, which was under your immediate supervision . 

■4s ,o result of the conditions* which were, found; in 
that unit during the recent inspection of the 
Administrative Division, and the gambling activities 
which were, recently disclosed a 3 having occurred in 
that unit, X am led to the inescapable conclusion 
that you did not afford this, unit proper supervision 
and control • It was 'jour responsibility to be alert 
to . detect such - activities on the part of employees in 
the unit and to bake corrective steps prpmv.tlym This 
you failed to- do • ‘ ' 

- ■ Arh A ! ''/■’** 7 £/ ***/•&> - 

J want xyc& t£.\unaerS}tafid that these incident's 
are a very serious reflection on you asla\ supers is o r,. -'X 
and it will not be possible- to continue] you in your 
present gap cecity in the event you do not tghe the 
necessary steps id eliminate such situations occurring 
in the' future *■ It should hot be? necessary to Gall " 
such a miteri'jbCLpjour attention again j, howeven V Vtf the ' 
event of -a recurrence, may be necessary io^remove' 
y°u from your supervisCti position at the Seat of 
Government* f 


% 





l 


V I *M*«4 


Ms 


V 



ry truly yours ? 


<&> 




4 CL 

John JEfdgar figM&er 
~ * t% 

1 


•QG-i\ Mr* Glahin 
JpF:p<P J 


* 


■*- V ,x 


£ 


>* 

O 

■ 


>»*> 


vvr 
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Office MepzoYdndum^ united states government 


Mt. Clegg 


DATE: July 10 , 1? $0 


SUBJECT: SPECIAL SUPERVISORS 1 CONFERENCE - 01 " ln 

I i PREPARATION OF MEMORANDA ^ 

Reference ia made to the Director *a memorandum dated — 

July 10, 1950* advising that a Special Supervisors r Conference " — 

would be held in connection with the preparation of memoranda • Ro an 

| N**t» 

You are adviaed that the Agente of the Adminiatrati ve <*** * 
Division will attend as follows s 


{ ?]/*}&> 


'^N. P* ^Callahan 


Titf&'C. R.fDavidson 
E* /Edwards . 

J • /Gauthier - 
C . AG re sham 
P./Gunsser 
Cm%Renneberger 
L.^Tr otter 
J » . y. S.ATavel 


July 12th 
July lUth *,/ 

July J&ttt 
July lltth ■ ^ 

July ISttrlH 31 

July 12th' b6 

July 21 th, b 

1rZ u y \bi\ 

July 12*ft dae«js^3 . ....... ..... 


1 JL fr-t'-c-’, j-p / '•;K| . 3 , r ., „ 

Spectal Agents B* L • Edwards, W . E . Clar^pnd T* D* Webb 
will not be in attendance inas much as they are ion annual leave • " 


Spectal Agent 


will not be in attendance ^stnc^heJ-ts 


on detached Ispeciaj. assignment, 




m? 39 # 1919 



Federal Bureau of Investigation 
Washington, D. 0* 


Dear Sirs 


during the recent inspection of the Payroll Preparation 
Unit of the /Utainiafcrative Division, it was determined that a 
Bos t unsatisfactory morale problem mi in existence# Some 
pers on nel in this unit Hare opd; discussing the ability or lack 
thereof of their Immediate Supervisor, they were engaging in 
gossip mid talebearing and the Supervisor, though cognisant of 
this problem, was not able to appropriate^ handle it. Tea were 
snare of the existence of thle problem several months before the 
inspection wee conducted. X am very much displeased that you 
failed at that time to take appropriate action to rectify this 
situation. Such failure to act on the part of Bureau officials 
will net be tolerated and must act recur. 


V % 




yours. 


Idea* Boeva# 


John Edgar Hoover 
Director 







NAME: 

/NICHOLAS P. CALLAHAN J 


POSITION: INSPECTOR 

E.O.D. 

3/4/35- (Clerk) 
6/26/39 (Agent) 



SALARY: 

$9000.00 


- 

OFFICES 

OF PREFERENCE: None 




ASSISTANT DIRECTOR GIAVIN: 


Mr. Callahan has been Number One Man of the Administrative 
Division for several. years past and has performed his duties in an 
outstanding manner. I have always been able to call on him .under 
any circumstance and he has been ready and willing to subordinate 
his personal commitments to those of the Bureau;’ He^perforras long 
hours of overtime without complaint and has at no time requested any 
compensatory leave. 

Callahan is thoroughly familiar with all of the duties of 
the Administrative Division. As a matter of fact he has- substituted 
for me for the past three months, and has done sin outstanding job. 
Working with a limited staff, which we do, necessitates over-all 
understanding of the Division; and I feel that Callahan is- fully 
capable of handling the Division from an administrative standpoint, 
-without further training; 


£ 

INSPECTOR LONG; 


Callahan presents a good appearance and is intelligent and 
aggressive. He -exercises good judgement and is an excellent adminis- 
trator. I, would class him far above average in all respects. 


Inspection Report 
Administrative Division 
Section: Budget and Accounting 

Inspector Long 

.Interviewed by: Inspector Egan 

Date: June- 15, 1950 


t 

t 




























OWGacr 




RS* OJ t. &&3I sol V&mxGa&m 



' Share Was £am £ I Si* # f tie ckbi£*& drafter 
1 ft tesei 5511 on original jMmgwt&st dated 4 h 3 ar M« 
fran ft* 4 s * Callahan be ap. Telseui rdgw^; 
*j«dit wf SIB fhitds by tvenersl Aosoufttiib; c£f^« 
this SBBOri»#t rafl«slod .th«t the iimm&l ieeaussbing 
ti£Zt&G auditor® had roquoafted eerfcaindaia In warojeo* 
%$m with bhal? audit off SIS fund®, Ihe Ju»sr«a&ai 
was mwrod har the pm gases, of havinj; hr. tdlawa 
approw the inforeetion attach <®d thereto DhSdi so# to 
b® m*t be 3*0 auditor® pm?ts&so& to their re- 

quest, ths m&mrsmtim m& ahtasbsafl&* war® being p»- 
taliiad m Mens 5511 inasmuch a® tho mo Auriitewe have 
isot returned h® j 4 ®k their notarial and eos^lefee 
their audit, 

Sear «5qOa*»fcl«v ami the • «**0*mdfciaa af - 
Inspect®® 1 B, F« Callahan and ^uparvlaor a*, c» Jeekseei 
dbmOil be sods re^dii^ Uw w*6®a8&by fen retoiniae 
the erigSaael isea&miduti dated July 14 , 194 &, 


It i® ishamnhd that tbs original iea*Qr*ixiu» 
Odd ^dXlss copies of tfcs sttM9tWMnt® which has® been 
Initialed b# sank te th® Jgeeosds Mlc® far rewrdht # 
«nd filing. She mmmmaM specifically reque®bea by the 
auditors Should be retained in the audtfsb Unit 
sueh Mss mi tbs CtscO auditors reborn te their 

audit*. 



hw original ®s^sdou hud 7*11®* ©spies of tbs 
attechnaut® referred to above have been sect to tbs Resends 


Section for recording; .and filing* 

. I do not feel that an explanation 

XhSpasttah h®£ttrb ^ 

Adblaistrstlts Division 



budget and. AaocMiifciag Section; Btvtget ttsit 
Jjiflneotop lone v 

**? 3 » »■*** r"-P 

\/V P- C A Li. A 'tfA Ml 




C* rare^ 43* .■ 

cuirtax&Rn or Um ioslaHJctiofia o£ 

i-'jV SdOittauu ’V-.„ ,'„ \, :; 


SBIiStc 


Met keteatt&n of mtertol 


Considerable material of Inspector M* p* Gallahon 
me found m h and at parioue points, mhichmaterial mat fretnp 
held to -'be film at already filed# ell of which ie for reference 
purposes* This material me found at various points end a 

(1) In a desk imj; I «* inspector Callahan * s off toe there 
mas a copy of the smgaeine, *tkfhk#* for Peceuber, 
19k9f e oepg of Ifttematiimal Criminal Peliee fleeter 
for Bwenber, Z9k9$ W : &m Moforcm meat Bulletin* 
for May md JUly# X$h9t end a copy ef theinve sli- 
ghter for September# Z9&9* 

(2) in the met of Inspector edldfrm there me a 
collection of materiel he he filed consisting #/ , 
Burton Bulletin*# tickler*, end SaC tetters, for 

t state nee, there mere tickler copies of delinquency 
, reports for the BxtAget and Acemnti np Section dated ■ 
Pecember, X9k?$ Soviet *n Me* 30 of the pamuaX of 
hi ile* md fegolMttOne doted January hf 1990$ 
tickler* of memoranda in conn sot ion mtm the Agents' 
Insurance fund dated Movent sr 19U% amd beosrber 
6, 19b9j r Bmrem Bulletin So* 57 dated Mover be r 2$# 
l9&9ji iastructtoim to official e cad supervisor* 

■ from the Mlrmoter dated Mevemfrer •§,- 19 U 9 # .relative 
to f B i form* on 4 the bi-monthly pistol practice $ 

SAC letter &o 9 10$ dated Pecewtber 3# I9h% tttwnAtfr 
with other similar material* ^ 


In a tickler freak in the deek of \$bpacler Callahan , 
there tm* found the original end abstract of a 
memorandum from Mr* Callahan to Mr* flavin dated 
August 1, 19&9, reiati ?* to a conference mtth 
Bureau of the Budget, employe** concerning the 
utilisation of personnel feufolde and the matntenafice 
of records* This 'moneTttfitlan ?4ff notations of 
I ft* Clavin and irr* Tel son's Office • 


Inspect ten popart . 

Administrative Division ^ ' xr, » 

Sections front office &)? Sd /Y /V & k ^ 

Z p Vi*>0°** 



- , {h}- A four "drawer safe file cabinet in inspector iiai~ b 
- contained . material ''m&ft ii&faed fj him 
-.. - far ' rmferohce purposes drat a,' sampling. V its eon'" 
r tents reflect*# an envelope labeled ^jnSpsct&r^o 
• r i&$«rf ojE •/«!». lecturtng* f. • 3PSii 4roiHtarf?»#g 
• •:. ;*w : c opts* 9/ ,MC letter \;o*~- lot- l4 

19&7 * ; relative r tf. t!u$ mrk-.meh$ s&l&rfe tables 

• 'itetii ,^ : Jl* ■ ■ <*»£. ' June and .& copy 

:«/ $ft# . /a£6<ri£*07j Hnid ■Office inspection report ■■ 

. dated februarg :<» «" fattier labeled *ra# -'•' 

• 4ei «&<* f&r ls4t |i#is aa« : 9 ijf. <r> .* 

; •• to' Mr* Gia&in by &r* facimn dated ' .' 

- . July ink, isUl,- eetttng. forth' the eat i mated coot- of 
overtime for 1,000 e-playess in the Identification 
Pi vision for eleven loathe of the fiscal year Igkl* 

■ •„. . ., A folder for chart iy drives reflected notorial on - 
the Psd Cross 'r$ve f ar- mirth* Ighl* -there was a 
. folder of white nemorondo from. Vr* 72 ay in to 
I'T* Callahan dating Mat to March, l^kf, which-- 

- memoranda were an instructional informative 

'-;.■ .• isaiur* each am- -a memorandum dated Jam 27 , 2 $h 7 , - 

relative to a conversation Mr*' 72a vin k&d&tth 
-,"- A^AC miter at Memphis concerning then r n eed for : 
more, automobiles, Mr. Clavtn stating therein &*r 
. .' ■ told Kr* miter i^at 00 could not mstgn f hem* 

■■ Another Suph memorandum waednted *v$mt9 , , -igkj, 
tclltngpr*callahGn to. tate up at the .zecutiues* 

, ■ : -,cmfereape- a- suggested Bureau Bulletin on- annual ' ; - 
leave* fn a miscellaneous folder there, too re found ■ 

• « pink memorandum fro a, Mr* Mchols to Mrf.gicvin 
dated August j, 29 k J, relative to hie &? penes 4£~ ■ ■ 
cmntj b territorial allocation list which. warn 

■ mreau Bulletin Mo* 12 dated fehrudrg 24, l^bU, 

•_ ««wl which is outdated 3 u' white memorandum of 

Mr* £* i* lee to Mr* cl<win dated fane 23, 29 kC,-' 
having to. do with a "ouggoeted inventory system for 
■ ‘i -. . the Supply SoOmj 1 md the original with abstract of 
; a memorandum from Mr* fiat Zahan to Mr* glavin dated. 
"> : - June 12 ,.Z$k&, having to do wi th the Meejtk service '• 

- at the talker Building * ' In this cabinet were the 

- ; 2 fr'*Serutce class pates of Inepector Callahan for 

. . 29m-and 29k 3 *. • Jlse.th one drawer me ■ found a ;■ 

- ledger- booh together ,'wt th, l-unt statements ad$- 'ean~-- - 
. celled . cheat* - in .codinecti on . with a. Ml • /• ^utraiieftt 

■" ■Mseb 021 :league ^ttng frm HBc to l$kl* 



• 0) ■ I s * Metm $$17 in a five^dramerftle cabinet in a ' ■ , 

. drawer labeled ''Forma, n there maefoundfaur folder* \- 
of material hovi^g to do mth the l^iig tneriean Ped 
, Groce eaapatpn in mhich mtU a eelleeti on of 

■ :,e4pieo' 'and/ or origin*!* of mkite nemrm&a* pint,.' 

: memoranda* ■ blue . meuorandd t tabulati ok* t other 

matartaJ, dealing ettb ihl* drive dated the ft ret 
.; partef 19k9* There *>$* alee a folder of Community 
CheptFanddala dated the latter part kfl9&? and 
m foMcr amiainihp COwasmtip Ghent Fund data dated 
the latter part eft $h% -.: 

(£) I* Mo&m '5517 in the verb box of Amployee | I 

there ma c a f elder *f material to t& file*. Thie 
contained the ffevenber 29 * X9U9> inetrmtt on* to 
official* and euperutaore dealing with FBT farms 
'■ i! . «*d that* -monthly pie tel practice $ a copy of tie - 

' , :< Mtuember 25 * Z9k9t iamtrmtiem toofficica* mad 

.-. super vi ear* dealing with ocmmunicattones a typed ' 

:.-... copy ofaprepoemt SAC letter on time mad attendance : f- 
■•;■■■ report* dated September £?, 19k91 a parti m ■ 

of the July fc, I9b% '-federal . M*ytttcr7-Talm*ioe ~ta #:• 
statement of policy under the federal Property mad 
•■’ idminietmhim service* Amt ef Ifkff three tepid* 
v: *** April Z95&, fnatruettww to official* end 

. ■ ■ ■ ■ $»/>#raCipai** rmlatt ac to tm eem annual con fa ranee ". . . 

fajr. April r $ 9 - 4SS^ /S>#biw‘'-tmibsn^:/©r- ^'r#a lay- 

v 1950? end & copy of the Fetch 7 , 195 Q M not tee to . . 

■ . ■ employee* relative ■ t& the grad watt on ' ere re tee* for ' . 
the Ujrd eeeeim of the , Ffl Mctt&mi Academy which 
ode held iforch 1 ^ 5 #* .-• / :; \ V/" \ . ' 

’- , dp pre&tmeXy dieted * all trust above tmterial mas that 
Of leap eater Av P* Callahan even though found at ether paint** 

It to deefred that pm& eat forth year explanation a* well me: that 
Of leepectorCullahasi a* to mhy thie material* particularly the ' ■ 
white eemarmda of fane I?46 # dime lM, tw£ r and August 1, 
I9k% <l*b those fr&m yeureelf to Mr* Callahan teve been retained 
and the nceeaeity fop the continued reteotfen of thie ^atertal 9 
heart n$ in mind current regulettme at to the retention of 
eeptee ' of materiel and pint memoranda and the regulatt o^e me to ■ 
the retention if material bf demote met forth on peace & and %a ■ ■ 
of tAb PWf flamdbeeh+ ^ / o . • 

Pecoaasndatlone t ■ 

(1) The material oahanitte be filed should ft ret be eeruti- 
nised i& elimitmte that which hae n& retention oalue* The reel ■ 



ini promptly and properl y ft 1 ed md each dm* i a the 

■ futures - ■/- / - • . ;•'.'/ 

■ (*i) The whits memoranda eh said be sent te the Secerds and ■. 
Comunicationo becttonbrothemiae&pproprtately dispoaed of* 

(3) The mtsriol in the fe^r~drawer sofefile should be 
twme&Uitely &h& . carefully evaluated as id the [ necemity fcrcsn- ■■ 
ittmed\ i MMmtten,"MtMaimg' only -tMt materiel wherv '4t,te - 
roesemthle ta presume i t has « current ep.mmmr- future reference ■. 
it&lv&j "Bearing- in ' mind ■tM\woe&-lbbtlite.ef..eB4 permanent reten- 
ttum aj*li*e Material at otfwrr points $n the Bureau such dm 
the Povords md Vomnuni cations ^Hvieion* Any material ret* $ met* 
fh the future should M on the mm basis end -pm should be 
continually alert to promptly add approprtatclydt space of 
item* rstai ned in the future where their cent t mod retentive 
it net reasonably justified, 

W* je» lUaaMgft (m* J>+ Callahan ) s 

'.'nth reference to the memorandum of June Z£,' l$k&* referred 
to, it is to benotod that this is a roughdroft of a memorandum :- 
dealing&ith this subject* as evident ftemthe notations and mrk~. 
ings tMreM* Wmeeer^ si me this memorandum hasberusd its pur** 
pose it hub been destroyed* 

With ref creme to the memorandum of JUtis 2$* I9k&* this is 
one of o series of memoranda which were prepared at the tim we 
were consider ing tho installation ofthepoBee System incident to 
our inventory and supply set up end a subsequent ^aG-mndww was 
prepared recapping all information incident to this eastern which 
has Men sent to files* Accordingly* this memoroMxm which is of. 
no eum m ent value it being destroyed* 

in connection with the memorandum of August 1, I9k9* con- 
cerning the conference with bureau of the Budget employees concern- 
ing the Utilisation of personnel fanfolds and the maintenance of 
personnel records, this is being carried in the writer's current 
work bm t pending ■•# visit fra* the representatives of the ■ Bureau of 
the Budget iftd dgdinr 'confer toiifc' the writer mtih reference 

to our Persomel Jetton mi t of the Personnel section with e view 
of streamlining com of our procedures in operation -there* if - 
possible* and as soon as this conference -has Men held the mt trial' 
'referred, to will be amt to files * ' jn' the'ymemttme ■■■the' ■writer- . has 1 
: tc hade the Roil put m record* for p»r information* it 
is understood that the -Bureau of the Budget representatives -empect 
to get together :mi th Bureau representative*, early th June fir'cort- 

■ neetiei}. -with --this- sub feet matter* - 




. X have already dispensed of a Gonatderabld amount of the 
materiel referred '■■to abcye by the Inspect &r which nd longeria of 
any calm and shall continue to re uieutt hi a material t ft order to 
eliminate all value leas items and ahull maintain ouch file 9 in a 
current condition in the: future* 

. With, reference to the rec&dm&atimet 80s* 5 md . ' 0 $' 

the Inspector^ the auggeoti one and instructions act forth therein 
will he complied ¥>ith immediately* 



f 'A 
STANDARD FORM NO. W 


Office Memorandu. 


0 


TO 


FROM 


SUBJECT: 


MB . TO mil 

. tA, 


X 


aiMM, 



UNITED STATES GOVERNMENT 


DATB: 


5/12/50 




Reference is made to my memormum to you o. 

May 12j 1950 3 concerning the effect offyhe cuts of the f 
Tabefr and Jensen Mendments to the Bureau's 1951 Appro - ** 

priation in which I indicated that<S0er the combined 
Taber and Jensen Amendment the o^^^utmwoiuJidmamouihtmto 

$ !, t 

I regret to advise %u that this 


, 325,606 . 


fu/vjuwu > 

a-toKHIo. 


WC&tiftP 0 r-y tiwt— 

the correct amount being p 9 3B5 9 606* -I rehretuthairt-h did .. 
not double check this figure prior to the m . 

iwAilOii 


v v m ■ w > 

memorandum to you 9 and I have no excuse to\ offer 
error ♦ I recommend that a letter of censure be 




/. 

/j 


* 




Standard Form No. 51 
'August 1946 

U. S. CIVIL SERVICE COMMISSION 


As .of — . — .. — ... based on performance during period from .^tZ to 

Nicholas P. Callahan Inspector s . GS-lkj $ 9000 


-v r ) Form approved. 

J Budget Bureau Nd. 60-R012.3. 

^ REPORT OF / (/* ADMINISTRATIVE-UNOFFICIAL ( ) 

EFFICIENCY RATING PROBATIONAL ( ) ^ ' 

... based on.Ofirformanr.ft /birincr k-l-bs 3-31-50 


to 


(Namo of employee) r (Title, of position, scrvice.and grade) . 

Administrative Division j FBIj Department of Justice x Washingtohj Di C,.- 


(Organization— Indicate bureau, division! section, unit, field station) ’ 


ON LINES BELOW 
MARK EMPLOYEE 

V, if adequate 
— if weak 
+. if outstanding 


1. Study the; instructions in the Rating Official's Guide, C.'S. C. Perm check ONE: 

No.3823A; ~ * , 

2. Underline'the elements which are especially important in the position. Administrative 

3. Rate only on elements pertinent to the position. 1 r . ' 

a. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions; planning 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. ' * All others.... . 


-ZIZ (5) 
~±~(6)'- 
— ( 7 ) 
It. (8) 
It. (9) 
^±.(10) 
_£(ii) 
1^1(12) 

„dL(i3) 

.rt. (14) 
j£(15)v 

-£-(16)’ 

_-Ct(17) 

„i.(i8) 

„±;(i9) 

..±.(20). 


Maintenance. of equipment, tools, instruments. 
Mechanical skilly 

Skill in the application ^of techniques and pro- 
cedures. ^ ' 

Presentabiiity of work, (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attentiqn to pertinent detail.. 

Accuracy of operations. 

Accuracy of final .results. 

Accuracy of judgments or decisions. 
Effectiveness in, presenting ideas or facts.. 
Industry. 

Rate of progress on or- completion of assign- 
ments. 

Amount of ^acceptable, work produced., (Is mark 
based on. production records? .. .. si. ) 

J * (Yes or no) 

Ability 'to organize his work. 

Effectiveness .in meeting and dealing with 
others. 

Cooperativeness. 

initiative. 

Resourcefulness. 

Dependability, 

Physical .fitness for jthe work. 


...... (21) Effectiveness in planning broad programs . 

- (22) Effectiveness in adapting thework program to 

oroader or related programs., 

— (23) Effectiveness in devising procedures ; 

— (24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
. nates . 

,(25) Effectiveness in directing , reviewing , and. check- 

%ng the work of subordinates 

— (26) Effectiveness in* instructing , training , and 

( developing subordinates' in the work . 

— (27) Effectiveness in promoting high working morale . 

— (28) Effectiveness in determining , space, personnel , 
and equipment needs . 

~ ; (29) Effectiveness in setting and obtaining adher- 

■ % ‘ ence to time limits and deadlines . 

(SO) 1 2 3 Ability to make decisions, 

. — — (31)' 'Effectiveness in delegating . clearly defined 
authority to act. 

J /{' / 

- ESTATE ANY O THER ELEMENTS,CONSIDEREP n / 

^!(A) 

_-(B) -J, 


ax 


(c) 1„ v* ... 


STANDARD W-3 

Deviations must be explained on reverse side of this form - 


Adjective 
Rating, 

PJus marks on all underlined elements, 'and check marks or better on all 

other elements rated.™™ ............... — ....... — ........ Excellent 

Check marks or better on allr.elements rated, and’ plus marks on at least 

'half of .the underlined elements.... ...... .... Very Good, 

Check marks or better on a majority of underlined elements, and all weak 

performance ovcrcompensatcd by outstanding performance .... Good 

Check marks or better on a majority of underlined elements, and all weak 
performance 'no£/Jvercompensated by outstanding performance....^..™^ Fair' 

Minus marks pnjA least half of the underlined elements. ^Unsatisfactory 



Rated' by 


Reviewed by 


?1gnaiure of raff; 


Xtzz. 0 . — 


(Signature of renewing official) 


Rating approved by effici 


fficiCnly r^ting^cc 


ing committee „ 


Acs is^pan t Dire ct.of , l 3-31-50 

^CTlUo) ■ r YrTateT""" 

Assistant Dir&.cfbojr 3-31-50 

Report to employee^. — ...... 

o) ' ' * ^ * (Adjective rating) 


0. *. COVMNUtNT MINTING Office 16—26177-5 





N. P. CALLAHAN 






Mr. Callahan has continued to act as Number One Man 
in the Administrative Division during the present efficiency 
rating period. During ■ this time, it has been necessary for 
■him from time- to time to assume responsibility for the admin- 
istration of the Administrative Division and os such I have 
found him more -than willing io assume - the responsibility by 
the handling of the work and making independent decisions con- 
cerning the many problems which have confronted him from day 
to day. ’ '• 

Callahan is thoroughly familiar with all of the 
work in the Division and has been particularly helpful in 
the handling of the budget and fiscal matters of the Division 
with representatives of the Bureau of the Budget. He has 
maintained very close contact with Budget officials , repre- 
sentatives of the General Accounting ■ Office and Public Build- 
ings Administration, insofar as space is concerned,’ and with 
all of the transportation companies 1 representatives in the - 
city. ' ' 


I feel that he has performed an . excellent ta?3k 
throughout the year. He has been ready to subordinate his 
personal desires at any time to the needs of the office. 

He has performed a considerable amount of voluntary overtime 
for which no compensatory leave has been asked or was at any 
time expected. He has the facility for getting along with 
folks working for him and he has had no difficulty with the 
supervisory personnel in the Division dilring my absences from 
the. Division. He is entirely loyal to the Director and the 
Bureau. He is a capable investigator. 

I feel that, even though he is best serving the 
Bureau in his present position, he could be considered for 
an executive position in the field at any time. I would have 
no hesitancy in recommending him as Special Agent in Charge 
of any bui the largest of t our offices in the field after he 
has had time to re-acqua'int himself with field activities, 
particularly the investigative work. Rating: EXCELLENT 

J'- 
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AmerioOn Red Cross 

Metropolitan Area Campaign 

HEADQUARTERS 1730 E STREET, N. W., WASHINGTON 6, D. C. ' 

Executive 0055 


I i 

! 1 


O O O & & & RED cross unites and serves humanity g & # gj p 


GOVERNMENT unit 

International - Federal - D. C. 

Chairman 

Tns Honorable Charles F. Brannan 

Secretary of Agriculture 


April 28, 1950 


Vice Chairman 
Honorable Jakes E. Webb 
Under Secretary of State 

Vice Chairman 
Honorable Eugene R. Black 
Chairman , International 

Vice Chairman 
Mr. Georgs E. Keneipp 
Chairman , District of Columbia 

Director 

Mr. C. E. Caster 

Vice Chairmen 

The Honorable Alben W. Barkley 
The Honorable Fred M. Vinson 
Tiie Honorable Sam Rayburn 
Tiib Honorable Dean G. Acheson 
The Honorable John W. Snyder 
The Honorable Louis Johnson 
The Honorable J. Howard McGrath 
The Honorable Jesse M. Donaldson 
The Honorable Oscar Chapman 
T nB Honorable Charles Sawyer 
The Honorable Maurice J. Tobin 
Honorable Paul Gray Hoffman 
Honorable Walter F. George 
Honorable Arthur H. Vandenberg 
Honorable Leverbtt Saltonstall 
Honorable Clinton P. Anderson 
Honorable Helen Gahacan Douglas 
Honorable Gordon Gray 
Honorable Francis P. Matthews 
Honorable W. Stuart Symington 
Fleet Admiral William D. Leahy 
Admiral Forrest P. Sherman 
General Omar N. Bradley 
Honorable John R. Steelman 
General J. Lawton Collins 
General Hoyt S. Vandenberg 
General Clifton B. Cates 
Honorable Oscar R. Ewing 
Honorable Jess Larson 
Rear Admiral Glenn B. Davis 
Major General Philip B. Fleming 
Honorable Bolitita J. Laws 
Honorable John Russell Young 
Dr. Luther H. Evans 
Honorable Raymond M. Foley 
Honorable Carl R. Gray. Jr. 

Honorable Harry A. McDonald 
Honorable Harley Hisb 
Honorable David E. Lilientixal 
Honorable J. Monroe Johnson 
Honorable Wm. McGiiesney Martin, Jr. 
Honorable Harry B. Mitchell 
Honorable Leslie l. Bifflb 
Honorable Philip Hauser 
Honorable John J. Deyiny 
Honorable Ernest G. Draper 
Honorable Alvin W. Hall 
Honorable Ralph R. Roberts 
Honorable Lindsay C. Warren 
Dr. Alexander Wetmorb 
Dr. Hobart M. Corning 

METROPOLITAN AREA 

Chairman 

Honorable Daniel W. Bell 

Director 

Mr. Randolph G. Bishop 


Dear Friend: 



The 1950 American Red Cross Campaign for the 
Metropolitan Area has again come to a successful dose. 
As last year, the performance of our Government Unit j 
exceeded the desired quota. At the moment this amount! 
from the entire 80 departments, agencies, commissions. 
District of Columbia Government, and the International 
Government Group, totals $512,400 or 105.4 percent. 




I want to thank you for the part you took in the 
campaign and your fine contribution to the esprit de \ 
corps among our government employees, which made possible 
our achievement* 5 


I am sure you are honored with me in helping to 1 
provide for the Red Cross the. necessary support for its 
broad program of community services such as health, 
safety and disaster, services to the armed forces and 
veterans, and its new vital blood donor program* 


r 


With much appreciation and again thahking you- and 
your associates for your kindness and good will, I am 


‘ j 











£ 







THE AMERICAN NATIONAL RED CROSS 

„ 0 . 

W Nicholas F. Callahan 
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-§tat £0 SBepartment of 3us 
MeraltSummof JnuMfisaiwn 
"‘ Waalpnsttm, 3. <L 



Director ,j *; ; 

Federal Bureau of investigation 
United States Department of Justice > , 

Washington, D.. C. . ^ ! ^ " 

Dear. Sir: - - * - 4 

For inclusion, in the fund to he paid to 'the 'designated beneficiary of any Special 
Agent of the- FBI : who ^as'previously .cohtrihuted to this fund, and 1 who dies from any cause . 
except self-destruction 'while employed as 1 a Special Agent, I am forwarding herewith (by^a^*-* 
_ 4 SHECK==fl®^^ 'the sum of J10, payable to the.. Chief Clerk of the FBI, to be included 
in said fund. Payment,.* will be.-made for , death by ..self-destruction after the Agent has been 
a member 1 of the fund for two years/ It is understood" and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is, to 
be administered in the following manner. ‘ ' . 

The Director of the FBI will appoint a committee .which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the 1 Director in pertinent. matters. The Chief Clerk 
of -the FBI shall receive ail contributions and account for, same to. the Director. Upon 
the death of any Special Agent who is ,a member of said’ fund the appointed committee will 
.consider the' case- and submit a recommendation to the Director as - to its conclusion's. Ap- 
propriate-Instructions will then be issued to the- Chief Clerk, directing him to pay to 
the designated, beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name same as before . Relationship , Date' .3/33./%? 


Address ; ■ - ■ - ■ 

■■ . 

The following person is- designated as my beneficiary jupdernhe Chas. S. Ross ^ 

Fund providing $1500 death benefit to beneficiary of agents, killed in line .of .duty. i 


Name same, as before 


Address 


APR 4 l? 50 


S 


Relationship 


Very, truly yours; 


Special Agent.' 


19 /in* 

ni'n 


>.84 


Office Memorandum 


UNITED STATES^POVERNMENT 


H . , H . CLEGG 



3/14/50 


INSPECTION ASSIGNMENT! 


^t®^*®^-*® 11 ®® I s made "to "the Executives Conference memorandum d$.' 

March 7, 1950, concerning field inspections, which is attached. There. C 
set forth below suggested inspection assignments to be handled, during the ( 
cjjrrent yeir by the” Assistant Directors, the Number Cne Men, and the Bureau/^ 1 / 
Supervisors listed m the attached memorandum; 


a. are , ' w 0 * 


' dd*g / 

l - OlD-t 1/1 j ' .jT i 
filAoll j 


1 s si Stan t /Directors 
racy v ' 

j jMl^^legg^, 

1 / \\m: flavin / / 

| UliMichols / 

! /*l^./Belmont ^ 
! nPr./ftosen 
; l WKj«arbo k"" 


the r Bureau Officials 

! Q ./Tamm ^ 

»/ P . ^Callahan 
J . J ./licGuire u "' 

L. L .iipaughlin ^ 
C. Ei/Hennrich 1 ^ 
E. E4%argett^/^ 
J . A ,/C arlson 
J . P.^llohr^ 

G* A.^Ieasqt/ 


Cincinnati 

Charlotte 

Pittsburgh 

Richmond 

M e\7 Haven 

Norfolk— 

Knoxville 


Buffalo 
Albany* 
Louisville- - 
Atlanta - 
Biimiingham^. 
Memphis j- 
Springfield- — 
Milwaukee -- 
Indianapolis^. 


. _ ^ X F V- eyT °* the fact that SoEle of the offices listed above were suggested 

inry memorandum af March 2, 1950, as tentative assignments for Messrs. K. R^' 
?i, H ’ Io J n t lre5 J - A * Sizoo, H. B. Long, B. 0. Brown and G. C. Gearty 
K re^I e rfo^“e 1 ^: iVlSi “ 1 ’ *” fbU ^. assists are 


^ <#"* ^ “ Baltimore ( recheck)/ Cleveland^ * 

; ) B - c yf row ? ~ St. Louis; Little Rock 0 V‘ 4 | 

' \ !!* ?7& ons ^ X “ Administrative Div. (wit& &rv Eganl/'^ash . Field 

•J'h : 1 Ci J^earty . Omaha; Kansas City \-'' v 'S 

r -*b^rv K * R -/Entire * - Savannah <Y yA '\ a / 

V* I IF. H^dlntire / - Dallas^ ^ ^ Si ^ A/^/V 

. . B 3 f , or ® bsin s assigned to conduct any inspections, the.above officials 

n?r4t^ a n °l.?f i . P revi ?' ls experience on field inspections, other than Assistant 
Directors, will be assigned to assist Mr. N aught en or Mr. Gurnet on a regulaT 
inspection in oraer t o give t hem the necessary experience. 


Attachment 


^ CO Wti . E-'ct; 




jTTith reference to Mr. Gurnea* s and Hr. Daughters assignments, the 
following) are being recommended: 

1 Hr. Gumea 
j Present Assignments: 

! Security Division (recheck) 

I London, Paris & Madrid Liaison Offices 
i Second Trip: 

' Butte 
j Anchorage 
| Salt Lake City 
i Denver 
! Third Trip: 
i Seattle 
j Portland 
, San Francisco 


' Hr. Naughten : 

[Present Assignments: 
j Albuquerque 
^Second Trip: 

\ | Philadelphia ( recheclc) 
* I Mobile 
/ j Miami 
y j San Juan 
T^Sird Trip: 
j Boston 
Detroit 
I Chicago 
i Minneapolis 
| N evrark 
'Fourth Trip: 

I Los Angeles 
I Honolulu 
1 Houston 
j Hew Orleans 
[Fifth Trip: 

, New York 


2 








February 24, 1950 


HaiOnANDUM FOR HR, T01S®; 

hr., GUViB , „ < 

Confirming oral jhatructipns I .desire that Mr. Glayih bd detached, 
for h period' of ninety day3 as .Assistant Director in Charge of the Adninistrative 
Division effective Monday, February 2.7, and initiate imediateiy a .complete 
inspection of the Identification. Division with the, view of reducing personnel, 
StreaoLining its operations, and reducing its costs of' operation. Hr. Jracy 
should be instructed that I expect the - fullest cooperation and assistance from 
. himself and his staff. i ' . 

In Hr* Glavin’ s absence Hr.jll.’F* Callahan. Wll apt in charge 6f 
the Administrative Division* 1 — " 


SAC Guy Hottel is to bo imediately'placed upon probation, for conduct- 
unbecoming a representative, of this Bureau*. I have talked with Mr. Hottel and 
severely reprimanded Mia and told him that I will hot again give, him another? 
ohance* ^ I told hiia. there were - entirely too jiany arumors, circulating bonPenriiHg 
his activities and while they -may not be- completely true, nevertheless, many of ' 
them were and he had not. used, tiie proper diaprotion ih-his conduct. 

I desiro that Mr. A, li. Belmont bo transferred as Assistant Special 
.Agent in Charge of the. Hew York Held Division and designated as Inspector in 
Charge of the Security Division,, effective Monday,' February 27* 

I desiro, that. Hr., W. H. IThelanj the //2 pan in the Mew York Office, 
be designated as Assistant. Special Agent in Charge of the Hew York field 
Division,, effective February 27. 

I desire that Mr* H* B* fLetcher, who has been Acting in charge of 
the Security Division, be transferred to Hew York and; designated #2 main in the 
Heir York Field Division in place of Hr. tfhdLah. 

Y desire that Mr* I. B. Iaughlih of the Security Division be- designated 
as #1 man in the Security Division* effective- February 27* 

I desire; that Mr* C. E. Hennrich, Assistant Special Agent in Charge 
of the. Tfashington Field Offioe, be. transferred from the ftashingtoh Field Office 
to the. Security- Division and designated #2 l man* effective February 27* 



I desire .that Mr. B. G. -Brown of the Training and Inspection Division 
bo transferred to the Washington Field Office as Assistant Special Agent in 
Charge, effective February 27. T 

I have spoken to Kr« A* Rosen ahd expressed to him my 1 complete 
dispioaauro of Ids, administration of tho investigative Division and of mjr 
intehtipn to transfer him as. Assistant Director in Charge of that Division 
unless he can immediately take- hold, of that Division and bring about a more 
effective administration of it. Mr. Rosen assured me he believe®. he can do so 
and for the present he remains as Assistant Director of that Division. 

Vefy truly 1 yours. 


John Edgar Hoover 
Director 


% 


* 

* 


u. 


¥ 


1 
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October 7, 1949 


Mr. N. P.^3aHafaan 

Federal Bureau of Investigation 

Washington, D, Co 


Dear Mr. Callahan; 

I have been advised of the services which you 
rendered in connection with the recent Retraining Session 
of the FBI Rational Academy Associates. I want you to 
know how much X appreciate the contribution you made to 
the success of this undertaking. It was very good of you 
to devote your time to this matter. 


KRM : DMG 


Sincerely yours. 


V 3 ?&,/—/ 

/ <5= 


* o 
<£> qo ; 



fC.OWMUMICATlONS SECTION 
Y/ M A , - SO' 3 

SC OCT 7 - 1949 ?M - 
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1 u, & OEffit ffQ £OT of iUSTtc g 
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Copy Its' 




lb 


a h 

■Q p t P I 0 E ME M 6 R A N 3 u; M .u N. I & B'B* S.. 2 A ?ES: 6 0. f B H N M. E If I 


TO 


HR. ' BISON. 


DATE July 12, 1949 


PROM 


V?. R. GLAV.IN 


SUBJECT 


X an,- attaching. hereto M ihprshda, of; e^lahatiori, 
from stenographer ! ~ " I and 

In^pectorf lT. P. Calla han goncSfii-lftg- .the delay An forwarding 


two CenrYear S ervTce Trt Sv;’£^d>*keys to employee,^ of "the BuijfeeuV 
iheSe tow service keys, should •havo.'ljoth gone out, before' 5 , June 
2g, one having "been, ‘due 0,n June 13 and the other* dh'.j^une 19. 

A noted in the mem6xhada> .of* se^alnailoh; they were missed in 
checkings the letter ready -to' ,-go out set. up in the 'sfe^ice-iaward • 
•letter tickler .file. Sherbet. f$vs 4a ouestion had ' < been signed 
to% transmission and immediately upon their discovery, -<were' 'sent Out 

; ' *' _•* . ' V,"*.' 

I seyeriy 1 reprimanded the employees; in w ;quest'loh a^d X 
am sure that such an incident will not .recur.. ’ 

WR(3::tgh 


b6 

b7C 





V 







My 2& 


b 

W* 2?* CalifihGn 

Federal mr&m Qt Xgw&ft&get&on 

tjaffihir^fcea, >% fr. - 


Mr# Cailohafti ' . - j 

Xnconceeticm fcith ih® Sit&f orsa PracKOtieia Act, X a© 
Irtie^i pleased t© ffidvieo g. ou tfeat jrou iiev© fc©e& rec&aoended 
for promotion Proa C&$W*$0 per anraj*L to £8805.75 per emm 
Iss Crate CAP XU* JiOy 2U t 3$i$. 




PC - Hr# Glavtn 

®P» J* !£• Btn&rds • 
^o^sasnt Ceat&ogi 

I CpMi'/fU^ i CATION S S SQtfOff 

■ MAILED 13 

:JUl 2 51949 p.m. 


FEDERAL BUREAU OF ITJVESTtaflTlOri 
U: S. UEPASIKECTf OF JUS'.’CF 






ittifein §faiM 33eparimettfnf limtiw 
3ieiJeralS«^a«of Jnuesttciaiion 


IN REPLY, PLEASE REFER TO 
FILE NO. ■ -■ 

Director, 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C.' 

Dear Sir: 


i 

i 


H 




For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the. Federal* Bureau of. Investigation, United States -Department of Justice, who had 
contributed to ’this fund prior to July 31, 1949,* and who dies from any. cause except self- 
destruction while employed as a 'Special* Agent, I* am forwarding herewith (by. CHB8K— -toM uroffi) 
the sum *of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self -destruction. after" the Agent has- been a 
member of the fund for* two years*. It is understood and agreed that- the sum tendered herewith' 
is a voluntary, gratuitous contribution- to said fund, which I understand -is to be administered 
‘in the" following manner: ' , ‘ 


The. ^.rector of the Bureau will appoint a committee -which shall consider* all matters per- 
taining to the acquisition,;safe keepingand expending of said fund, which committee will recommend 
appropriate action to < the Director of the Bureau in pertinent matters,* The Chief Clerk of 'said 
Bureau shall receive all contributions and account for-spe to the Director. 

Upon the death of any Special, Agent, 'the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will -that 
be issued* -toithe Cbief Clerk, directing, Mm to pay to the designated beneficiary the- sum of $10,000. 

. The following person;!* hereby- designated as my beneficiary for F. B. I, Agents'- Insur- 
ance FUridi. ‘ 

Man e Jlfc. lijJikV R C# ) )& /4/9V Addres s /j^/ 'SfcM £L- ~ 

Relationshi p W/P&- . - D ate d., -■ .. 

The following person is hereby designated as • my Jbeneficiary under.* the Chas. S. Ross Fund 
providing , 81500-death: benefitto beneficiary .of. agents jdlled-.in line of duty. 


Nam e - M &8dV£- ..A ddress 



Very truly yours, 



Special Agent " 



SJ 1 - 
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STANDARD FORM NO, 64 


Office Memorandum 


• UNITED STATES GOVERNMENT 


Mr. Glavin 


from : H. L. Edward^ 

subject: Nicholas P*. Callahan 

Ipspecto:H" f 
Administrative Division 


DATE: 7-18-49 


RE: UPA PROMOTION 



KpftoEoiN/’ 
ivp. e. a. m m " ' 

Up. Clefe* 
Ur;oiavS ftF~ 

lUt. Liar 

Klctol t' ■ / 

rjg'S y '" ~ 

Ur. Penaitaton - 
Ur> Gujftn Tm- 

.Itt/wast <> 

T/Ist Holai g’"-*"" 
lilts Qtato *■ ' 


This employee entered on duty as ,a Messenger on 3-4-35, -was appointed- a 
Special Agent (A) on 6-26-39,, and was reallocated to Grade' CAF-14, $8179*50 per 
annum on 1-11-48. As a result of the basic increase in' pay effective 7-11-48 his 
present salary is $8509.50 per annum. He is ai i piV>i fi^oy^ -^n^ofi^l V-under the 
provisions of the Uniform Promotion Act effective 7^$-49fi7- ,/ o />/ / ) o / 

• is V&* r 7 rSUh/iL 

On 3-31-49 Mr. Glavin rated him EXCELIENT.^mmd 6-! ,5-4&«iroh«d 


RECOMMENDATION : It is recommended that i 
$8808.75 per annum effective 7-24-49* 


JEE: ese 


\ O 
! ^ A 


gM$ d 6-:.5-4&*roh®d — 
afffeded «. PromotioiTTo'^E ' 

; J 

\ ttKBAL SW&tfcamV'M&i 


"IVj s * 



U 






Nature 
of Action 


Section 

Headquarters 


Departmental 
or Field 


U U.S. DEPARTMENT OF JUSTICE \J t\ 

FEDERAL BUREAU OF INVESTIGATION 


hyiff 

Shocked v 

Filed by ‘ /flr> 


m*. mmouB p. vwjffiS* 0 ™ 2 *' 0 -*- 
Plr. /V/c.ha\ct+, CallaWn 
* periodic $xx zmmhm 

My- 2 ^ 1^9 


July ■&?,. Vito 

Personnel Action Number 

F.B.I.- IStT 



FROM ' 

*■ 9+ 

Tnapeet9* ‘ 


CAP it 


4^09*50 

' 

S6> E, F.B.I. 

■ a 

! Dept. 

Field ll? 


©Hffif?- 

$&QS »75 


* .S6-E/F.B.I. 


Dept. 


NATURE OF POSITION 
b. ADDITIONAL IDENTICAL 


Legal Authority 




P.C. NO. 


Date of Birth 


P.C NO. 


Date of Oath 


^REMARKS 


Jrast* ns&a? tfce 4*t»- Bill* &nr ■ 

Sg£ *? Real 

C 4 F 13 $ 7102 * 2 $ to. CAP It i§ 17 ®* 5 & tttf* 14 I»^ 
Last xafclag ~ SXCELLBHf ~ Approved ^ 

Rating c$icoi|tqo f\ 






r/T^b) / 


n . /Eriifri 




fTANOARO FORM. NO. 6* 


Office Mimmutn 


UNITED STATES GOVERNMENT 


TO : E, 5. 


FROM : U. P, 


DATE: June % ify ' 


subject: semibe am asm 


/ It. tol#on — 

Mr. Clegg 

yr. CUvin 
Mr. L&Si 

• Mr. Nlchoir 
Mr. Kosen 
Mr. tr»cy_ 
Mr. Egtt_ 
Mr. tow. 
Mr. Harto_ 
Mr. Mohr 
Mr. Mb® 
Mr. Quim *1 
file. Eoott_ 


I sincerely regret to inform you'that tw 
service onard letters , one dated 6/lQ/lfi, and one 6/19/1$ H»K»d 
mere not nailed out as they should have been on these m 
respective dates, 


1 have no excuse to offer foj the oversight in 
f but to assure you that necessaffljesteps hove 
by ne to see that there fs -ho reggArenc'e of 


this natter but wish to assume you that 
been taken by ne to see that there fs -ho 
this type, I deeply, regref this- max, 


SPCihvr 


i <»*' 


1 f? 

<r 





a* ' Standard Form No. 51 
x V August 1946 ‘ 

CT.S. CIVIL SERVICE COMMISSION 


REPORT OF 
EFFICIENCY RATING 


Mi 

02 


Form at 
Budget . 


proved. 

bureau No. 50-R012.3. 


INISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL 

PROBATIONAL ( ) 


( ) 


As of - based on performance during period from to 


Nicholas p. Call a han 


(Name of employee) 




(Title of position, service, and grade) 


Administrative Division , FBI 3 Department; of. Jus-bice. Wash.. DC 

(Organization — Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

' V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Eating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a, Do not rate on elements in italics except for employees in admin- 

istrative/supervisory, or planning positions. 

b, Kate administrative, supervisory, and planning functions on 

elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


□ 

b 


<1) 

( 2 ) 

48) 

((4) 


jrh. f(5) 
-±- X6) 

:(7) 

J±„ (8) 
-±- (9) 
-Tt-(IO) 
^-(11) 


Maintenance, of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
-Effectiveness in presenting ideas or facts. 
Industry. 

Eate of progress on or completion of assign- 
ments. 

,.*fcr-(13)' Amount of acceptable work produced. (Is mark 
>du 


.dT-(U) 

-±L'(16) 

.*..(17) 

.rfc.(18) 

.£.(19) 

-jfc(20) 


based on production records? 

(Yes or no) 

Ability to organize his work. 


(21) Effectiveness in planning broad programs ; 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

_ (24) Effectiveness in laying out work and establish- 

~ ing standards of performance for subordi- 
nates , 

-(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates . 

X26) Effectiveness in instructing, training, and 

developing subordinates in the work , 

. — (27) Effectiveness in promoting kigh working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

— (£3) Effectiveness in setting and obtaining adher- 

once to time limits and deadlines . 

£$0) Ability to make decisions. 

Effectiveness in delegating clearly defined 

Q\^ r authority to act,, / 


Ability to organize his work. . V m J Mn m mlm */» 

E ^ers? ness in mee - ting and deaUng ,with ^QSnnm m *3 


Cooperativeness., 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


— (A) . 


(?) 

(C) 


„ J l u fT\. 

-r — r-r 




t 




STANDARD 

Deviations must bo explained on reverse side of this form 


i 


' * Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated . .......... — Excellent 

Check marks or better on all elements - rated, and plus marks on at least 

half of the underlined elements ~ — — Very Good 

'Check marks or betted on a v majority of underlined elements, and all weak 

" performance overcompensated by outstanding performance ---- Good 

Check marks or better on a majority of underlined elements, and all weak 

performance noVovercompensated by outstanding performance.. .... Fair 

Minus marks on Avleast/flalf of J4je underlined elements.. Unsatisfactory 


bUKtAU IWVSJ 


'Rating' 


Eating 


oZlai.. Excellent#^ 


Reviewing 
official.. 


Rated by 


■s" — t: 


A3M.aisxn^Mi,E.eLc±a r — 

rating official)* 


Reviewed by ....... — 

(Signature hi reviewing official) 

Rating approved by^Eimenc/ ranting committee ... 




’’"(Title)" 




Cztf-SJL 

(Date)/ 


(Date) 


Report to employee 

(Adjective rating) 


U. S. COYEKNHCNY MINTING Off ICC 16-26177-5 



o 


0 


s' 


A 

-V 


NICHOLAS P. CALLAHAN 


These are narrative comments to accompany the 
annual efficiency report of Inspector Nicholas P. Callahan , 
covering the rating period, from li/l/k.8 to 3/3l/h9* 


Mr. Callahan has continued to function as 
Inspector of the Administrative Division, handling all 
budget .and accounting • matters. My comments in the past 
still apply insofar as Callahan's performance of duty 
is concerned. Mr. Callahan has an excellent knowledge 
of the work of -the Bureau and is thoroughly familiar 
with budget and fiscal accounting procedures . He is 
also famili'ar with all of the various problems- .which 
confront us insofar as our budget and accounting system 
is concerned. He has the respect and confidence t of all 
of the employees under his supervision. 

* 

Mr. Callahan maintains excellent ltaisonKnot 
only with the< Bureau of the Budget but with Public 
Buildings officials as well as> in the General Accounting 
Office and the Treasury Department . 

There • is ho doubt in my mind that Callahan, 
is entirely capable of assuming the position of Special 
Agent in Charge in. any of the Bureau's medium sized of- 
fices, and after he has had sufficient reorientation in 
the field, he would acquit himself very favorably in any 
field executive positi on. I feel he is qualified to 
handle, any assignment in the Bureau. Mr. Calldhan is 
very loyal to the: Director and the Bureau. 

Mr. Callahan is entitled to the rating of 

EXCELLENT. 


I have read the foregoing 



Copy bbvf 


0 D 

OFFICE MEHQRANNDUH UNITED STATES GOVMMEM 


TQ 

TOESGIJ 

DATE: 12/29/4*5 

FROM i- 

W. R. GxAvIk 

» 

SUBJECT.: 

t 



Reference is 

made to SAC Better #148* Series 1948, 


dated November,. 24, 1948, concerning personnel advancement* 


During the past year, I have submitted* several 
memoranda concerning the advancement, possibilities of Special 
Agent .Supervisors presently assigned to this Division, Briefly 
summarizing previous recommendations made concerning Special Agent 
Supervisors assigned to this Division* 1 feel that .all -supervisory 
Agents presently assigned to this Division possess, basis qualifir 
cations which would permit them to be considered for administrative 
or executive positions in the Field. 

The. Inspector and Special Agents presently assigned -to 
this Division arp: 

R. -C.. Gresham 
A'. P. Gunsser 


R. C. Renneber ger 


C. 1. Trotter 


I feel that Messrs. .Callahan, H. L. Edwards-, and J. E. 
Edwards are at the present time quiLlified to take over the super- 
vision of any small Field Office and they could very satisfactorily 
perform as an Assistant Special Agent in Charge, of Any of the. larger 1 
offices in the country. 

U feel, that the other supervisors . have developed to 1 fche 
point, wher.e' they could be considered at this time for Assistant 
SAC assignements. 

i do feel, however,, due to the lack; of Field training,, 
that Messrs.,. GauthiBr and. Renneberger are of greater value to the 
Bureau in their present ppsitions than they would be elsewhere. 

Both are in specialized fields and both are performing outstanding 
work in their, present assignments. It would not be ip the advantage 
of the Bureau- or the employee, to. transfer dither of these men from 
the Seat of Government. 


N. P. Callahan 

Ui C. Clark 
C. R. Davidson 
j. Si Edwards 
H. 1. Edwards. 
B. J. Gauthier 


b6 

blC 



11 


11RG:tgh 





m 


STANDARD FORM NO, 64 


M 


IJO 

to : Mr. Glavin 


UNITED STATES GOVERNMENT 

A' date; December 3, 19l|8 


FROM : H. P. Callahan 


SUBJECT: 


A 


S'llld! 


With reference to the attached cocp uni^attettj - 1 msji to can atrW.iibD 
to the fact that the letter- from I I ras ori|!nffiy airectiii“ioThe/ bl 

Mobile Office and res redirected ,to the Bureau by coVOFfeW dated’loveioer k 
1918. It res received in this division for handling Movember 12 , ljl)8r“ln 
view of the nature of the 'inquiry, it res necessary to cqhtMMMtment 


w m 

necessary before appropriate 




pQft 

anfi-nLJ 


I regret the delay in the acknowledgment of this communication aJ*!T 
every effort is made to handle correspondence promptly when it is received, wery 
effort has been made to locate the original' igover letter from Mobile which was sent 
ito Files Section, however, as bf this writing' it has not ‘been located and it is not 


c 


r & 

felt that this' letter shonld^be delayed any longer* 


v w 







IN REPLY, PLEASE REFER TO 

# - * ^ *■ * 


o o 

Jlmtefo §faf*a j0*jrartmimt0f iluztxte 
% » _ * 
SleiJeral tOurniu of Jnuwiigatum 


FILE No. — 

Director 

Federal Bureau of .Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in., the fund to be paid .to the widow or designated beneficiary of any Spe- 
cial Agent of the- Federal- Bureau of Investigation; United, States Department, of Justice, who had 
contributed to this fund' prior to November 30, 1948, and who dies- from any cause except self- 
destructiotfwhile employed as a Special Agent, I am forwarding herewith.fby OTFCK -„MONRYUfflDB Bf^» ' 
the sum of .ten ’dollars ($10.00), made payable to the Chief Clerk of ^said . Bureau, to be included 
in said fund.. Payment will be made fot; death by self-destruction after the- Agent has been a 
member of the fund for two- years. It is understood and agreed -that the. sum tendered herewith 
is a voluntary, gratuitous, contribution to said -fund, which I understand. is to .be administered 
in the following .manner: 

* The Director of the .Bureau will, appoint a committee which shall ^consider all matters per- 
illing to the acquisition/ safe keeping and -abrading of said fund, which committee, will recommend 
appropriate action to -the Director, of the Bureau in pertinent matters. The Chief Clerk of- said 
Bureau shall receive all contributions and account for same - to the Director. 

.Upon the death of any.Special Agent, the appointed oonraittee wiil^cbnsider the case and 
submit a 'recommendation to/the- Director as' to its' conclusions/ Appreciate instructions will then 
be issued to .the Chief Cleric, directing hia'.to pay to 'the designated beneficiary the. teum.of $10,000,, 

The following-person is hereby designated. as sqt beneficiary for F. B. I, Agents' Insur- 
ance Fund: ’ ‘ ’/ 

Nam e /- 1 P& ))Ur> A' A ddress . / SOf & / > /k^. 

Relationshi p V/j . - . D ate d //-/X'- - 

The following person is' hereby, designated as myheneficiary-under. the Gluts. S, Ross- Fund 
providing 81500-death benefit to bene fidary- pf agen to tilled. In line of duty. - 




STANDARD FORM NO, 64 


Office fldemJmnducn • 


a 


TO 


HR, GLAVIN 

# 0 

from : p. I CALLAHAN 

SUBJECT: 


UNITED STATES GOVERNMENT 


October lkjl9kS 




l/ 


Ur. Tolson 

Mr. E; a. Ta3" 

Ur. Clegg " 

Ur, Glavl n 
Ur. Ladd 


Attached is a letter to the Lykes Brothers Steamship 
Company , Inc,, informing them concerning the status of the 
voucher submitted by them for payment in September, 19k7, an & 
corrects information previously furnished them under date of 
October 11, 19k&» 



When the incoming was originally acknowledged , erroneous 
information was furnished as ‘ to the time that the referenced voucher 
was submitted to the Department for processing , It has subsequently 
been determined that this y voucher was forwarded to the Department 
on September 3, 19W* instead of September 3j 19k$i further that 
the Department forwarded the voucher to the General Accounting 
Office for direct settlement and payment on September 10, 19lfJ, 
Inquiry at the General Accounting Office determined that this 
voucher had not been acted' on by that agency, __ Assurance was 
given, however, that the voucher would be pulled and handled 
special at this time in order to expedite payment. 


I sincerely regret that this error occurred. Instructions 
have been issued to preclude a recurrence <nf an incidenjb ■ such as 


th x s , 


NPC:tgh 




<o 


& 


& 






CP 


& 




Searched *. 

N u mb©r©c* 

Filed 

4 OCT 21 194] 

FEOu.. ,- iNVE^/iGATlON 

*1 







COEr A U 


V? 


Q 


0 f P I C E If E. M O E A N D XT U * UNITED STATES GOVERNMENT - 

DATE:, 9-21-48 S- 


TO 

ER01C 


MR. GI^JIN 
N. PE CALLAHAN 


SUBJECT: REVISION OB TRANSFER LETTERS 

+ , _ P i f f that the transfer letters presently being used by 

b !. ? ® v ^ s ® d to certain changes which have been made 

recently iy Executive Order 99,9$ and Bureau of the Budget Circular A-7 .Revised 

andthe^+l 3 ^ 08 fQr transporting, household' goods 'on official trans- 

latter established per diem and, of course, gives to heads of departs 

iu- S6t *** ^ 9m rates acc ording tp the circhmstances surrounding 
3 connection, ^ the Apartment of Justice has issued Circular No. 
ocefn 2 ^ Prescnbing a per diem in lieu of subsistence of *§7 for 

ocean travel by- boat and a per diem, in lieu of subsistence of #6 for air travel 

SfxS?4 S 4 h ® S0 di !^f lloT7ances arp, notnorr incorporated in our transfer 
letters.it is necessary that they be revised., 


u 4 . Inasmuch as the per diem rates qhoted above have ho bearanpon transfers 

P is felt- -that authprishtiLf or the^ 



have to-be reyis.ed to include, t&© a^ndment^ 

^.t^po^^ouseh^ goods, W is attached heSto a 

Sates.* ^ US9 ' 3 XXl C ° nnection mth tr a n sfers between points within the United 

^C. -aJiached hereto is a suggested transfer letter to be used in 

transfers tm the United .States to Anchorage, Honolulu and San 

fiSrtS.S? 9 r ers ® • includes ihe per diem, as Prescribed in the : 

Departmental Circular mentioned Shove# ' ' ' 

inaht and i? tt0?> ha T® boari revieHad by A&-. Chicester of the Depart- i 

ment and he feels that they are in proper order and. Comply with existing regulations; 

„ . ^t is recommended that the Mechanical .Section prepare the. neceSsarv ‘ 

foms as soon as possible and that thp foimS which we. are presently using beFde- • 
aV ° ld possib l 0 error of issuing ah incorrect transfer letter. 

Attachments 
NPC/rls 


WHG:LRD 









Addendum 


_ .. . T h ® Executive Conference consisting of Messrs. T olson. Rosen 
BLetdhor, ijdd,. Carlson, 'HoGntre f«M*>h<a* Parsons torHarto > ' ’ 

ScSenied 0 ' n a - jpr ° v9d the r ?visionlQf the transfer letters as 
1TRG 





Bear 


Tour headquarters are being changed, public business .permitting, 
front to 

effective upon your 

arrival there on or after this date. 


This change is made for official reasons, and not for your 
personal convenience. You will be allowed your necessary expenses of 
transportation: and a per diets in lieu bf subsistence of $6.0p. in, connect 
tion therewith, such, expenses to include the transportation of your 
iraediate- family as;, provided for in Public Iaw *60Q of Apgust % 1946, .and 
Executive Order ^805 > approved November -25> 1946,. 


You are authorized to use .a privately owned automobile in 
connection with your transfer and you will bo- reimbursed at the rate of 
five cents per mile not to ’exceed the cost, of common carrier by the most 
direct route of all persons officially traveling in that vehicle. 


The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law- 600". 
of August .2, 1946, and Executive Order 9005, approved November 25, 1946, 
as -amended. 


RLS: 

\ 


\ 

f 


Mr. Toiso n . 

Uri £. A^ Taj o .r,.,. 
Mr; ClCgp 
Mr.- Clav I n - « « ^ 
Udd 


Vr, Yr acy 

fit- _ 

Mr. 

Mr. Harb o' 

Mr . v-ch r i. 

Mr. Penningto n . »_ 

mt. 

Mr. Neas c - ^ 

Miss Gand y • - > 

* * * 


/ 

J 



JO 

m 


*n 

^5 






r’ " 


;4 





Dear 


Your headquarters are being changed, public business, permitting, 
from to 

effective upon your 

arrival there on or after this date. 


This, change is made for official reasons and .not, for your 
personal .convenience. You "trill be allowed your necessary expenses of 
transportationand per dieia, in lieu . of subsistence of 06.00 for travel 
■within the United States and for ocean . travel by air, and a per diem- in 
lieu of subsistence- of §7.00 for ocean travel by steamship. She transpor- 
tation of your immediate family is authorized in accordance- pith Public 
law 600 of .August 2, 1946, and Executive, Order 9805, approved November 25, 
1946. 


You are authorized to use a privately owned automobile in 
connection with your transfer And you: will be reimbursed at the rate of 
five cents per mile not to. exceed the Cost; of common carrier by the most 
direct route of all persons, officially traveling in that vehicle. 

The transportation of your household goods and personal effects 
is authorized in accordance "with regulations contained in Public law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 
as amended. ' 



Ur. Tolso n- 
Ur 1 . ■&% A* Taa af. .... 

Cltfg g 

MT. Glavl n. ., 

MT> lAd O ■ 

Ur'. NtchoT s^ 
ur. Rose n, - 
Mr: -Tra cy - r___ 

ur . Sfca o ... 

ur. Gurne a 
Vtr. Harb o - ' 

ittu Mcnr_ 


Mr.; ^nnirtf5tbn“ 
Ur. $utAh asa^, 

.Tale- RoC c - 

Mr. N£as c 
Mlf* Gand y 






September 2B, 1 $1$ 




■'S'' 




PERSONAL AN D CONFIDENTIAL 


Ur, lllcholas P. Qallahan . 
Federal Bureau of Investigation 
Washington^ JL 0. 


% 


Dear Nr. Callahan <r 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital , Bethesda , Maryland, on September 10, l$l}£* 

\ 

This, report reflc cis that you have no disqualify* 
ing physical defects • 

The Board of Examining Physicians of the United 
States Naval Hospital reports that you are capable of per * 
forming strenuous physical exertion and have no physical 
defects that Mould, interfere Mi th your participation in 
raids op other work, involving the practical use of fire* 
orsi5> < 




to*. Tolson 

Ur.*E. A. T52a 
ur; cx»g a 

to*. 01&vln_ 
Ur. LA<1<1 ' ■ 
ur. NlchSIiT^" 

Mr. Rose n ■ 

vr. Tr acy ■ 
ur. 

to*. Qurne * » 
Ur.Harfco 
to*, uohr * 

Ur, Perm 1 !. 

Ur. Quinn 
Tele. Roo^ 

Ur. N«ase_ 

Ulss Gandy 


OMI^Nl'CAtTONS^geriON 
MAILED 3 
lit SEP 20 1848 p.M 


Ung to n *" ^ 

m Tam ■ / 



sincerely, yours * 

3. E3&ar Ho; v or 

John Edgar Hoover 
Director 





CC-270 


^ -RECORD OP PirO^AL EXAMINATION OF OFFICERS aQ SPECIAL AGENTS 

^JDERA'L BUREAU^ OF INVESTIGATION, U. S. -DEPARTMENT OF JUSTICE 

Name_ CALLAHAN t Nicholas age 3 k years , 8 months 

NATIVITY(state of birth) B.C. MARRIED. SINGLE, WIDOWED: M 'NUMBER OF CHILDREN 3 


FAMILY HISTORY 


Father de'cea'sed - pneumonia ■ asthma 


mother , - living and'well 

2 sisters l )bro. living and well. 


history of illness or injury childhood, diseases 

. 8 t, hernia operation 1932,- Append » d 936. 

, ' 1 . . Broken ankle: l$Li2 - sinus, itis. 


HEAD AND FACE 


normal 


EYES: PUPILS (size, shape, reaction to light and- distance, etc.) normal 

DISTANT VISIO.N RT. 20/ *20 corrected to 20/. 

* LT. 20/ ^ , corrected to 20/. . .. 


COLOR PERCEPTION 


normal 


(state edition of Stilling's plates or Lamps used) 


DISEASE OR ANATOMICAL DEFECTS n • •* 

EARS: HEARING RT. WHISPERED VOIC E / lS ' ‘CONVERSATIONAL SPEEC H - / l5 r 

LT, WHISPERED VOICE - 15 / l5' CONVERSATIONAL SPEEC H / lS' 

DISEASE OR DEFECTS - n , _ , , ~ 1 ' , 

NOSE-*, - ,n . . 


SINUSES 


(Disease,, or .anatomical defect, obstruction, etc. State (degree) 


n 


TONGUE', PALATE, PHARYNX, LARYNX, TONSILS 


no rmal 


TEETH AND GUMS(disease or* 

anatomical defect): 

MISSING' TEETH 

I 1 . 18 .W 

NONVITAL teeth . 

n 

PERIAPICAL -DISEASE 

n’ ' 

MARKED MALOCCLUSION 

n 

PYORRHEA ALVEOLARIS. 

1 n 


as charted ■ 


.1 t 3 4 S 6 7 8. » 10 11 1Z I3 X 14 IS 18 


TEETH REPLACED BY BRIDGES “ n 


DENTURES 

h. 

- * 


REMARKS.; 



~^v ' 

, . * 

. 






GENERAL BUILD AND APPEARANCE. 
TEMPERATURE, 

HEIGHT ] 

WEIGHT 


17 18 U 20 21 22' 23 24 25 28 27 28 20 30 31 32 

Janes Jt*fDekjx&e\ 

(Signature^ofTp^talj Of Hcer 

me a tun l , 







CHEST AT EXPIRATIO N . T 

CHEST AT INSPIRATION i 39 








r 


CIRCUMFERENCE OF ABDOMEN [AT \ , j 

^ r, AT»n ” *„ I j.,. , , It ns lnAjCSTICflWf-l I 


RECENT GAIN OR LOSS, AMOUNT AND CAUSE 

' SKIN, HAIR, AND GLANDS 

NECK (abnormalities, thyroid gland, trachea,' larynx) 

SPINE AND. EXTREMITIES (bones,, joints, muscles, flit), W 




THORAX (size-, shape, movemenr^ib cage, mediastinum) \ 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC/ 

chest x-ray nea , , . 


cardio -vascular system ‘ . ’normal" A 

HEART (note all signs of cardiac involvement) normal* 


^ 'ii» 

* - <_*«.> * 


PULSE : BEFORE- EXERCISE * ' 

AFTER EXER C I S E " QO 

THREE MINUTES AFTER " 

CONDITION OP ARTERIES * ~ 

CONDITION- OP VEINS' T - - 7 no tf. 


BLOOD PRESSURE: 


DIASTOLIC Jh 


'.CHARACTER' OF PULS E re, 

hemorrhoids none 


ABDOMEN. AND PELVIS (condition, of wall, scars, herniae, abnormality of viscera), 

append. 1936. hehnia 1932. ~Abd. well .frirm. . . 


GENITO-URINARY SYSTEM i normal 
URINALYSIS: SP. GR. 1022 „ . 

VENEREAL DISEASE ' « 


SUGAR 


MICROSCOPICAL n 


nervous syste'm - - normal , 

(organiCv.br functional' disorders) 

romberg neg ... , incoordination (gait, speech) none 

REFLEXES, SUPERFICIA L . - DBEPCknee. ankle, elbow) 'normal.. TREMORS ^ 

SEROLOGICAL TESTS iCAHN NtiU- BLOOD TYPE "0" Rh. &03 

ABNORMAL, PSYCHE (neurasthenia, psychas thenia, depression, instability, worries) 

. none apparent 


SMALLPOX VACCINATION: DATE'<OF l, LA’ST VACCINATION' 1920 • 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 1 c / . / ' ' ' 

DATE OF LAST COURSE ' , none’ 

REMARKS ON ABNORMALITIES NOT OTHERVtf^E NOTED OR .SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS . 


CAPABLE OF PERFORMING DUTIES INVOLVING .ardUOUi 


PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL 'THIS PRACT.ICAL<>USEt OF FIREARM S Ves ■ - ■ (ves or no) 

(when no is given state cause) ' •' . . ; . . 

FINDINGS, RECOMMENDATIONS. AND' REMARKS (as -per 'boards , when necessary) - - , 



A. J. White, . _ 
Catp. . MC USNy Bet. 


DATE OF EXAMINATION September 10. 1 9k8 



July 19 , 1948 


o 

Mr, Nicholas P, Callahan 
Federal Bureau of Investigation 
Washington, B,C, 

Bear Mr, Callahan $ , 

Many, tiany thanks for the cigar with 
the accompanying news that you had a new son, 
I do want to express my very best wishes for 
his future and well-being. 





m . w. r. glavui 


June? 23, 194S 


DUEGTOU, FB^ 

NICHOLAS P. CALL/JIAIJ 

inspector 

GENERAL IN-SERVICE COURSE 6/7/48 20 6/lS/AS 


Mr*. Callahan attended the above General In-Service Training Course 
and attained the following grades: 


Hip Shooting 74 

Practical Pistol Course 83 

Shotgun (Sheet) 8/25 

.30 Rifle 91 

Machine Gun 75 


2 days Specialized Training in Inspectors < Aide Training 

The fireams grades with the exception of the Shotgun Skeet Course 
have been entered onNr*, CaUahan*s field, firearms training record card. 


cc: Mr. Nicholas P. Callahan, 
Administrative .Division 


■COMMUWICATlOttS SECTION 
mailed 9 

M'i 1240 Eli 

fit mM- Bissau wvgsnawiaM 
u. s. esFAttmatT et yrenct 


i 

( 

'! 







i 




1 




% 

Copy J|JK ‘ 

; 0 

Q 

> 

OFFICE 

H E IT 0 R A U D 0 M 

■HUTTED STATES GOVBM&EIfT 

X<5 ; 

lffl* ClEGG 

DATE.; 6/9/48 . , 

FRCU ? 

J. P. iiOHR ' - 

, * 

CODJECX : 

INSPECTORS'. AX1E XRAINTRG 



It is desired that the following Agents presently 
attending In-Service, graining Schpol l?e afforded Inspectors r 
Aide draining* 



Oi. George Sledler; 
„ Pajrl A-. burner 
Frank R» ¥arner 


jRisD.7 
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STANDARD FORM NO. M 


Office Memmnk 


TO. : 
FROM : 
SUBJECT: 



DNITI ffiRNMENT 


MR. TOLSON 
H. H* cl: 

MING IN INSPECTION PROCEDURES 


The following members of In-Service Class #9 
training an inspection procedures on June 15 and 16, 

P, 


Nicholas PJ Callahan 


Curtis OftMum 


jr 



0. George ledler 
Paul A. 

Frank towmer 


AIL of these individuals are beMred to be well qualified 
to assist on inspections* 
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'"Standard Form No. 51 
August 1946 

tJ. S. CIVIL SERVICE COMMISSION 


ANNUAL 

v REPORT OP 


Form approved. „ 

Budget Bureau No. 50-R012.3. 


ADM5ybTR ATIVE-UNOFFICIAL ( ) 

OFFICIAL:'. 

REGULAR ( ) SPECIAL ( ) 

PROBATIONAL ( ) 


EFFICIENCY RATING PROBATIONAL ( ) 

As of based on performance during period from to 


\Callahan 3 Nicholas P. Inspector CAF-lh^ $8179.50 

(Name of employee) (Title of position,. service, and grade)”" - 

FBI, Administrative Division . Chief Clerk fs Office. 

(Organization— -Indicate bureau, division, section, unit, field station) 4 r 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official's Guide, C. S. C. Form check one- 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative 

3. Rate only on elements pertinent to the position. ' mstrative, 

a. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. planning 

b. Rate administrative, supervisory, and planning functions on 


elements in italics. 


All others. 


(1) Maintenance of "equipment, tools, instruments. * 

— y. (2) Mechanical skill. > 

—2-- (3) Skill in the application of techniques and pro- 
cedures. * 1 


(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

oroader or related programs, 

(23) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing , reviewing ; and check- 
ing the work of subordinates. 


— (27) J^ffehinCfiess in promoting high working morale, 

Effectiveness in determining space, personnel, 
and equipment needs. 


,(4) Presen tability of work (appropriateness of, ar- (24) Effectiveness in laying a 

i rangement and. appearance of work). , ing standards of per) 

(5) Attention to broad phases of assignments. > nates, 

sL '(6)‘ Attention to uertinent detail. (^) Effectiveness in directing 

— y 2(7) Accuracy of operations. . jn 0 thenorkof 

-4 (8) — <*> 

^ Accuracy of jud gments or decisions . (27) in promoting 

-A-(IO) Effectiveness in presenting ideas or facts . Effhctiveness in determi 

..£(11) Industry . ^ and equipment needs. 

-^-(12) Rate of progress on or completion of assign- -p}-\29) Effectiveness in setting 
ments . — r*— y- once to tme limits and < 

..^.(13) Amount of acceptable work produced. »(Is mark Ability to make decisions, 

based on production records! :) — — ( 31) Effec t iveness in delegc 

Ability to organize his work. (**•«***>) f / 

„X-(15) Effectiveness in meeting and dealing withCP j*^ —f > / i 


VVRLAOl 

— ^£-(16) Cooperativeness. 

..£.(17) Iritiative . 

-£-(18) Resourcefulness. 

-.£.(19) Dependability . 

--£-( 20) Physical fitness for the work. 


in instructing, training, and 
ibordinates in the work. 


29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 


— — (31) Effectiveness in delegating clearly defined 


~ l^miTidrU^Yoiactt 

-V 3 / - /* r 

STATE ANY OTHER ELEMENTS CONSIDERED f 
^ectrohoa 

ca) ^ 

I rifod fajptyrespons-tbili’bies 

* _ I f' f ” 

i — 1 — 


STANDARD " 

Deviations must be explained on reverse side of this form 


Adjective 

Rating 


Plus marks on all underlined elements, and check marks, or better on all 

other elements rated ......... .. Excellent 

Check marks or better, on all elements rated, and plus marks on at least 

half of the underlined elements... .... ... Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance ... Good 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding .performance.....™...... Fair 

Minus marks on at least half of the underlined elements .... Unsatisfactory 


Adjective 

Rating 


^official.. Excellen t rf? 


Reviewing 

official.. 


Assistant. Di recto r ?/ 3l/li8 


Rated by 

jA — ^ (Sjgfiafur e of r ating official) ' (Title) (Date) 

/ 0 Assistant Director, -(tin r\ r r. 

Reviewed — s 

* C — official) J (Title) " . (Date) 

Rating approved by efficiency rating committee Report to employee 

f 17 (Date) (Adjective rating) 

' U. S. COYCRNMCNT M1NTIN6 Off ICC \$—r& GVr7S 
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These are narrative comments to accompany the annual 
efficiency report on inspector Nicholas P , Callahan covering 
the rating period from k/l/kl "bo j/jl/lfS, 

' Mr , Callahan is designated as the No , 1 man of this 

Division and at the present time is an inspector in the Bureau's 
service „ Eis duties are varied and I have found during the past 
rating period that he can effectively and efficiently handle 
the duties of the entire Division without any let-down in the 
morale and in the quality and quantity of work which is produced* 
During the rating period in question } we have had a number of 
complicated appropriation problems which have been handled by 
him in an exceptionally satisfactory manner ,' He was • commended 
by the Director for the manner in which the appropriation mate - 
- rial for the fiscal year lSk-9 waa prepared • Mr , Callahan has 
also been commended by the Training Division on several occasions 
for his handling of lectures before In-Service Agents and before 
representatives of the National Academy , 

.Mr, Callahan is fully qualified to handle any inves - 
• tigative matter in the Bureau, He is exceptionally loyal to 
the Director and the Bureau, c>He could handle the SAC 1 position 
in any of the middle or smaller offices of the Bureau and after 
proper re -orientation to Field work 3 he having been absent from 
the Field for some period of time t could be placed in charge of 
any but fhe largest offices in the Field, He is qualified to 
handle any type of dangerous assignment or one where physical 
courage is needed, I would rate him as EXCELLENT, 


I have read the foregoin g 


/> 

/ 


*■> 




Mr. Tolson April 8, 19^8 

W. B. Clavin 

* 

Supervisory Personnel 
Saving Ability i^o Advance 
to SAG Positions 


In accordance pith Bureau instructions , X wish to 
advise as follows concerning the supervisory personnel in 
the Administrative Divisions 

) MICMOMAM P. CALLAIIAM t INSPECTOR 

Mr. Callahan at the present tine is capable of 
assuming the position of Spe.cial Agent in Charge in any but 
the larger . offices in the Bureau's divisional service. As 
you know, he handles budget matters ip the Administrative 
BiVision and ;cart best serve the Bureau in his present 
position ► Me has executive ability and administrative 
ability. Me has the knack of being able to get along with 
subordinates as well as outsiders having official and 
personal contact pith the Bureau. Me is entirely loyal 
and mould acquit himself pell. 

WILLIAM S. CLACK 

Special Agent Clerk, Veterans Counselor, possesses, 
in my opinion,, administrative and possibly executive qualifi- 
cations. Me has done an outstanding job as Veterans Counselor 
and also in assisting in the personnel pork of the Bureau . Me 
has a good understanding of the Bureau 's work,. is sincere in 
his approach to the many problems presently confronting us and 
I feel he could be assigned as a supervisor or Assistant 
Special Agent in Charge in one of the smaller or medium 
offices of the Bureau at the present time , 

C. BAT DAVIDSON 


Special Agent Davidson, presently assigned to the 
Personnel Chit Of this Division $ has had over ten years 
*r-l°'*°it'^__experience as an Agent. Me mas classed, as a very good Agent 
wililtK— = ^ , ° r seueral years past in the Mem York Gffice.< Me has 

Iff! ‘ w ■ ~ 

Mr; iJlOhSIsT 

Mr. 

Vr. 

w. 

vr. 

ilifX! 

IS*. XftOr 

is*. peiirT 


1Z developed very satisfactorily while assigned to the Adminis* 
Ztrative Division and he handles much of the personnel work 
assigned to this Division at the present tine. Me has super- 
visory and administrative ability and I feel that he could be 


Mr* mse 
Was 


in a supervisory position in the field at this tine 
?««• ?« and he. could handle Assistant Special Agent in Charge duties 
in one of the smaller offices. Q ^ 

iX ^ / / 



To Id on 


April S*. 19kO 


^ fcemorandun for Mr* 


jomr e. m vr&nm 

Ur* Edwards, is Assistant Personnel Officer of the 
Administrative division and as such has the responsibility, 
for handling all matters involving Bureau employees . Mr* 
Edwards is the work-horse of the JJivision and can always be 
depended upon to do a better than good Job * I would have 
no hesitancy whatsoever in recommending hip. for Assistant 
Special Agent in charge in any hut the. Mew fork* Chicago or 
.Zcs Angeles Offices at this time . Me has a keen understand- 
ing of the Bureau f s needs* has d good investigative back- 
ground and would acquit himself well * 

It. UNIT EB'JAUm 

Mr* M. Lynn Edwards is Personnel Officer of the 
Bureau at the present time and his is the initial responsi-> 
biltty for the handling of personnel matters of the Bureau . 

Me has an analytical mind* a good approach and a sympathetic, 
understanding of the. many problems involving personnel of 
the Bureau., Me has had good field training and X would not 
hesitate to recommend hip. for an Assistant Special Agent 
in Charge position in any office, of the Bureau and * after a 
short period of time to orient himself in the fields to 
take over Special Agent in Charge duties, in any medium or 
small office in the divisional service « 

lmo j. gautmier 

Mr* Gauthier is in charge of the' Cartographic 
Section and is more or less an expert Me could * however > 
with proper training * handle field investigative work* For 
the most part, his duties have been cartographic duties 
since he has been assigned #» the Bureau as a Special Agent* 
Me has administrative and supervisory ability as is reflected 
in his being able to supervise the Cartographic Section* 
which iq made up of many temperaments* some artistic * and 
where an inept supervisor would have considerable difficulty* 
X feel that Mr* Gauthier can best serve the Bureau in his 
present position* 


yr. tolso p 
Mr, E* a. 
1ST. Cleg? 
W-* CUyj R 

Vr. 

Mr* 

Mr* R0«m 


vr'. Trao v- 

22*. - 

ur\ io n r 
Mr. pstmTrmprT 
Ur* Qdrjr Tszxt 
Tfrle. Ro w 
Mr. “ 

w;35 ast& T : 


ROBERT C. GREGMAlt ' 

* Mr. Gresham is a Special Agent Accountant and has 

an excellent understanding Of the Bureau's investigative 
work. Me has been on Special assignments with Congressional 


-M- 



Heitor andum for Ifr. Poison 


April 8, 19k& 


Committees and has acquitted himself well, ITS has handled his, 
work ip the Administrative Division in ah outstanding manners 
he can be depended, upon to do more than Just the. fob assigned 
to Kin; he has a long period of service both as a clerk and 
as ah Agent , and has had a good, well-rounded backgrounds lie 
has administrative and executive ability and I mould have no 
hesitancy in recommending him for advancement in the field, 
a3 an Assistant Special Agent in Charge and later a. Special 
Agent in Charge , 

aebepr p. amssm 


Hr* (runsset > in my opinion, is One of the outstand- 
ing accountants in the Bureau, I can always rest easily when 
an assignment is given to him . He may irritate people at 
times but this is due to, Ms intense desire to do the fob 
■once and do it right , He performed outstanding mark in the 
preparation of this year r s budget * He has been, on special 
assignment outside the country, and has also had a well-rounded 
period of field, service , I feel he has administrative and 
executive ability and could be developed to handle adminis- 
trative responsibilities in the field* However, X feel that 
he can best serve the Bureau in his present position • 

i I 


Special Agent 


. . _ 1 presently assigned to the , 

Personnel. Unit, he having been transferred to this Division 
from a resident agency in the Detroit. Division * He is a 
very mature individual $ has a good analytical mind; is able 
to handle work on his own* He has been cursed with ill 



Bureau* Re has a. good field background and , in rty opinion, 
would be -qualified for consideration for administrative . 
position as Assistant Special Agent in Charge in the field 
at. the present time , I am of the opinion that he will 
develop further in the service • 


BAmoim (?„ BEniEBEBSEB 

Ur% Tolso n , , 

Dr, Merineberger *s abilities, many- times, are oyer- 
£• ^ ^dzz looked, In the years that T have known him dp the Scat, of 
iff; | g $~-H.$ overhmentj both .as a clerk and as an Agent, he has always 
■ &: — been} to my mind, the most loyal of our employees , Rio 

iff: 5S° >- — duties as. Chief of the He chant cal Section do not allow him 

yr, feniur^jo n '- 71 

nr. {ustfuf fccarZT 

Tile, fioo to 

Ur. - - - - 

KJ*a Jana T”-"" ^ 



April 8, 19I1O 
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iJenorandun /or JEfr, Colson 


a great latitude of work, Mowever, he is always ready and 
willihg to fake any additional assignment in the Division, 
Dating the past several years, when personnel has been very 
tight, I have called upon Mennaberger to handle many of the 
activities of the Administrative Division and he has ac- 
quitted himself very well « From the reports received from 
the field when assigned to field training , he has done a 
good Job* X feel he has , administrative ability to advance 
beyond his present assignment in the : Bureau, Me, of course, 
has been assigned to Washington for his full period of 
service and with the background he has , he can better serve 
the Bureau in his present position, X feel , however , ia 
the event Mr, Mennaberger was assigned to field work > he 
would definitely show , within a reasonable period of tine, 
that he has the, ability to advance' in a supervisory position 
in the Bureau, 


Special Agent | ~L an Accountant, has had a 

well-rounded field, experience and has ■ also had supervisory 
experience in the investigative side bf the Bureau, as well 
as in the Administrative Division, Me has a good under-? 
standing of the Bureau J s work and responsibilities. Me has 
administrative and supervisory ability and can. be considered 
for further advancement in the service, 

C. LESTER TROTTER 


Special Agent Trotter has had experience in both 
the Identification Division and Administrative Division of 
the Bureau in addition to having considerable field exper- 
ience, Mg is assigned to the Personnel Unit of this Division 
and in handling clerical applicants, he has done an excellent 
job, X feel that he has possibilities from an administrative 
and supervisory standpoint to advance further in the Bureau, 



KT* Ifolsos 

1ft*. %, A* (RCT 

lor. etas * 

Ol&vl n 

Mr. 

vt. yicfcggr* 
Wp. Boso n 
Ur-< yttib l 
Mr. 

vr, luxrJSCrr" 


KT* >tvar& > ~ ~~ 

Mr. 1 r " 

Mr, Quinn- T&* 

Tele. Boost ' 

ir, .teas e" 

Miss 3a na y 


Special Agent \ hao b&t recently been 

assigned to this Division 7 Me previously had been assigned - 
to the Washington field Office and the r eports from that 
Office have been very satisfactory .. Mr, \ [pas 

assigned to handle many of the important' Contacts of the 
Field Office and X understand handled all of the Ob contacts 
in an excellent manner. During the short period of tine ha 
has been assigned , X have been particularly pleased about the 


b6 

b7C 


1 





vay he to ole hold of things* He U&s. handled porsotmeZ natters 
and hi a handling of these natters refZccto a depth of under-? 
standing* X feel that he possesses administrative and latent 
executive ability and should be borne in mind for further 
advancement in the dureau* 
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UNITED, .STATES GOVERNMENT 

T 0 : Mr. Glayin 1-31-48 

From:,. vf. P,. Callahan 

Sttbje ct : CONFIDENTIAL FUNDS- 

Domestic and Foreign Field Offices 

Ad you. know, each, office in the domestic field and some SIS 
offices, maintain, rather large .checking accounts .in their headquarters 
cities. Ordinarily, thi's account is maintained, in thie nata'e of the SAC 
alone. In the event anything -should happen and -the SAC died', this acfeount 
would be tied up. in a rather lengthy litigation. 

Accordingly, tt is the. writer's recommendation that consid'era- 
V tion, be given tp . having the, account in both the name of the SAO and Assist- 
ant SAC in the, Field} and -on SIS in the Field, arid on SIS accounts, where 
'* they arp with local banks, an official, here at the Seat of Government he 
included oh the account .so- that 'in the .event anything should happen, liti- 
gation and red ;tepe would be eliminated* 
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Bnttefc Iteparims ttinf $mim 
MerdlSumm of fotuestijaiimt 

IN REPLY, PLEASE REFER TO 

j t 

RIB No. __ 

Director 

Federal Bureau of Investigation 
United States Department of’ Justice 

Washington, D. C. ,■ 

Dear Sir: 



For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of' the Federal' Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - »M©NKY UHDERf 
the sum of ten dollars ($10.00), made payable to; the Chief 'Clerk of. -said Bureau, to be included 
in said fund. Payment will be' made for death by self-destruction after the Agent has been 
member ofi -the fund for two years; It is understoodfand agreed' that the sum tendered herewith 
is a voluntary, gratuitous- contribution' to, said fund,, which I understand is to.ibe, administered f 

in the following manner: ' ' ’ 1 

* 

The Director of the Bureau will appoint a committee which shall consider all matters per-* - 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for ‘same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate. instructions will then 
be issued to the Chief Clerk, directing him' to pay to the designated beneficiary the sum of $10,000. 

The following person is hereby designated as my beneficiary for F» B. I. Agents 1 Insur- 
ance Fundi 

Marne // <V/W P, £# l) &/>»// _Address_ 

Relationship^ D ated 

The following person is hereby designated 1 as my beneficiary under the Chas. S. Ross Fund 
providing $15C0-death benefit to; beneficiary o f/agents killed in line of duty . 

Hame_ g * A ddress 




,$TAVDArtD FORM NO. 64 


Office Memorandum • united states government 

WBG:TRD ' ^ 


TO : 
FROM : 
SUBJECT: 



Mr. Tolson 
W. R. Glavin 


Nicholas P. Callahan, Chief 
Clerk - S^fcidl Agent (a); 

Albert PX^unsser, Special Agent (AJj 
Administrative Division 


date: January 6, 1948. 



11*. Gurnea 

n*. U 

11*. Hendon_ 

11*. Pennington 
11*. Quinn tsssi" 

Tele. Rocs 

11 *. Nease 

Visa Beah tf 
Kiss Oendy 


There are attached hereto briefs of the files of 
the above-mentioned Special Agents presently assigned to the 
Administrative Divisi on. 

Mr. Callahan , since Mr. Lee left the Bureau, has 
been functioning as Chief Clerk of the Bureau in grade CAF-13. 

He is fully qualified to handle any and all of the supervisory 
work in the Administrative Divisi on. He is particularly well 
qualified in budgetary, procurement and transportation matters. 

I feel that he could function as a Special Agent in Charge in 
any of the Bureau's medium-sized or small offices. He is loyal 
to the Director and the Bureau and has on many occasions in the 
past subordinated his personal desires to the needs of the Bureau. 


I respectfully recommend that Mr. Callahan be considered 
for reallocation from the Chief Clerk position presently .occupied 
by him in grade CAF-13 to an inspector's position in grade CAF-14. 
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Jon’aaiy 8, X9h,8 


l 3% Eicholaa P. Callahan 
Federal Bureau. of Investigation 
tTashington, D« C. 


Pear Hr. Callahan: 

I an indeed pleased to advice teat you have 
been recomerded for promotion fron the position Of Special 
Agent (Chief Clerk), §7102.20 per arnun in Grade CAF 13 , 
to the position of Inspector, |8179.£0 per ans.ua in Grade 
CAF lh, effective January 11, 19hti» 

Sincerely yours. 


S • Ed g a r * hoover 

John Edgar Hoover 
Director 
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U; S. DEPARTMENT OF JUSTICE 


£*•"***“ FEDERAL l BUREAU OF INVESTIGATION 

^ WASHINGTON 25, D. C. 

&u tm$im % &&&**?• 

mq. H U/+!j a h^ri) f.b.i - 


Legal Authority 
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rnmn mm 


cMor m&t* 

Headquarters | Pi 0* 

Appropriations, S&E, F.B.I. 


S & E, F.B.I. 


Departmental 
or Field 


NATURE OF POSITION 
a. VICE b. ADDITIONAL IDENTICAL 

ts»% ' 

mM* 


P.C, NO. 


P, C NO. 


P, C. NO. 


Date cf Birth 


Date of Oath 
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December 31, 1947 






Ur, iir. P, Callahan. 

Federal Bateau of Investigation 
Washington^ D, C* 


Dear Ur* Callahan : 

tJpon returning to Washington I have 
been informed in detail . ,0/ yoUr assistance in 
connection with, the necessary reservations for 
the return of the company producing ” The StrSSt 
With No Name , " j did want you to know hoio much 
1 appreciated your helpfulness in making these , 


arrangements 


a 

rv> rn 
-o 


fFitfr wishes and kind regards j ^ • 

o * 
nl 

Sincerely yours, -j ^ 


Tot&oi i y. 

1 eici rfe 

Rose if I 7 

Tr&C V“1 — ~ 

u& ft: : 

Ksrpc£~ 
SPh gT ^ 
Psiffilnpoir 
Quinn taas 
&. Rot a 

?fc*se 

s Gandy 
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SUBJECT: OMMISSION OF ASSISTANT DIRECTOR JHARBO'S NAME FROM 

LIST OF CONGRESSIONAL DIRECTORY 


Mr* Harbo’s name was not on the original, 
list of officials, to be listed in the Congressional 
Directory since the writer was not aware of Mr. Ha r bo’s 
recent title change and failed in check the payroll. ^cards 
which would have reflected such change*. 

-I*" 

I sencerely regret this error*. * ***** 


NPC:J If 


Director Is notations "Isn’t Callahan' w work 

reviewed and checked, by 
Glavin & Tplson or Mohr 
before being sent to me? 
Obviously not in view of 
this error which came all 
the way thru to me-. * 





b 

Mr,. Nicholas Pi Callahan 
Federal; Bureau o f Investigation 
Washington, £4 C, 

Dear Ur -i : Callahan's , 


I panted to Write you thie note to tell 
you how appreotatibe X am of the time, and: effort 
which you gave to the Preparation of the material 
necessary for my use When 1 appeared before the 
V3 ^^8ubrCpmi i ittee Of the Appropriations Committee of _ 
the Eousb' of Representatives, It was in far better 
shape, than it has evef. been and relieved me. of a 
great deal of detail work that I would otherwise 
^ave had to do, 




I, therefore , want to commend yo.u_f.or an 
exoellonjs fob peif ofmpd * ■- 


I 





I 


to : fh$ Director. 

I 

from : f, S> Slavin 


I 

subject: Preparation of Budget 
Testimony 



date: December 





f 


For gour information, the f oil on ng emplogees ; 
of this office mere responsible for thrprepargti on of 
the Director's budget testimony] a 

'jpf\ % 

Special Agent 

Special Agent AliJmnsser ^ 

Special Agent 


ICr. K. A. W® 
Hr. CUgg -w 

lit, ouvin 

Hr, Nlctoir; 
Mr, Rosen 
Mr, Tracy ... 
Mr, Carson^ 
Mr. Bran 
Mr. Gurnca- 
Mr. Harbo 
Mr, Hendon 
Mr, Pennlnpon 
Mr. Quinn te 
Tele. Roob 
M r. Neass ... 
Miss Beah 5_~ 
Miss oandr 
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JHctieral Bureau of Anuesfigatfem 

llmtcli§fates jHcparfmcnt of ihtattcc 
Washington, D. C. 

July 25, 1947 


PERSONAL & CONFIDENTIAL 


Director - F. B. I 


0 

Re: Nicholas P. Callahan 
Special Agent 


Dear- Sir: 


In accordance with your request of July 9» 1947, I am 
submitting my comments on Special Agent Nicholas P. Callahan 
while he was assigned to investigative assignments in this Field 
Division. 


Agent Callahan handled cases of both a national defense 
and general nature, and performed all his assignments without 
* loss of time or effort. He has a great deal of initiative, is as 
forceful and as aggressive as the occasion demands, and does not 
require any supervision. He readily accepts and appreciates re- 
sponsibility and can be relied upon to carry any assignment 
through to its most logical conclusion. 


GH:AM 


Initials 


Very truly yours, 


% 




ZP 



>■ - ^ 



0 0 

§tafcs department of Stasfit* 
3Eefcmii Snreaw of Inueatisatinn . 


IN REPLY, PLEASE REFER TO 
FILE No. . 

Director 

Federal Bureau of Investigation 
United States 'Department of Justice 
Washington) D. C. 

Dear Silt 




.For inclusion In the. fund to °be paid 'to the widow ordesigiated beneficiary of any Special 
Agent of the Federal’.Bureau of Investigation,’ Halted States. Department of Justice, .who had contrib- 
uted to this fund prior to July 1?-, 19&7, and who dies from any cause except self-destruction ,whlle 
employed as -a Special Agent, I; am forwarding herewith (by CHECK ~ MOKEf ORDER) the 'sum of* ten dollars 
($10.00), made payable to the Chief Cleric of said Bureau, to be' included In said fund. Payment will 
be made for death by selfrdestructlon after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contribution 
to .said fund, which I understand’ is to be. administered in the following manner; 


The Director of 'the Bureau will appoint^ coioittee which shall consider all matters per- 
taining to -the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in .pertinent matters. The Chief Clerk of said 
Bureau shall receive 'all contributions and account for same to the' Director. 

Upon the death of 'any Special Agent, the appointed committee will consider the case and' 
submit a recommendation to the- Director as to its conclusions. Appropriate instructions will then 
be Issued to the Chief Clerk, directing him to pay to the designate beneficiary the. sum.of $10,000, 


The following person is hereby designated as my beneficiary for F, B, I, Agents 1 - Insur- 

Address u 



Relationship 



m 


a,\')VV % 

Jit v*"* " 


Very truly yours, 
& 



Special Agent 



tf. R. OLAVEN 

DIRECTOR, EBI 

TOO WEEKS’ HELD TRAINING 


JULY 9 > .1947 


In accordance with the Bureau's reaently inaugurated policy of per*. 
nitting Special Agent Supervisors assigned at -Hid Seat of Government to: perform 
field investigative work for a period of two weeks,, you should instruct the 
following Special Agent assigned to your division to report to the Special Agent 
in Charget of the. office, indicated at 8:30 A. If., .July l4i 1947 > for two weeks’ 
investigative assignment* ‘ 

Nicholas P.Callahan Washington Field 

The Bureau is notifying the Special Agent in Charge of the above-mentioned 
office, to place this Agent on both security matters And regular investigative 
work during this two-week period. 
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Ur. Tolson 

Ur-, e; a. 
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July p, 1947 


SAC, Washington Field 

KE: FIEID IK7ESTIQATIVE TRABJIKG - SQG AGSIIS 


Bear Sirs 


Reference is ©ado to my personal and confidential cocnuni- 
cation to you of £ay 12 , 1947, heroin you wore adviced that certain 
Special Agents presently assigned to the Soat, of Government in Super- 
visory positions would bo assigned to your office for a period of two 
wcoks to handle regular investigative natters* 

file following Special Agents will report to your offico 
at 8:30 A.- U., Monday, July 14, 1947, for such assignment j 

Hicholas, P, -^-llahan 
Joseph t^Gornley 

It is desired investigative assignments be nadd to. these 
Special Agents in accordance with instructions furnished in reference 
letter* Cases should be assigned to these Agents prior to their 
arrival at your offico and the necessary files and. serials should bo 
available immediately so that there will bo no tin© lost in starting 
thoir investigations* 


As instructed in Bureau lottor to you dated ISsy 12, 1947, 
you should submit- reports relative to the canndr in which those Agents 
performed thoir- duties while assigned to your office* 


Special Agent Gcralqy is a Chemist, and his qualifications 
along those linos should be considered ^in making investigative 
assignments to, him. - * 


1 w tmtm 


t. 


Mr. Toleo n , r 

Ur., S'* A* 

Mr. ClepT f , , . - 

Mr. Olavl a ... 

ur. Lad d - .. 

Ur. Nichbi3_^_ 

Mr* Rose n - 

Mr. trac y r ;_~ 

Ur. &ca n _ 

Ur* Gurne a 
Mr* . Harb o 
ur. uohr 


cc 


Ur. PenrilHSTorCZr 
Ur* $uinn 7 a m 
tele. Roo g 
Mr. Meas e 
Ulsa candy * 


CuMtluHiCAltOtw bcCflUU 

M A ^ L E D . 7 
☆ JliL 0 P-*’ 

{• ^qy^ntt.Sepfe^jRAt 1 . v , 


Very truly^ursr^ - , . , , , ? . 

. - A 67 * Y v / ~ i: ** 

■ ’ 1*'“^ J 

— 

John Edgar KodVdF^ ‘ ^ 7 • 

Diroctbr 

JUL IQ 1947 

1 FEDERAL iBEAU : uE iiWESJfS&nON 

} — ^ ^ 
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NICHOLAS P. CALLAHAN 
SPECIAL AGENT (A) 


Mr . Callahan has assumed the duties of Chief 
Clerk of the Bureau. During the past rating period , the 
Bureau was undermanned for a considerable period of time 
necessitating a doubling up of duties and also necessitating 
Mr. Callahan being thrown into difficult and complicated 
budget procedures without too much background experience . 

He has handled his tasks very well. Due to the multitude 
of duties which have been assigned to him from time to timej 
I have found that he may let what he considers an incon- 
sequential matter slip ; however j I feel that this is a 
shortcoming which has been overcome since we have had 
sufficient personnel in a supervisory capacity assigned 
which permits him to handle his many regular assignments . 

He is well-qualified as an all around Agent and 
Accountant. He is entirely loyal to the Director and to 
the Bureau. He has administrative and executive ability 
and could be assigned as an Assistant Special Agent in 
Charge in any moderately sized divisional office and do 
a good job. He has had no difficulty in the supervision 
of the clerical employees reporting to him. He is qualified 
in firearms j a good automobile driver j and I would have no 
hesitancy in having him accompany me on any , dangerous 
assignment necessitating split second action and the use 
of firearms and possible physical contact • 




. r Standard Form No. 51 
/ August 1946 

tf.S. CIVIL SERVICE COMMISSION 


Form approved. 

.Budget Bureau No. 50 -R 012 . 3 . 


. ' REPORT OF 

EFFICIENCY .RATING 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X ) SPECIAL ( ) 

PROBATIONAL ( ) 


As of .l/aroh..31,..1947.- ..... based on performance during period from A]0ril„ 1946 ^ _]^rchj^lj_13A7 




(Name of employee) 


Sps£ial^5fint..^.Ci 1 isf_Clerk.-..CAE-13^.J.7. > l.Q2. t .?0 

(Title of position, service, and grade) 


....EfidsraL.Bixeau...oilJj3Y5sM^tioQ_,„A^iMsfe.mtixg.-&.xi^JJn-. 

p (Organization— Indicate bureau, division; section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


>1. Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823 A. , - . 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position^ ' . 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. b 

б. Rate administrative;, supervisory, and planning functions on 

elements in italics. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning — - — 

All others- 


(lj Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 

cedures. 

!(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

f(5) Attention to broad phases of assignments. 

'(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of .final results. 

(9) Accuracy of judgements or decisions. 

(10) . Effectiveness in presenting ideas or facts. 

(11) Industry. 

,(12) Rate of progress on or completion of assign- 
ments. 

,(13)* Amount of acceptable work produced. (Is mark 
based on production records? — -) 

(Yes or no) 

.(14) Ability to organize his work. 

.(15) Effectiveness in meeting and dealing with 
others. 

.(16) Cooperativeness. 

.(17) Initiative. 

.(18) Resourcefulness. 

.(19) Dependability. 

. (20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(23) Effectiveness in devising procedures . 

(2/+) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates., 

(20) Effectiveness in instructing, training, and 
developing subordinates in the work. 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits and declines. 

(SO) Ability to make decisions. 

(31) Effectiveness in delegating clea/rly defined 
authority to act. 


, STATE ANY OTHER ELEMENTS CONSIDERED 


(B ) 


.. (C) 


STANDARD 

Deviations must be explained on reverse side of this form 


" " ' Adjective 

Rating .| 

Plus marks oh all underlined elements, and check marks or better on all - I 

other elements, rated— — — — — — — — ■•*— « — — ^ — Hrxceuenv 

Check marks or better on all elements rated, and plus marks on at least - 

half of the underlined elements — - — — — very uooa 

Check marks or better on a majority of underlined elements, and all weak 

performance, oyer compensated by outstanding performance— — uooa 
Check marks or better on a majority of underlined elements, and all weak # 

performance not overbompensated by outstanding performance — — — ^ air 

Minus marks on at half ^ythe un^e^Ip^d elements—.. — — ■ Unsatisfactory.. 

- — " //V / fy MJ/*— ■ ■ 


Adjective 

Rating 


Rated by 


(Signature 


ting official) 


r (Title) 


of investigation. 


Rating 

official.. 


Reviewing 
official - 


e/ 


v 3-*/. 


Reviewed by . — ; 

^ (SIgnature-ofrevIcwmg official) 


Eating, approyed by efficiency rating committee ... — Report to employee 


V. S. COYCUNMtNT MINTING 6fflCI 16r26177HS 





V*' 




I* 



' ir 


Q o. 10689 


Form PR3 Revised (LWOP) , 

^ > DEPARTMENT OF JUSTICE 

.NOTICE OF LEAVE WITHOUT PAY 

a . “ " - * 

^L Mcbpl e s - ? -. . C a llah a n - - , . Date_ 

Title' Agent Grade and Salary 

Division or Bureau JEBI 

Appropriation 


Terminating, C. O. B. 


Beginning „ f 

'T ■ t ^ =f , 

Indefinite [j ]* 

f i) 

Remarks deduct 8 hours ozt May If, *9^7. 


No^_ 

»■. - V** - 


Department r~foc 
Field □ 




■Ti 






Hi 


itf- 




H ' ! 

■■= J— BSgar Hoo v e r- - 

« 


"IMPORTANT: 


Tfns form to Be used, for reporting all leave without pay EXCEPT military. 


46 the pay roll until Fgrm PR3a (LWOP) ; is /submitted. 



* 
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{ CALLAHAN. NICHOLAS J >J 

CftTbXVlerk (ffpcbial' Agent) 


EON 

Grade and Salary 
Age 

Ear Hal Status 
Unit Employed In 
Buttes 
Edueatt on 

Office of preference 


~ Clerk* 3/4/35 

Special Agent G/2G/39 , 

- GAF-13* §7102.20. 

- 33 

- Harried 

- Hr. Glavin*S Office 

*» Chief Clerk of Bureau. 

- B. C.3. -> Accounting 
-* Hone 


HR.* GLAVIHf Hr,. Callahan returned to. the Chief Clerk's 

. office pn March 9 P 1945* and upon the assigri- 

vent of Special Agent Robert E. Ice to the House 
Appropriations Committee* he was designated 
Chief Clerk of the Bureau * 4s such he has had 
the responsibility of handling the budget 
duties* vouchers* lectures and all of the 
accounting work handled in this division • He 
has per ferried his duties in an excellent wanner. 
He is entirely loyal to the J Director and to thp 


Bureau and can be depended upon to do a good 
job at all titles,.: He handled r.any space assign- 

ments in an excellent ■ manner. His preparation 
of our initial budget submission for the fiscal 
year 1943 was excellently done . I rate hin as 
on excellent Cpeciul Agent who will advance 
further in the service. 

TCZfZVZC’X UKOJUfe Up* Callcjuin nakos a yepy favorable personal appearance, bas 

a good, friendly,- likable diepoaitiori, and is oxtrosoly well 
qualified for hio present aosisrisont. Hp is intensely loyal to tho Bureau and ip 
a dependable individual in an excollent status. y\ 

aV' J 


Inspection Report 
Administrative JDivision 
Inspector E. P. Morgan 
December 19, i9U6 


*>k 




/ , W v 1 Prepared by t 

M r U, S. DEPARTMENT OF JUSTICE ~ Checked bvf 

^ ** * - * Pf®* « — - JK ^ J it > ;_fV T ' V "(rt l.-JU » *J ^ ^ * H « ~ ^ *7 1 

^ FEDERAL BUREAU OF INVESTIGATI ON FUed *>’.'* 

%. ?/^^S H,NGT0N 251 D ' c ‘ / ■jttbafrft^y & Xpkf 

v CzW oUc\n nrsi €1 ft 1 0 


«mL %mmszx 


F.B.I.^OIPL &OIG} 


Leial Authority 


O Effective |Wt»WWW-5>A %$¥? 


(Position 




O Section mu# Gtnm 

Headquarters m, a. 


O Appropriation] S & E, F.B.I, 


S&.Ei F.B.I 


Dcpartnuntal 
« FUId 


a. VICE 


MW B* Me 

**9t& fa&frfy 


vicsr «« 


NATURE OF POSITION 
b. ADDITIONAL IDENTICAL 


P. C. NO. 


Oat* cf Birth 


C. NEW 


P. C. NO. 


85 FEB 15 
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AFFIDAVIT 

STRIKING AGAINST THE FEDERAL GOVERNMENT 


Justice Federal Bureau of Invest igation 

(Dept, or Estab.) (Bureau or Office) 

9 th and Pennsylvania Avenue 3 N » W . , Washington, Pi C . 

(Place of Employment) ' 


I, Nicholas P. Callahan , do hereby sweair (or affirm) 

that I am not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization. 



((Signature of employee or appointee) 



NOTE: Any officer or employee of a department or establishment who is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals* 

STATUTORY PENALTY CLAUSE: "Any person who engages in a strike against the Government 
of the United States* or who is a member of an organization of Government employees 
that asserts the right ,to strike against the Government of the United States ***and 
accepts employment the salary or wages for *hlch are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be 
fined not more than $1,000 or imprisoned for, not more than one year, or both: Provided 
further, that the above penalty clause shall be in addition to, and not in substi- 
tution for, any other provision of existing law." 


o J»5«»V£U 



0 


o 


DEPARTMENT OF JUSTICE 

WASHINGTON ‘25, D. C. 


July 2, 1946- 


CIRCULAR NO. 3959 


TO ALL ; EMP1DYEES: 

Subject: Affidavit regarding -membership in organizations which 

assert the right to strike against the Government. 


Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary ,or wages 
of any person who’ engages In a strike against the Government of"' the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has -riot contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be ■ 
returned promptly to your immediate supervisor who will forward It 
through regular channels (for noting against payroll records) .to- ' 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall* not release salary checks until* > 
this affidavit has been prepared and forwarded. 




S. A. ANDREITA 
Administrative Assistant 
to the Attorney General 
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Checked by: j 
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Soptcaber'lO* 1$46 

/ 


Dr# Kicholw g* Callahan j 

Federal Serosa <?l invesUqatioa 

reahicatca# 3)» 0* 1‘ / 


Cear Hr* Callahan* 


of Dr* £ 
reecase, 



pleased to advietf yoa that in vlcrr of the absence 
o you fcwro been dca^sjaated Chief Clerk cad have hoes 
nation to Credo CAP 13 with c&axy at the rate of 
offoettvo Cept^sber S3* 1946# 

of the above reallocaticn. your Cnlfora prnaoUoa to 
in Credo OAF 12* which ..was to ho effective OotObor 6* 
excelled* 

i, 

' Oinccroly youro* 
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STANDARD FORM NO. 04 


0 Q 

Office Memorandum • united states government 

1 K ur. 


TO -> Jsffl. mm # 

^ * 

FROM : r P- an t 




„ . Tolson 

tv i fun rt r i . 10*' I* A* 

date: September 
6 A 1946 ^.filavin 


SUBJECT: JIT. f; fflSEAfflJt 

ACTING CMEF CLEM 



/ 




B\ MSboH 1 
to*,, Rosen 
Mr. Tracy^ 
lir. carsor, 
Mr. Egan T 




-JO*. Healon 

Mr. TeanlrpoiT 
it. Quinn tars 
Tele. Koos 
Mr. Keas e 
Miss Sesta ~ 
!.tts 'Sandy - 


ton will recall tHat Mr* Callahan $a$ acted as 
, Chief Clerk in the Administrative" division since Mr* lee 
was* assigned to duties with 'the Appropriations ^Committee 
on July ly 1946* 

* ■ , * N 

Mr* Callahan has been with the Bureau since 
Mprch 4, 1935) he having been appointed \a Special Agent 
from a ■ clerical position on June 26 , 1939* He is in : 
gnad;e OM^M tk^resent pM^w ltJiji^sAlaru of ; 

\ \\ • 


\ 


\ S. s' - 


* Be is very efficiepl{y e kandlmg.M±Mii e ^ V 
Chief Cle rk and since the'positA, eft, Mr Ant whi l e >1 
Lee is, on leave without payAl feel lir, Callahan shout 
be reallocated to the position of CSletCJefk^rthe 1 
Bureau at grade CAMS, p, 102.20 $rS&y# sWfe he 
proven entirely, satisfactory ilElMSuM^ffifetiGATION 

V~ l, < l « L 

VRCtlrd 

9 
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September 11, l$k& 


Mr . John Edgar Ho over 
Director 

Federal Bureau of Investigation 
U,, S , Department of Justice 
Washington 2jj, D» C . 


0 




Mr. Tolson 

Mr- B. A. Tamm 

Mr. Clegg 


Nichols.—..— 
Rosen — 
Mr. Tracy..—.—. 
Mr. Carson ...... — 

Mr. Egan v-- 
Mr. Gumca - 
Mr. lUrbo — 

Mr. Hendon 

Mr. Pennington ... 
Mr. Quinn Tamm.. 
Mr. Noose — — — 
Miss Gnndy 


i» M 1 


u 


Dear Mr, Hoover: 


I want you- to know that I deeply 
appreciate the promotion just given me, to 
the position of Chief Clerk , in your letter 
of September 10, 19lf.6, 

This is a high-light in my life , 
as you might well appreciate, and J assure 
you that I will make every effort to perform 
my duties to the best interests of the Bureau 
in my new position . 


Sincerel y. 
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UrT M ENT OF J USTl c|!f _ 

l^WAm!.«^SM25 ff p v C. .1®^ 


J/lr/ NiaUdi 


^ CIVIL SERVICE OR v 
OTHER. LEGAL AUTHORITY 


►Of Action 


Effective: 


Position 


Division 


Headquarters 


Departmental 
Or Field * 



NATURE OF POSITION 


a NEW 


P/C<NOi 


b ADDITIONAL IDENTICAL 


P. C. No, 


6 VICE 


P. C. No, 


REMARKS: 


&$&* 'Mlt* XcB&S 

S ^ i^l gSJ *f $535* S»* ?«**% 




wz&: 


DATE OF OATH 


DATE OF BIRTH 















- -**= 



■'If 



4 

July 25, 


o - : 

2/r. tf» P.* Callahan 

Federal JBureaii 0 / Investigation 

Ifashtngipn, D. G m 


PERSONAL AMD CONFIDENTIAL 


Lear Mr. Callahan 

The Bureau is- in- -re'ceipt of the report of. the: physical examination 
afforded you at the United States Naval Hospital., Beihesda Maryland on 
June lk, 19k6. ' " * ‘ ' * ‘ ' 

This rrepof t reflects 1 that you have no physical defects. 

jhe 3'oard of Examining physicians of* the- United States .NaVal .Hospital 
reports that you: are- capable of .performing 1 strenuous physical -exeptidn.and 
have no: physical defects -that would interfere with your participation- in raid's 
or other work involving -the practical pse of- firearms. 


• CC: Mr . Glavin 





Sincerely v yours $ 

. fL V- 0 


-John Edgar -Hoover 
Director 


5-0 
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. ? 

A * % 
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NAME 


N 


Q (*\ CC-270 

VL EXAMINATION OP OFFICERS* AOTJ-BPECIAL AGENTS 
FEDERAL BUREAU 1 OF INVESTIGATION, U. S. .DEPARTMENT OF JUSTICE 

P. Callahan AGE YEARS, A MONTHS 

NUMBER OF CHILDREN 2 


m 


NATIVITY(state of birth) -P« MARRIED , SINGLE, WIDOWED; - 

F AMI LY HI St ORY . . mother good healishf fa t her A e dens* t>d 7e)jy~ pneumonia . 


- - 

* i" 


HISTORY OF ILLNESS OR INJURY - hernia - r*. vepn.i.redJQ^L 

appendectomy 1 9?6 


. broken rt. lea 19kl 


HEAD AND FACE- 


1 L 


EYES: PUPILS * (size, shape', reaction to light and distance, etc.). £. 

DISTANT VISION RT. 20/ ,25 . corrected to 20/_ 

LT.,20/. - , corrected to 20/ - 


COLOR PERCEPTION. 


.ZL 


' (stste edition of Stilling's plates dr Lamps used) 
DISEASE. OR ANATOMICAL DEFECTS » — ■ — , 


EARS; HEARING RT. WHISPERED VOICE_2^__/l 5’ CONVERSATIONAL SPEECH. 

n 


DISEASE- OR DEFECTS 

nose &Z» .dev, nasal sept 


LT. WHISPERED VOICE ?5 -/ l5* CONVERSATIONAL SPEECH 


J 15’* 

yisv 


N.L\ 




(Disease 'or anatomical defeat, obstruction, etc. State degree) 
SINUSES " ^ -r— 

TONGUE, PALATE, PHARYNX, LARYNX', TnNSTLg ^ ai ‘ 1 l^‘- '* .s v \ \ V 1 

~ G ' - 

TEETH ANI) GUMS(disease or anatomical defect): I 


AUSSIJNU TiJiJJTH .a* XU* 71/* 

NONVITAL TEETH n* 

- - 

PERIAPICAL. DISEASE « 

_ . 

MARKED MALOCCLUSION n 

PYORRHEA ALVEOLARIS . n 



i! t 


TEETH REPLACED* BY' BRIDGES 


-n- 


DENTURES 

, - 

n > 

REMARKS , 


’ 

* * 

. * , 

j 

* , / ; / 



|T II 19 20 21 22 23 24 25 2ft 2T 2I 29 20 31 


E. F* Morton 


robust 


(Signature of Dfi^Lal Officer) 


GENERAL BUILD AND APPEARANCE 

TEMPERATURE - 99. CHEST AT’ EXPIRATION^ 

HEIGHT— 

WEIGH T " ■ _ 


T& 


35t 


It! 


CHEST AT INSPIRATION 


ho 


CIRCUMFERENCE OF ABDOMEN AT UMBILICUS, 

RECENT GAIN OR. LOSS, AMOUNT AND .CAUSE n 

SKIN, HAIR , AND GLANDS ■ 


35. 


n 


NECK (abnormalities, thyroid gland, trachea^ larynx). 


n 


f. \ ft 

-A r .l M 


A 


SPINE AND EXTREMITIES (bones, joints, muscles, feet). 


n 


XV 
A 
1 V 

\J 


*- / 

THORAX (size, shap'e, mo,vementVYib cage, mediastinum). 


Q, 


o 


JL 


RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 


n 


CARDIO -VASCULAR SYSTEM 

n 



HEART (note all signs of cardiac involvement) n_ 

— - 


PULSE: BEFORE EXERCISE 

88 _ . 

JBLOOD PRESSURE: 

SYSTOLIC 110 

AFTER EXERCISE „ 

100 

: 

DIASTOLIC 70 

THREE MINUTES AFTER 

8k 

/ 

.* Strong & reg . 

CONDITION OF ARTERIES 

n 

CHARAGTER£OF PULSE .7 

CONDITION OF VEINS 

n 

HEMORRHOIDS . 

n . 


ABDOMEN AND - PELVIS (condition of wall.,, scars, herniae, abnormality, of viscera’)^ - 

Well healed scar RLQ Well healed rt, ing. hernia scar . . " 

GENITO -URINARY SYSTEM B : : : ^ ■ 

URINALYSIS; SP. GR. 1,02 5 A LBi, - B SUGA R- B MICROSCOPICAL B 

VENEREAL DISEASE . B . - • - - - . ' 

NERVOUS SYSTEM B ; 

(organic or functional disorders) 

ROMBERG n INCOORDINATION (gait, speech) 2 

REFLEXES,, SUPERFICIAL n • . DEEPfknee. ankle, elbow) n TREMORS B 

SEROLOGICAL TESTS ■ - y BLOOD TYPE O " 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, degression, instability, worries) '- tfl~tanilS BQ 


typhus ho 

'SMALLPOX VACCINATION: DATE OF .LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 


cMd hood 


HXL 


JDATE OF LAST COURSE 


REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 







CAPABLE OF PERFORMING DUTIES INVOLVIN G . - full .... PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY- FIT TO PARTICIPATE IN RAIDS. AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Ues ^ ^_(yes or no) 

(when no is given state cause) : - - - ; - 


FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 


<jHrg7d7T~s1rIti Be cor r. - 20 - fe 0 - Inr irluvae sr 




Z 


E. A. John 
L-b . MO. usn 


DATE f>F EXAMINATION 6-lk~k6 


% 



f 



HlQMfl P. 3>?<m £3Si2 


Entered duty 
official title 
Chit mpl^cd In 
Grad# o4 eel osy 
Afi*. . 

itatiial states 
Sdacatlca 
In this Unit steefr 
Gffieo of preference-- 
Ctitiea 

PedS»> -9«^"si«d|.cd card 
sr.d gun 


iterch 4# 1935 
Cpeciol Agent 
£&^isttetive li^iciro 

caf~12, -&53?& 

52 

-Parried - * Children 
B#0*C« - Aceea&ting 
Unrch 10, 1945 
Rene 

Pepsenr-ol end other A&iaisir tiva 
Patics 

Caiisfectirty 



, G&MQ2? wines j|ia i*caa.3,i|?ssSnt to the Aiaini&tretivo livisich bo hag 

: bad t&$$r?$.aic$ of oil totaspogiaiion prcbler.* of iko £uaM*s;4 

end fc&s c^jcrviSed tho Selective £erv£cs mrl: Is so fop as 
defcxriente of -iko Purenn* a aapicycas rad .concert *<s, Co tern 
caintaitied. liaison $iib the Pavel Hospital fey physical' 
ensainaiiona end had handled various! and cigdry nietellcreoiS 
tasks nhich h.cve been assigned to hir< as an Agent in tey 
iipodi&to- office* Ho la feniliar »itb our budget cf,d pupply 
procedure cgs be depended epsa to utilise good ivaeasRfc'in 
ike handling 6t outside donfeoto nr4 he has been parUcuisriy 
P4CCei3i?fUl is caintaining axeeptioeally good cuniuets. vita She 
eodital staff et the HaVel Hospital end all tfKrseportetion 
repreocof&Uv'Oa in Ueehins ten. He is tL'c-roughly qualified es 
* ^aponviceri Ho i§ a good field .Agent* lie i£ m excellent 
accountant, has eiainictfntive end executive ability end could 
! ' bo. caju stdefsd for ta edninistestivo position in the field* Ho 

boat peetce the pure©* is bio present .poeiticn* however* 


jp^CPECfori J* £# EGHfs Ccl l s h &n la possessed of a good ep^nruKce, is a- willing, 

hard worker of above average ability Add jindgsent and I ws#Ld 
rate bin ea excellent* 


* 


Inspection Popart 
Adainietvativo fcivieien 
Inspector y* 0 , Egos 
April 1 to 19, 1946 
(Interview fcy Jncpecter Egsa) 


V 




V 



Mr. Nicholas P* Ujililahan 
Federal Bureau of Investigation 
Nashington, P* C. 

Boar Mr* Callaharij 

I want to express to you ny appreciation 
for the personal attention given by you to aiding 
in haying Assentiy Roon $L available and in 
satisfactory condition at aH tines for use at the 
United States Attorneys** Conference. Tou and your 
associates were iaost holpful and I an. deeply apprecia- 
tive* 




J£4and&rd Form No. 51, Rev. 
Approved Dec. 1943 
C. S. C. Dept. Cir. No. 45S 


O report of 

EFFICIENCY RATING 



Form approved 
Budget Bureau No. 50-R012. 
Approval expires "Mar. 30. 1945. 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: ' , 

REGULAR ( ) SPECIAL ( ) 

PROBATIONAL or TRIAL PERIOD ( ) 


based on performance during period from ..ApjzSl. JLj. — I Shf£> - M.QeF.0. 


N.i.Qh.Qlas..P A ...Gsxllah.an §ji.e.cJal..J^en.t jt ...GAF.-12^.JS^.9.Q 

(Name of employee)^ (Title of position, service, and gra 

FAZx~MMnj:8.trM±y&.MM3lon^„jSA<zt.~Q£^ 

(Organization— Indicate bureau, division, section, unit, field station) 


grade) 


V 

+ 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


%. Study the instructions in the Rating Official's Guide, G. S. C. Form 
'No. 3823A. 

2. Underline the elements which are especially important in the position. 
' 3. Rate only on elements pertinent to the position. 

' a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate "administrative, supervisory, and planning functions on 
elements in italics . 


CHECKONE: 

Administrative, 
supervisory, or 
planning,,.. . 

All others*™™* 


□ 

□ 


*(!)* Maintenance 'of equipment, tools, instruments. 

(2) 'Mechanical skills 

.^L. t(3)^killuxutheuapplicatioiwo£JtechniquejSwaii(Upro7 
enures, „ 

(4)^^^ntability^f^oi3c,>(appropriatenp!.s. c Lnf,ar-, i 
r nf work). 

(5) Attention to broad phases of assignments. 

C6)~A&en^^ 

.7T— (7 ) ,, Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments of decisions. 

(10) Effectiveness in presenting ideas or facts. 

-^---UXLMus.to 

t (12) Rate of progress on .or completion of assign- 

" , ments. 

^._(13)^AJRomtxOj^ccepUble^ T x)il^pxaduced™ k (I&jnark. 

^»^*^based^on^production*reoords?. ■, . - — k 

(Yes or no) 

—„. (14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 


m 

m (22) 

~~~ (23) 

— W) 


— ... (25) 

( 2 $) 

(27) 

------ (28) 

------ (29) 

------ (SO) 

(31) 


Effectiveness in planning broad prograins. 

Effectiveness in adapting the work program, to 
broader or related programs. 

Effectiveness in devising procedures. 

Effectiveness in laying out work and establish- 
ing* standards of performance for subordi- 
nates. 

Effectiveness in directing, reviewing, and check- 
ing the work of subordinates.. 

Effectiveness in instructing, training, and 
developing subordinates in the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and equipment needs ; 

Effectiveness 'in setting and obtaining adher- 
. ence'to time limits and deadlines 

Ability to make decisions. 

Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 


(16L Cooperativeness. 

(17) Initiative. 

.(18) Resourcefulness. 

...... (20) Physical fitness for the work. 


(A) C.apMMli£y...o£..addS.t.i-anal — 


(B) , 


responsibility 


Scs 



“f 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

rating 

Excellent 


— Very good 


Plus marks on all underlined elements, and no minus marks.—* — -- 

Plus marks on at least half of the underlined elements, and no minus 

marks. — , r ... ... — . 

Check marks or better on a majority of underlined, elements, and any 

minus marks overcompensated by plus marks.. ...... — 

Check marks or better bn a majority of underlined elements, and minus 

marks not overcompensated by plus-marks — — 

Minus marks on at least half of the underlined elements.. ... — — — - 


Good 

Fair 

Unsatisfactory 


Rated by 1 



''■A/* Adjective 

^ rating 


WMLE1IT 


Reviewing ’ - ^ 

official- 


■tft 








Reviewed by 


Assistant Director March m _^l^JSko — = w 

^ JJgJCj" ‘ (Date) 


(Signature of reviewing official) 


(Title) 


(Date) 


Rating approved by efficiency rating committee 


(Date) 


Report to employee 


(Adjective rating) 


«. *. COVUMXCHT MUKTIKG OfflCC 10 -28177-2 








NICHOLAS, P. CALLAHAN- 
Special Agent. 

Annual Efficiency Rating 



Mr ." Callahan entered -on duty on. March kj 1935 1 
in a clerical capacity and was ' assigned to the Chief 'Clerk's 
Office at\that 'time* He i became a Special Agent on. June 26, 
1939 nhd has been assigned' to the Chief Clerk's Office on 
. two separate occasions since then, the last time being on 
March % 19k5* 



Since' his reassignment 1 to the Administrative Divi- 
sion, he has had supervision of all transportation problems 
* of the Bureau and has . ! supervised the Selective Service work 
ins.ofar as deferments of the Bureau's employees are concerned . 
He has maintained liaison' with the Naval Hospital for physical 
examinations and has handled various and sundry miscellaneous 
taskp. which have been assigned to .him as- an Agent in my imme- 
diate. office . He is familiar with our budget and supply 
procedure's, can be depended upon to utilize good judgment in 
the handling of outside contacts and he has been particularly 
successful in maintaining exceptionally good contacts with the 
medical staff of th'e Naval Hospital and all transportation 
representatives in Washington . He is thoroughly qualified as 
a supervisor. He is g. good field Agent. He is an excellent 
accountant, has administrative and executive ability and could 
be considered for .an administrative position in the field. He 
best serves the Bureau in his present position, however \i 

Callahan is qualified to handle any of the investi- 
gative matters within the jurisdiction of the Bureau and can 
handle the special accounting investigations in an excellent 
manner. He is qualified, in the use of Firearms and could be 
used on dangerous assignments:. He is loyal to the Director 
and the Bureau. I would rate him an EXCELLENT Agent. 







, ■* 

As you .know, on March 1$, 19h& > all restrictions on travel i 

and tine limits in Dakin? advance reservations were lifted in ' 

connection with railroad transportation* It is now p# ssible to 
make reservations as far in advance as desired and in. view of this 
it is thought that you Day desire to rive consideration to discontinuing 
the service previously afforded in-service agents of arranging their 
return reservations and picking up their railroad tickets., A 


In the event the decision should bo to discontinue this 
service it would make available a. clerical employee here at the Seat 
of Government for other duties and it would reduce materially the 
number of teletype messages between here and Chicago and western field 
offices > inasmuch as a great nunjber of the requests are. made at the 
Chicago Office for space west of there. It is understood of course 
that dun emergencies Where difficulties aye encountered assistance 
would still be rendered in obtaining transportation* 

In the event you approve this suggestion an appropriate 
letter will b:e prepared to all Special Agents in Charge advising them 
concerning the discontinuance of this service so that arrangements 
can be made by the agents coning in to In-Service to obtain their 
reservations both ways prior to their departing headquarters. 


• ■ 







COPXlVEt 


mami 


2HS mMSXtt 
If. 7L OUVXB 
li^PSL 


December X4. 1945 


v*— 


Beference is made to she Director* o memorandum 
of Hovembsr 28, 1845, SAC letter SO. 108, Series 1945, 
concerning personnel whs re in X was instructed to- submit 
by January 15,- 1948, a list of those Special Agents'-in ay 
office who should be considered on a long range <tfa 9 is for 
development as Special Agents in Charge. 

At the present time X feel that the following Special 
Agents can be considered in this category* 


SA lee 4a assigned as Chief ^lesic. &b is in grade 
<Xai’-i8, is thoroughly qualified ia the handling of the Adminis- 
trative division, has an excellent knowledge of the budget and 
an excellent knowledge of the Department. X. feel that SA lee 
in hie present position eon much better nerve the bureau, although 
1 have no doubt that he could handle a Special Agent in Charge 
position in- any of the offices of the Bureau, outside of possibly 
Hew York, at the present tine. 


SA Mohr at the present tine ia the Personnel Officer 
of the Bureau. . <1 e is in grade CAE-13. Be is the^hest qualified 
Speciel Agent Supervisor in the Bureau on voter^s^preferanceo. 
Civil Service replacement procedures, ?fKC direetiw^Shd other 
ouchmattera. *t la f bit that he can best serve th& ®m > 6au_in 
his present position, o does have the ability to be cocsxd^ed 
for a Special Agent in Charge although he is bettor serving t&e 
Bureau In his present position.. 


Hr. Edwards is presently designated as Classification 
Officer of tho Bureau, ia in grade. CAF-12 and is exceptionally 
well fitted for his present duties. ’ he has, however, the capacity, 
the appearance, the intelligence and the- experience to be con- 
sidered for further development in the Bureau and X would have 
no. hesitancy in recommending him for a high administrative posi- 
tion in the field. X go feel that *r. Edvards is Ideally placed 
at the present time, although X ^iii sot hesitate to release him 
in the event he can be considered for advancement elsewhere. 


33 
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•«at 

Hr. Callahsn possesses the necessary experience* 
intelligence and loyalty to be considered for further development 
in Abe Bureau. % Is tiualifiod in all of the Administrative Biyi- 
oipa work*. hahdlee all of the rail and air. transportation matters, 
ia an, export on Selective Servlco matters insofar as Bureau per- 
sonnel setters is concerned* la entirely familiar, with the budget 
and can he utilized in- d^'unit ^f the- Biylaion. wi Shout hesitation. 
He haa fiha caj^ity' for.f earthed Ha is presently 

in grade OA^lSi A world have no hesitancy in releasing, him if 
the opportunity arose for his further advancement in the field 
'service* although-ho is of great value -to- the Bureau in his 
present aosignisent;, * 

special a gang b.- st>^mc5s 

Special Agent Sdvards has the Capacity for further 
development in the service i He- could he considered at the present 
tima for field'* although he would 

need fitftMr develo^ent bofore -haiE® considered for a SAC position'* 
"o hsndleo ia .tremendous: volume 'of work* ,s e, is vary loyal- to the 
Bureauandis one of the most hard-worfcing Supervisors 1 have 
over had .einhe ; ay period «f assignment- at Washington.' %» presently 
handloo all' of. the disciplinary matters insofar as brief ing* 
research and initial rebocuBendatlbns are .concerned* handles all 
accident* compensation end leave matto.rs, as well as promotions 
under the uhif roa/Bromotion Act ohd related procedures* % is 
vroll' adapted to hia prenent position. v 

• fecial Agents Cauthior and^Bennehergcr are presently 
assigned where . they can ho of j&ost .value ten the Huremu Weither 
hae*had' mgr extensive; f ield eaperienee and in their^epecislized 
fields* the Buroau i3;reali2ing thoir.f^l worth. t is hoped 
at some later date that further , consideration can he given to 
their reallocations » » 





Meral bureau nf Jnuestigation 
ittttcb States department nf 2/usttce 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sin 


For inclusion In the fUnd to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior to February 28, 1946, and who dies from any cause except- self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK TinrFTnmi) the sum of ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fUnd for two years* 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which 1 understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping. and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 


Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000. 


ance Fund: 
Name 


The following person is hereby designated as my beneficiary for F. B. I, Agents 1 Insur- 

Address 


Relationship 


f r *- 


Dated 


The following person is hereby designated as myJbeneficiary under, the Chas. S, Ross Fund 
providing $1500-death benefit ’to beneficiary of agents killed in line of duty. 



Hr 


icial Agent 



// 


STANDARD FORM NO. 64 


0 0 

Office Memorandum • united states government 


TO 


FROM 


SUBJECT: 


MR . 


N. 


GLAV^N) 

P. 0 ALLAH. 



date.- FEBRUARY 20, 


Wife/ of Special Agent [ 
New/ Haven Field Divisi 




]/ 


19k6 

S' 


on 


7 


Mr. Tolson 

Mr. E. A. 'T amra 

MX*. Clogs ' 

Mr. Coffey 
Mr. GJavln 
Mr 

Mr. N: 

Mr. R<fee 
Mr. Tracy_ 

Mr. Carson_ 

Mr. Egan 



Mr. Hendo n 
Mr. Pennington 
Mr. Quinn Tara" 
Tele. Roon 
Mr. Nease 



The SAC at New Haven in the attached letter of 
February lli, 19k6, solicited the Bureau's aid jn obtaining 
a quant ity of the new drug known as streptomycin for treat- 
ment of I \ who is suffering from % <f kidney stone conditi 

The letter points out that her attending physiqian advised it is 
impossible to operate on her at this time in view of a recent 
operation from which she has not recovered yet and her condition is 
such that unl ess this new drug 3 streptomycin, could be obtained 3 
I f s chances of continued life are not too good . The 

letter also pointed out that this drug is very closely controlled 
by the Civilian Production Administration in Washington 3 D. C . 


Pursuant to your instructions 3 the writer contacted Dr. 

C . S. Weare at the Bethesda Naval Hospital who referred the writer 
to Dr. A . G. Lueck located in the Bureau of Medicine and Surcfery 3 
Navy Department 3 23rd and E Streets 3 N. W. 3 telephone extension 
&3708, Room 10/, Building # 2 . Dr. Lueck is the one that passes 
judgment as far as the Navy is concerned upon the purchase and supply 
of this drug for the Navy hospitals throughout the country. He 
advised the writer that he doubted whether or not there was a 
sufficient quantity in production in the various pharmaceutical 
concerns throughout the country to allow its release to civilians 
since it is restricted to military and clinical use at the (present 


time. However 3 the writer contacted Mr. Roy Kock who cont'&ls this 
drug for the Civilian Production Administration and whose game was 
furnished by Dr. Lueck who advised tfrafi^the CP A^had^n.o . quantities 
of this drug which could be made a vavrqbj^ei^ at 


.b6 

■b7C 


rele 


Pursuant to Dr. Lueck's suggestion 
writer failed to, obtain any satisfaction tow 
drug from the Civilian Production Administrati 
back at which time Dr. Lueck suggested that th 
his office and see him. Accordingly, the writ 
Lueck's office at which time he staged that if 
assure that no publicity would ensue f or their 
quantity desired for the treatment for \ 
would not get around as to its source in the meat, 
could in all probability arrange for the release 
quantity. Accordingly, the writer displayed to 
furnished by the doctor and transmitted with the 
tion to the Bureau and Dr. Lueck obtained the necessa 
from the Chief of Surgery of the Navy Department for 
of this drug. He advised the writer that it was being 


m Vn&"£Ui>'ht Lha«~\ 
> bta , ffl$9£f 9 frf'-’thi\ 

JZwrdtfrer- dropr^over to 
r fyiffitfed Dr.. iff 
the Bureau could * 



ng the 
d that word 
ircles, he 
eqessary 
ehtificate 
fomunica- 
\Learance 
release 
ipped 


J 



o 





MEMORANDUM FOR MR. GLAVIN 


2 - 


svecictl deliv ery on the night of February 1 9 to the doctor treating 
| In this connection it should be pointed out that 


at the time D.r . Lueck indicated he would be able to make available 
the supply of drug needed that he was questioned as to what means 
of reimbursement should be us,ed to defray the cost of this drug 
and he advised that there would b.e no' cost involved arid reiterated 
. his previous request that its source be kept confidential. He re- 
quested that 


-b6 

blC 


]'s physician , who is Dr. Clyde L. Deming, 


Tale University , The • School' of- Medicine ,. Department of Surgery , 
Section .of Urology, 7&9 Howard Avenue , New, Haven, If., Connecticut, 
furnish Dr. Lueck with a r eport of the results obtained from the 
treatment of | ~~| with this hew drug. It is further pointed 

out that, had it been necessary to obtain this drug ■ commercially, 
it would have cost $ 2 5 per million units and the cost to the Navy 
is $i6,80 per million units. It will, therefore , be seen that con - 


siderable saving has fieen afforded in this case since 

required 5 million units of this drug which Dr ; ^ Lueck describes as 
somewhat -‘similar to penicillin, however , it differs in that it 
controls some of the bacteria which penicillin, does not cure. He 
stated that it is .hot known what the possibilities are at the 
present time, indicating that its use was still mainly along the 
lines of clinical research and for this reason they desired the 
reportwhich they requested to aid them in evaluating' the effectiv- 
ness of the drug. . 


Immediately . upon advice received^ from Dr. Lueck that the 
drug was being shipped to- Dr., Deming / J telepho.hically contacted 
ASAG Whelan at the New Haven Office q n d' advised him concerning 
the above and reiterated the ■ do’ctoh’s request that the source of this 
material be kept strictly confidential ; that no publicity, should 
get out concerning it and that they should follow to see that Dr. 
Deming submits the report requested by the Navy as to the results 
obtained after using this drug . 





A 


* * * > 



IN REPLY* PLEASE REFER TO 
HUE NO, . 






Bfefcral Bureau oi investigation 

Bnffeit states Beputtmmt of Austin 

1- i 7 - H's~ 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C« 

Dear Sin 


For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States .Department, of Justice, who had contrib- 
uted to this fund prior to July 50/1945, and who dies from any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHMBi illBnffv!Mnt)"tM 6um" often dollar? 
($10,00), aade payable to the Chief Clerk of said Bureau, to be included, in said fund. Payment will 
be aade for death by self-destruction after the Agent ha6 been a member of the fund for two years. 

It is understood and agreed that the sum tendered. herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner: 



The Director of the Bureau will appoint a committee which .shall consider all natters per- 
taining to the acquisition, safe keeping, and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the case' and % 
submit a recommendation to the Director 'as to its conclusions. Appropriate instructions will then 
be, issued to the Chief Clerk) directing him to pay to the designated beneficiary the' sum of $10,000* 

The following person is. hereby designated as my beneficiary for F. B, I, Agents' Insur- 
ance, Fund: 

Name JLi ill# a/ f? A ddress /#3 

Relationship V/j&£. ‘ D ate d ol - 






0 


Form PR3 Revised (LWOP) 

dls 

Hicholas P. .allahaji 




DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUT PAY ' 
Date. 


o 

July 28 


Title Grade and Salary 

> 

Division or Bureau TEX * 

Appropriation 

Beginning Terminating C. O. B. 

Indefinite [ ]* 

Remarks 

Caduat. 8 tea. on 7 -^*45 


No., 



Department Q; 

Fidd fi“ Sant 




\ 

J# idgar foovcr 


‘IMPORTANT:. 

This form to be used for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 


C0M&1UNICTI0NS SECTION 

mailed 15 
2s 1945 P.tt. 


6.v (Bureau) 


l 


FEDERAL BUREAU OF INVESTIGATION 

U.S. DEPARTMENT OF JUSTICE 



V 




-Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presen tability o£ work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry, 

Pate of progress on or completion of assign? 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ... ---) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
'others. 

Cooperativeness. 

Initiative. 

Resourcefulness., 

Dependability. 

Physical fitness for the work. 


(21) Effectiveness in planning broad programs . ■ 

(22) Effectiveness in adapting . the work program to 
oroader or related programs. 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

~l7~.(25) Effectiveness in directing , reviewing, and check- 
. tng the work of subordinates . 

JIXI T(26) Effectiveness in instructing , training, and 
. developing subordinates in the work. 

— ttr (27) Effectiveness in promoting Jiigh working morale. 

— TCT(2£) Effectiveness in determining space, personnel, 
i and equipment needs. 

„ (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

„~jT(SO) Ability to make decisions. 

rrl-T\31 ) Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 

Z 

(o JUkssL. — 


Adjective 
rating j 

Plus marks on all underlined elements, and no minus marks — - — — — — Excellent | 

Plus marks on at least half of the underlined elements, and ho minus 

marks .... .... . . ..... Very good 

Check marks, or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks :..... — — ......... Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overpOmpensated by pluj/marks ..... — - — ....1 — . — — - Fair 

Minus marks on/at least half of th<^underlined elements ...... Unsatisfac 



Reviewing 

official- 


Unsatisfactory 


Rated by 


(Signature of rating: official) 


sst. Direc tor 


Ma rcA .J3.1^1^hS. 


Reviewed by 


(Signature of reviewing: official) 


Rating approved by efficiency rating committee Report to employee 

° rMr - (Date) (Adjective rating) 

U. S. COYEXXHtHT MINTING OFFICE 18 - 26177-2 




REi NICHOLAS. P. CALLAHAN 
Special Agent 
Administrative Division 


Special Agent Callahan is rated as Very Good for the 
past rating period , Callahan returned to the Administrative 
■Division in’ February of this year after having been assigned to 
the Philadelphia Office for some months during the current 
rating period •, His work in so far as the Administrative Division 
is concerned both before and after his' return from Philadelphia 
has been excellent,. 

It will be recalled ’ that he fyad difficulty, in testify- 
ing i.n Baltimore during the current rating period and for that 
reason alone is. rated as Very Good, At the present time. I rate 
him as excellent since he is performing ah outstanding job here. 
He ts. assisting me oh Selective Service matters 3 and he is hand- 
ling all transportation problems j physical examinations and 
generally pinch-hitting in my immediate office ' due to the many 
absences of Mr, Lee on .special assignments. He is. entirely loyal 
to the. Director /and the Bureau, 



l/' r ' 
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CLASSIFICATION ADVICE 


wuWNall 

o 3 ln^-» i*-, 


5 ‘i 1 1 


wiuiji uUciU 

^ftnore. feryWl, - 

(local Board Date Stamp With Code) 




(Date of mailing of Notice of Glasaficatlon to Registrant) 


im 


You are advised that- 


(First name) 


WU 

IlMljaiaaiiuiiAiU 


(last name) 


Order No 

„ ■ i, liftWMiw 

Willi IIIHiiiiitaMPlHpiallllllHIlHimttimitllHIWIIIIMIIHt^ A/*M|K|| |([ j f 

(Insert date for Class II-A and II-B only) 

by Unocal Board. 

Q Board of Appeal (by vote of to g 1 

\U Wta. ' ! 


pibimtiiiiiiniiuiiHHdHHuHmiHaiii 


DSS Form 50 
(Revised 13-10-43) 


(Seo other side) •fMcmberw clerk of focal board) \Mam 



"^7 J-* 1 1&T*** ** n flJJ' j* ' MW SW 1 * ,**«.**»,,, Wvr ^ ^ 


jf \ ,4 

y j 

Cl ... Fh* i +> * ■« * 


STAKDAROrOftM N0.64 


MB vh 



m 

-ft 


■,< _ ' i( '*** ! * , '*'i k jkft.j 

f M-' ■' **", • ^kinj^r 

, . Ar'nft 


ii. w. a min 


FROM : JOffl EDO! 


WIE: APEI1 12, 1945 


SUBJECT: 


mu 

BUldb 


£H HOOVER,) DIRECTOR, EEDEEAl BUREAU OF INBSTIGATION 

I 0 

AGENT (ApICHOLAS P, CALLAHAN ' 


^ *a'*/ 
t* i tU^A 

'v t* f 

m f w 

A lies 
A ColU 
ii\ 'ihv! 

la« 
:r. ::icsc 
A acscr 
a, Acj 

** °AVVf 


A Car® 
A « 
A Ltafo 


A !tefo 
A Jores 


Ms is to advise that according .to the Bureau records the above veie. aoo 

* w JJ» 

limed Special Agent Accountant has submitted all lessons of t he Bureau e g at 
Accounting Course within the .one year allotted period. 

This memorandum is to be initialed by this to^nHhOT^ C ^T ** 
in his nersonnel file' ^ 1 


;y 

o «$ M 


i 








(Local Board Date Stamp With Code) 


App. Kot Beq. 


T 


. -Mf ■ 

(Bate of mailing of Notice of Clarification to Begistrant) 


You are advised that-* * 

~k 

iMmiiitiTinriiaiaMHiiiiYHiHnnMiiii 

(Firstname) 

Order No. ....... 

1 7 /? 

j (Insert date for Class II-A and H-B only) 

by 0 Local Board. 


] Board of Appeal (by vote of 


JDSSTon»5« 
(Revised 1MW3) 






MGtJJH 


iocxia; rissa cixxza 


Title 


A'rrrA 


Kit A * «** ••t***/ 


.31 (Uecec^c? j6, 1^13) 
Ttrylcpa 


Annual Salary 


Date Employed <r-w»'i /. If*?? 


Date Entered Present Position j > i ;. tfsyry 


Marital Status: Single t 


Married g 


Ho. of Children 


Duties : 


r?AA -*j+ 


Employment History: P^lrv^’j ibwah 

.nisc d, , Af .,P iaa2^;.zr-gh r~r;ti , ■ gtrfcj, ■vss&&3* = 

0/ -V //Mr, ' - - - 


Agency Stamp rt is requested that the above-named regis- 

AUTHQRIZEP " trant who is employed by an agency in or 

GOVERNMENT BEQUEST under' the federal Government., be classified 

TJ. S. DEPARTMENT OF JUSTICE in Class, II -A or II-B by reason of the 
P.B,1. REGIONAL AOSNCJT COMMITTEE fact that he is "necessary to .and regularly 
U. S. DEPARTMENT OF JUSTICE BUILPING engaged in" an activity in war production 
WASHINGTON, B. C. or in support of the national health, 

i f £7/43 ' safety, or interest. „im 


Clyde A. Tolson, Chairman 

rt..,.. « 


pc-teal tox&a o£ ix&zstic&iqxi 




Toisor ..Uyijil MUNI OATiOnS oSGUO 

A,r. E. A. *sass 

|:|*f?5~M/A I L E D Z 

Mr. Giavir / / 

Ur. Ladd Y / 

:£S£3E#WHM5 P#. 

• « ~ 3 gp 3 XJ& p X %5 VL 

. Hepdor . ’TOCTAt/URKU OF IHVESTIOAflOH 






tassfi. 




: a&L 8 /bEPARTMaff bF JUSTICE 


rjrS&r Uza~o%r~? Cocsicaicn 




o 


o 


Apra go, 1945 


Lcc?l £feard £u~bor 11 
Cole stive Corvico Cyetea 
5433. 2u& .acd 
Ealtiit?so, !;ciylaad 

1 want to advise you that, the. needs of this service make it necessary 
to transfer Special Agent 

This informationisfurnished to you in order that your records will 
correctly reflect the prihSfpa^SaH b? 5 MB£SyBent*^f*this registrant. 


nigzctuhD CTsr. 
Order «u.Jbcr ,43? 


Sincerely yours, 




Ur- frolso n 
Ur. £. A. Taxsar 
Ur; 

Ur. cone y 

Ur.- Glavl n 
Wr; LaO O/; 

Sir. 

UT. f aose n - ~ . 

Ur. Trac y ~ 1 
Ur, carso n 
Ur. Stea n 
iSr» iidnl on 
Ur* Potmlngton 
Ur. Quinn Taaf a * 
Ur. Nsas e 1 " 
IHss Gandy 
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IHefreral {Bureau of Jnuestigatfou 


■Umtefc §fatea depart meut of Justice 

500 Widener Buiiding 
Philadelphia, Pennsylvania 


March 26, 1945 


PERSONAL AND CONFIDENTIAL 


Director, FBI 


.a 


Re: NICHOLAS P. "CALLAHAN 

Special Agent (A) 


Dear Sir: 


There are submitted herewith the following 
items referring to the above-named Special Agent who was re- 




X3EPART1VIENT OF JUSTICE ^ 

WASHINGTON 25 , D. C. 


Nome: MR. NICHOLAS P. CALLAHAN 


Date: March 12 , 1945 


You are advised of the following action concerning your employment in the Department of Justice 
Nature of Action: PAY INCREASE (Periodic) 


Effective: 


April 1, 1945 



BUREAU OR 
DIVISION 


HEADQUARTERS 


APPROPRIATION S&E,PBI 


DEPARTMENTAL 
OR FIELD " | Field . 


REMARKS: 

Automatic Promotion. Bill, Public Lav #200. 

Mr. Callahan vas reallocated from CAP 11, $3800 to CAP 12, / 
$4600, April 16, 1942. . (VC£>, .ft? 


JWV VV L/XUL" O 


2<!ew. appointees mast take oath of office 9 enter on duty 
and execute necessary appointment papers before any 
payment of salary can be made . 


cv { 

oSv-*oi: recop 

.By direction of the Atl^fey Generol. ^ 


O 











•EPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 


Name: £»• JR, 


Date: jMSt^CSk’ 3®^- 'MUj/fyji 


813P3& 


CIVIL SERVICE OR © 

OTHER LEGAL AUTHORITY 


Nature of Action: X®? 


Effective: %&$ 



I m? 


POSITION 


GRADE 

SALARY 


BUREAU OR 
DIVISION 


HEADQUARTERS 


APPROPRIATION 


DEPARTMENTAL 
OR FIELD £$$&&. 


ma®. *• 


REMARKS: 

At&eaaMO. fraeoblea Ei&* | tt* ^ 

O Igte C«U*teis» **<mee*te£ S*sa 48S& io ctir-jg* 


NATURE OF POSITION 


(a) NEW 



P. C. No. 


(b) ADDTNL. IDENT. 


P. C. No. 


(c) VICE 


P. C. No. 


DATE OF OATH 



f M • • •i 


Q (BUREAU) 


I •••* ;{•* • * • ~ ** 1 U?* *Z *1 

. I \ : :*: I**: V. s \ . M & ♦ « rtl 

•# %T * * * • * * ** • • • • • * i-«u 











1. Study the instructions in the Eating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Bate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Bate administrative, supervisory, and planning functions ‘on 

elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 


planning □ 

All others .. E 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if weak 
+ , if outstanding 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-Jr. (3)' Skill in the application of techniques and pro- 
cedures. 

f(4) Presentability of work (appropriateness of ar- 

, , rangement and appearance of work), 

-JLj 1 "(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail: 

(7) Accuracy of operations. 

. (8) Accuracy of final results. 

-TT- (9) Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 
../—(II) Industry. 

-XI- (12) Bate of progress on or completion of assign- 
ments. 

JI]£7-(13) Amount of acceptable work produced. (Is mark 
based on production records? No-. )« 

(Yes or no) 

X — (14) Ability to organize his work. 

~*£l( 15) Effectiveness in meeting and dealing with 
others. 

-X7-(16) Cooperativeness. 

-^fc(17) Initiative. 

-cjtl(18) Besourcefulness. 

^dtZ(19) Dependability. 

— x!T( 20) Physical fitness for the work. 


- (21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

oroader or related programs . 

(23) Effectiveness in devising procedures . 

— — (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

, ,(25) Effectiveness in directing , reviewing , and check- 

mg the work of subordinates . 

, (26) Effectiveness in instructing, training, and 

developing subordinates in the work . 

. (27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

(SO) Ability to make decisions . 

(SI) Effectiveness in delegating clearly defined 

authority to act* 


STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a group 
-JxTX) af.Jisenta..Qn.xaids„and-dangerQiis„ 


--- (B) 


.ssignments. 




Adjective 

rating 




STANDARD 

Deviation* must bo explained on reverse side of this form V - 

_ - - r x 

Adjective 

ratmp o 

Plus marks on all underlined elements, and no minus marks Excellent \ official- EXCELLEMT. 

Plus marks on at least half of the underlined elements, and no minus / I 

marks ' Very good j J t 

Check marks or better on a majority of underlined elements, and any ^Reviewint* 

minus marks overcompensated by plus marks 1 Good official- -'I, 

Check marks or better" on a majority of underlined elements, and minus T , ~~ - . 

marks not overcompensated by plus marks Fair i nave read, tills report: 

Minus marks on at least half of thejmderlined elements Unsatisfactory ^^^^ Eniployee 1 S initials 


Beviewing ^ 

official- Lii 

I have read this report: 


Bated by 

\ (Signature oj^^ating official) 


Beviewed by 


MSifirnaftfco 


Bating approved by efficiency ratingrcommittee 


SAL AGENT HI CHARGE 


• . , (Title) 

AuTtttnf Director 

— vntle) 


Beport to employee 


3 - 14-45 

(Date) 

— 

(Date) 


(Adjective ratine) 


16 - 26177-2 



‘V 


O 


ANNUAL EFFICIENCY REPORT 
MARCH 31, 1945 


NICHOLAS P. CALLAHAN 


SPECIAL AGENT (A) 


Agent CALLAHAN presents a neat, clean-cut appearance. He has a 
friendly straight-forward manner which enables him to create a very favorable 
impression on those with Yfhom he comes in contact. He is always neatly dressed 
? isplays an excellen t amount of force and aggressiveness in his aoproach. 
In his investigative assignments he has displayed a very good indication* of 
initiative and resourcefulness • 

He is rated as a very good dictator, He has his work carefully prefc 
pared, is considerate, and dictates in a clear steady tone of voice. He is- a 
well qualified automobile operator. He has received experience in testifying 
before the United States District Court, Philadelphia. He v/as rated as very- 
good in his moot court training and is definitely capable of testifying in a 
creditable manner for the Bureau. 

He has displayed above average ability in the handling of Bureau fire- 
arms and has a thorough knowledge of the handling of these weapons. He is fully 
qualified to function on any type of dangerous assignments involving firearms. 

He has had experience in functioning on physical surveillances and has displayed 
alertness on these assignments and is fully capable of conducting a physical 
surveillance. 


Agent CALLAHAN has some knowledge of typing, but no knowledge of short- 
hand. His reports have been submitted with very little criticism, and he has 
displayed a thorough knowledge of Bureau report writing. He is definitely able 
to make favorable contacts with law enforcement officials and businessmen. 

His investigative assignments have been well organized and he has dis- 
played a very good degree of initiative in his work. He is- willing and capable 
of accepting responsible assignments and to discharge them without supervision. 

Mr. CALLAHAN is alert and physically well qualified to function as an Agent. 

Since his assignment to the Philadelphia office in October, .1944, Agent 
CALLAHAN has been assigned to the accounting squad and has received limited 
experience in accounting investigations. He has also received experience in general 
investigations and Selective Service cases. Prior to his assignment to Philadelphia, 
Mr*. CALLAHAN was stationed at the Seat of Government in Washington, D.C. 

Judging from the manner in which he has handled his cases, Mr. CALLAHAN 
has indicated supervisory and administrative ability. 

He is rated as excellent. 


I have read this report: 


Employee ' s initials 



.gent in Charge 



o 

NICHOLAS P. CALLAHAN 


TRANSFER EFFICIENCY REPORT 


SPECIAL AGENT,- A 


This efficiency report is being submitted in view 
of Agent CALLAHAN'S transfer to the Seat of Government. 

The comments contained in the Annual Efficiency 
Report of Agent CALLAHAN are still applicable. While being assigned 
to the Philadelphia Office, the work performed by him was entirely 
satisfactory and he is entitled to the rating of EXCELLENT. 


J . \F . ^SEARS 

Special Agent in Charge 

E mployee 1 s initials 
I have read this report 




•rckei. * 

J ® bo ' ol,<hl w le4 ~ \ 

6 MAR 34 -340 ^ * 

- - ! 





Standard. Form No: 51, Rev. 
v Approved Dec. 1943 
C. S. C. Dept. Cir. No. 458 


Report of 

EFFICIENCY RATING 


Form approved 
Budget Bureau No. 50-R012. 

I Approval expires Mar. 30, 1945* * 

ADMINISTkMI VE-UNOFFICIAL ( ) 

OFFICIAL: 

•REGULAR ( X ) , SPECIAL ( ) 

PROBATIONAL or TRIAL* PERIOD ( ) 


As of based on performance during period from Q~hlk to 


^3999L^M3^:.-A caf-12 J46oo_ 

(Name of employee) ' " (Title of position, service, and grade) 

FEDERAL BUREAU OF INVESTIGATION PHILADELPHIA FIELD DIVISION 


(Organization — Indicate bureau, division, section /unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official's Guide, C. S. C. Perm 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

* a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or .planning positions. 
b. Rate administrative, supervisory, and planning functions on ( 
elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

AH others. 


. (1) Maintenance of equipment, tools, instruments. 
(2) 31echanical skill. 

, (3) Skill in the application of techniques and pro- 
cedures. 

, *(4) Presentability of work (appropriateness of ar- 
rangement and appearance' of work). 

'(5) Attention to broad phases of assigmnents. 

(6) Attention to pertinent detail. 

, (7) Accuracy of operations. 

, (8) .Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

,(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

.(12) Rate of progress on or completion of assign- 
ments. 

.(13) Amount of acceptable work produced. (Is mark 
based on production records? ...). 

* - ■* (Yes or no) 

.(14) Ability to organize his work. 

.(15) Effectiveness in meeting and dealing with 
others. 

.(16) Cooperativeness. 

,(17) Initiative. 

.(18) Resourcefulness. 

.(19) Dependability. 

. (20 ) Physical fitness for the work. 


{21 ) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

broader or related programs. % 

(23) Effectiveness in devising procedures. 

(24) Effectiveness in laying out work and. establish* 
•" ing standards of performance, for subordi- 
nates. 

(25) Effectiveness in directing , reviewing , and check* 

%ng the work of subordinates . 

(26) Effectiveness in instructing , training, and 

developing ^subordinates in the work., 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space , personnel, 

and equipment needs ; 

(29) ; Effectiveness in setting and obtaining adher- 

ence to time limits arid deadlines. 

(80) Ability to make decisions. 

(81) Effectiveness in delegating clearly defined 

authority to act. 


STATE 'ANY OTHER ELEMENTS CONSIDERED 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

rating 


Adjective 
Excellent A 


R offl n c?al_ EXCELLENT 


Plus marks on all underlined elements, and no minus marks . — Excellent 

Plus marks on at least half of the underlined elements, and no minus 

marks..;. - ... ..... 1 Very good 

Check marks or better on a majority of underlined elements, and any Reviewing 

minus marks overcompensated by plus marks....... .. Good . - h ojfMaU « 

Check marks or better on a majority of underlined elements, and minus -*• nave reaa report/ 

marks not overcompensated by plus marks .... . . . Fair 

Minus marks on at least half of the underlined elements......... ........ Unsatisfactory s in it 1*0 s 


Rated by 


SPECIAL AGENT IN CHARGE 


■(SignaUXTe of rating official) 


3 - 8- 45 

(Date) 


Reviewed by 3 — 

(Signature of reviewing official) ' (Title) 

Rating approved by efficiency rating committee .... -• Report to employee 


(Adjective rating) 








STANDARD FORM NO. €4 




UNITED STATES GOVERNMENL 


JEE:MW 


to : Hr. Glavin 


from : J.p.lohr 



DATE: 3/5/45 


Hr. Cliff <»•' 
Hr, Coftr. 




SOBJECT: fCHOIAS P. cAlMHAN 
Special Agent 

Philadelphia Field Division 1 
Under transfer to the Administrative Division 



RE* fife® PROTON 



Jl’ m:VA 
Mr.NioWi.,, 
XfiyBeM w 



Cwwii , 
Mr. 4 ’v 
IfatKmWi 

A 

... 

)fr.Qulnn*7« 








Agent Callahan entered on ity 3 A/35 as a pointed an Agent on. 

6/26/39, vas reallocated to CAF-12, 64650 |MC&/42 and is non eliglble.for«a« 
|200 increase under the provisions of the Aliform Promoti6n; 1 Act as 
In October, 1944, he was censured and transferred to Phil adeMi a/liehaiise«ifegv 1 
did not properly testify in accordance rath instructions i(pih6to .him !nJcon> l: ; 
nection rath the case of James J. laughlin, Obstruction office}, at 
Maryland. On 1/1/45 he as passed over for an increase unteitheJU^ 

. ■ . * . I 0! 

On 1/10/45 SAC Sears rated him EXCELLENT-. ' ■ 

RBC(iMni'.HMOU : T)iat he be afforded a 6200 increase under the pro visions of the 
Uniform Promotion Act, effective 4/1/45. 





OFFICE MEMORANDUM .UNITED STATES GOVERNMENT 


TO : Diredtor - FBI 

FROM : SAC - Philadelphia 

SUBJECT:, BUREAU ACCOUNTING COURSE 


Reference is made to" Bureau letter to, all Special 
Agents in Charge dated January 10, X9h$ wherein the Bureau’s concern over 
the progress of the Special Agent accountants in completing the lessons 
of the Bureau Accounting Course was expressed. The contents of this letter 
has been brought to, the attention of all accountants assigned to this 
.office and this matter has- been thoroughly discussed by me with "the 
accountants# 1 1 . ' ' 


By' this, letter, the Bureau indicated that six 
accountants had failed to submit, any solutions to the Bureau Accounting 
Course. I have found that these accountants 'while although they had 
completed some lessons, they had not forwarded the solutions to the 
Bureau*. It is regretted that the accountants did’ hot submit the .lessons, 
•as they were completed. The memorandums in explanation of their* fAilufe 
to submit these so lutions are forwar dad hftrmri th to the Bureau* The mem- 
orandum from.Ag^nt | H will be forwarded as* soon, as- it has 

been received from him. ' 


A schedule has been arranged and provisions made so 
that all a ccountants assigned to this office' will have completed the 
Bureau Accounting Corse by March 31, 1 9hi. t X will continue to follow 
this matter closely. 


UAHjas 

enclosures (5) 
66-21 





■ 
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STANDARD FOSM NO, 64 




0 


' Oh Mm 



Q- 

• UNITED STATES GOVERNMENT 


I 


TO : SAC- ■ DATE; Januai 7 17> 194 

* 

FROM i. SA NICHOLAS' P. CALLAHAN 
SUBJECT: BUREAU ACCOUNTING LESSONS, 

"H* 

Pursuant to Etaeawstructions,lhis is to advise that at the time of the 
rater’s arrival in the Philadelphia Field Division, he had not completed 
any of the lessons in the Bureau’s Accounting Course. Since his arrival, 
nine lessons have been completed and will be forwarded to the Bureau 
immediately.' Four of the- lessons have been worked out in a rough fasHion ■ 

and will be forwarded to the'Bureau immediately upon their being completed in 
final form: - > ' • 

* 

The remainder of the course to be completed by 'the writer will be given 
concentrated attention and the Bureau deadline of March 31st will be met. 
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ERAL BUREAU OF INVESTIGATION 
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Mr. 

Miss 
Mra. 

*' 12+ *, 

New appointment 


I I 


TjnH02EE2T“ 

I 

Transfer I 


Date 




■Promotion 


I V 

Separation! } 


1. Title: ^ . * 

3. Salary : +*./>*.* „* 

■ * , J 6 


5. Division: 


St 


PRESENT STATUS 
2. Grade: 


rry*:*^ 


$a?a2. 

4. Seat of Government 
Field: 


: 0 


B. Appropriation: Cr4 E^CWW* VZX* 

PROPOSED ACTION 


7. Title; 

9. Salary: 

11. Division: 
13. Effective 


15. Remarks.: 


CsstitH A-s& 




T- 


8. Grade; 

aw ts 

10. Seat of Goyemment 
Field;* 


: B 


12. Appropriation: 


F 




AsaO, 1* 


14. Position: 


Additional; Q 

Vice: 

identical; 


Ta ba prccitoi u^r I?: * ' ft Tit 

i?# f -nli*- -rr rt3 X’csllcxtcT Srsr* £2^3 CW 21* ■ v--.<>2 * 3 •■— -23 Ci *. U. 

JTcctXVS A^tSl 3£* 2£j& . 
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WRGud 


Sarah 1 , 294$ 


Air* McholaS P* (Xillaftatt 
Federal Pureatt of investigation 
Post Office Pox DQ 
Philadelphia 9, Pennsylvania 


PCjr Hr* Callahan; 


Kerch 4, 294$, narks your Tenth Anniversary aith 
the federal. Purcau of Investigation, and X want to take this 
occasion to express to you ny sincere and hearty congrat- 
ulations*- It gives toe 6 gre»t pleaouro to present to you 
the onolosed Ten Tear Service lizard Key*. 


luring your years with the lureau you have seen 
it grins tremendously Jn vise, ussur.e ever increasing re- 
sponsibilities, and achieve u high degree of oucceos * 

This grobth mould not have bean possible without the &il~ 
igent efforts of our loyal and faithful employees ouch as 
you* X knots that, you contributed touch hard tsork end neny 
personal sacrifices to • the advancement of the organisation* 
I should like you to consider this Key as a manifestation 
of hots deeply I appreciate your steadfast loyalty and de- 
votion to duty throughout the years * 


It is ny sincere ioisfc that our association to- 
gether in the P9I mill continue for many yecro to cone* 

re 

Sincerely, *HL 

m <. ' * 

CO: Voucher Section 

• SAC, Philadelphia 



lir. IToleo n 
Jar. $. A- taa 
ur* cl$2g. 

Kr. c may 
wr. GXavin" 

)r. im <* 
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Scheral of Ittocsfisaftott 


$*«&&*$ tafoa ^jrartment of tatiw 

* 


IN REPLY, PLEASE REFER TO * 

* J '4 t *• „ 

FILE NO MUM.i.iir ‘ 

V 

Director 

Federal Bureau of Invesiigation 
United States Department of Justice 
Washington, p. C, 



Dear Sir* 

* '!> 

For inclusion in the tod to. be paid to the widow or designated beneficiary of any Special 
Agent, of the Federal Bureau of Investigation, United States Department of Justice, who fiad contrib- 
uted to this tod prior to 'February 10, 1945, and who dies from 'any cause except self-destruction 
while employed as a Special' Agent, I, an forwarding herewith (by CHECK --MIILQSPffi) the sun of ten 
dollars ($10,00), nade'payeble to .the Chief Cleric of said Bureau, to be included in said tod, 'Pay- 
ment will be made for death. by selfrdestruction after the, Agent has beenamember of the tod for 
two years. It is understood and agreed that the- sum tendered herewith is a voluntary, gratuitous 
contribution to said tod, which I understand is to be administered. in the following Banners 


The Director of the Bureau will appoint a’Comittbe which shall consider all natters per- 
taining to the 'Acquisition, safe keeping and expending of said fund/ which cosmittee-will reconaend 
appropriate action to the Director of the Bureau in pertinent natters.* The Chief Clerk of said ** 
Bureau shall receive all contributions and acpount for same to ;the Director. 


Upon, the death of any Special Agent; the appointed committee will consider the, case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions' will then 
be Issued to the Chief Clerk, directing him to pay to the designated beneficiary -.the sum of '$10,000., 


The following person is hereby designated as -my beneficiary for ?. B. I. Agents* Insur- 


ance Fund: 

Kam e A/lliffV f? llfrhfr'/ A ddress H?7- Rp - ff 

Relationshi p D ate d /gfl; r J, rf'ti 

r - 

The following person is hereby -designated as ay beneficiary under the Chas. S. Ross' 
providing $150O-de'ath benefit to beneficiary of agents killed in line of duty . 

Address- 


Name S&rid as ’■ 



Relationship 



Dated 


Very truly yours, 



Special Agent 




\ 


nicEoiAS p. saiiamh 

: 433 

21 


31 (Bpcsrber 26, 1913) 
Baltimore, Maryland 


OCCUPATION': , 

^r. C al la h a n lo a Special Agent of $ho Federal Bureau of Invostination 
and holds a key position within the ceaning of Executive Order 53C3* 


It is requested that the above-named registrant, who is employed by an agency 
in or under the Federal Government, be classified in Class II-A or Class II-B by 
reason of the fact that he is regularly engaged in an activity in support of the 
national health, safety, or interest, or an activity in war production, and is 30 
years of age or oyer; or has- been found disqualified for any military service; or 
qualified for limited military service only. 

Registrant's status: 

Registrant has reached his 30th birthday 

Registrant has been found disqualified for any military service 

^_JRegistrant has been found qualified for limited military service only 

Ali'if.;- 

Agency Stamp: ?V*'- * - -n 

f 

PI .t 
u. r. i 


Foderal Bureau of lava 




% . - 



Philadelphia, 






1-25-45 

'on, U* S, dUsticfO 

500 T7idcncr Building 
Pennsylvania 


Mr, To Ison 

tfr 

SECim 

Mr. Glavin* 5 1 
Mr. L&dd " 

Uc. Nichols 
Mr. Rosen 


J,. Gigar Hoover, Director 


ir •, ■ u h. Dvl 4 


Mr. K >ndon 
Mr. 

Mr- da 

Mr. fpas- f- 

Mlssliandy^F 


o, T,'ar Manpower Commissio 



* 
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- 

SIXTY-DAY EFFICIENCY REPORT 


- 

CD 

NICHOLAS P. CALLAHAN 

JANUARY 10, 194? 



SPECIAL AGENT (A) 


Special Agent Callahan reported for duty at the Philadelphia 
Office on October 30, 1944* He presents a very neat appearance and is always 
well dressed. He is possessed of a pleasant personality and has a direct, 
straightforward manner which enables him to meet persons with ease. 

This Agent has displayed ability to organize his investigative 
work capably and to complete his investigations with a minimum of effort. He 
has good dictation ability, and from a review of his reports during the past 
sixty days- it is noted that very little criticism has been made. ' His reports 
are concise and show good construction. 



/■ 


y 

t * 


This Agent is a good automobile driver. His firearms record 
shows that he has better than average firearms ability. His demeanor on the 
range is cool, and he displays a good working knowledge of all Bureau weapons. 
I would not hesitate to use him on dangerous assignments. He has not been 
assigned to physical surveillances during the period tinder review; however, 

I feel, judging from his alertness and stature, that he could successfully 
conduct physical surveillances. 


In testifying at moot court in this office, Mr. Callahan was 
rated as very good. He displayed a good appearance oh the stand and answered 
questions in a pleasant but direct manner. This Agent has displayed all the 
qualifications which would enable him to make favorable contacts with police, 
officials and enforcement officers and businessmen. 


During .the past sixty .days, he has been assigned primarily to 
accounting investigations. During this time he has also handled several Se- 
lective Service and Plant Informant cases. Judging from the manner in which 
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REPORT OF 
EFFICIENCY RATING 


O Form approved 

Budget Bureau No. 60-R012. 
Approval expires Mar. 30. 1945. 

ADMINISTRATIVE-UNOFFICIAL ( ) 

.OFFICIAL: 

REGULAR ( ) SPECIAL ( X > 

PROBATIONAL or TRIAL PERIOD ( ) 


As of 1 - 19-45 ...... based on performance during period from ...lzQz3Q~kk to 


(Name of employee) 


SPECIAL .AGENT (A) - CAP 12 34600 


(Title of. position, service, and grade) 


FEDERAL BUREAU OF INVESTIGATION 


PHILADELPHIA FIELD DIVISI ON 


(Organization— Indicate bureau, division, section, unit, field station) 


V 

+ 


ON UNES BELOW 1. 

MARK EMPLOYEE 

2 . 

if adequate 3. 

if weak 
if outstanding 


Study the instructions in the Hating Official's Guide. C. S. C. Form 
No. 3823A. “ 

Underline the elements which are especially important in the position. 
Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics . 


CHECK ONE: 

.Administrative, 
supervisory, or 
planning ... 

All others . 


□ 

□ 


— ■ (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

. (3) Skill in the application of techniques and pro- 
cedures. 

— T4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

— — (5) Attention to broad phases of - assignments; 

(6) Attention to pertinent detail. 

— .. (7) Accuracy of operations. 

(8) Accuracy of final results. 

(9). Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry., 

(12) Rate of progress on or completion of assign- 
ments. 

- — -(13) Amount of acceptable work produced. (Is mark 
based 'on production records? .. ... ..) 

(Yw'or no) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

~ r — ( 16) Coopera tiyeness. 

. (17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20 ) Physical fitness for the work. 


(21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(2$) -Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work.' 

_ (27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and . obtaining adher 

ence to time limits and deadlines. 

(30)* Ability to make decisions. 

(SI) Effectiveness in delegating clearly defined 

' authority to act. 


STATE ANY* OTHER ELEMENTS CONSIDERED 



STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

rating 


Plus marks on all underlined elements, and no minus marks.;.. 

Plus marks on at least half of * the underlined elements, and no minus 


Adjective 

rating 

Excellent 


X 


Check marks or better on a majority of underlined elements, “and any 

minus marks overcompensated by plus marks 

Check marks or better on a majority of underlined' elements, and minus 

marks not overcompensated by plus marks .... .... 

Minus marks on at least hatfSTthe .underlined elements : 


Very good 



Good 

Fair 

Unsatisfactory 


Ratin; 
o 


fficfaL. in 


Reviewing 

official- 


I have read this report : 
B^Jf^Emplcy ee 1 s initials 


Rated by .. 

Reviewed 

(Signature of reviewing official) ’ 

Rating approved by efficiency rating committee 


(Date) 


SPECIAL AGENT I N CHARG E 

(Xftle) : 


(Title) 

Report to employee - 


(Date) 


(Date) 


(Adjective rating) 


10 - 26177-3 





J£ "I * V“ *T * ' i 


t - jT ^ * 


1/ 

i 


J/TOARDF 0 RMN 0.64 1 


■f 

ik4r 


TO 


-Mr. flavin 



0 


UNITED STATES GOVERNMENT’ 


.FROM i j.p, Mohr 


SUBJECT:. NICHOLAS P. CfJlfM 
Special Agent (A) 

' Philadelphia Field division 





BE: 


iK MOTION 


N 



%Tolwa 
Ut» £> A.!P«m: 
Mr. C!#f j 
Nr.Cofo ... 
Mr.GUriQ 
Mr.lidd 
Mr, Nickel* , 
Mr. Bomb; , 


Callahan, entered oh duty 6/26/39,, «s ieadlocated to. CAF-I2j $4600 .oh 
( t . .. 2 and is non .eligible for a $200 increase under tHEcprovisions of 'the 
|ni’f& Promotion Act as of l/l/45. ■ In October, 1944, f^ras censured and, 

| ^fleferr'ed'to fhila'delpldaihec|u^e 'he did not pperl)^|llfy in accordance 
’[ ^h' Anstructionst^.sipd,^ Min in 'connection' with the^e,oUanes»i!i-^”- 
,| .'La»ghliri> Obstruction of! Jusi$6<j$ at Baltimore, ihrjwfo,. : yyf 

I 6iL 3^1/43 and 3/31/44 Mr. CELavin rated hiin EXCELLKJT'. 

) y ' ..{ . • . ' 

i RECOMDAM : That he-,not be afforded an automatic increase, at j$is. tijne-and 

| ;re?bcsidere4 bn 4/1/45. 

PHk^ . ’ 


Mr, Cwmb 
M r.H.jdoo 
Mr.Muaferd 
Mr, Jean . 

Y< 

&WloTi»t 

Mrdfaue 
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£AC f , Philad elphia December 21, 1944 

John, Edgar Hoover, Director 
Federal Rureau of Investigation 
Nicholas^?^' Callahan 
Aib.cE^tjunps'er 
Robert #$Dally 


In reply to your cocrpni cation of Becenber 7, 1944, there 
are enclosed the firearms record card, and duplicate property record 
of Kr, Robert J, Daily who is presently assigned td your office. 
p% Daily's leave record card was previously forwarded to your office. 


3here are also enclosed the duplicate property records 
and leave record cards for Messrs. Nicholas. P, Callahan and Albert 
punsser. For your information,, the firearms record cards' of these 
agents have been previously forwarded to your office. 


Enclosures; 


5 
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iV. lolsor 
Mr.>g._A. Tam c ~ 

. ; -Mr; Cleg g - - - ■ 

Mrv Coffe y • 

Mr. Olavi n 
1 ted d 

Mr. Nichol s - 
Mr. Rose n *- 
Mr, Trac y 
Mr, Mofr r . ■-..v . 
Mr* Cursor , , 

Mr. Her/o n " 

Mr, Masfor fl ~~ 

Mr, JQr.e s- " ■ 

- Mr. ^ulm Tms-^ 

Mr. _Nease ^ 

Miss Car.d y 
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■UNITED STATES GOVERNMENT 


f f 


T0 . : Director, FBI 

/ 

y 

i i 

from : j,. i sms , SAG, Philadelphia 
■ ’ / ' 0 
subject: / NICHOLAS’ P. Cffi 


■dab: -Decenber 7, 19 




ROBERT 
Special -Agents 



The Bureau is requested to,fomrd to the- Philadelphia Field Office Ip, Firearms 

* , *_ < »_ ... J <n 1M\ ifln asm kAIIA AAwli awaJ aAmJ* A tirtrtA 


Cards, JLeave Records, and Forms FD-107 ^r«|above : captioned Igents, who were 
formerly employed ai the Seat of Goverifewf 1 ^ 

A - 1 DEC 88 ^ 

m " 



D 



k 




DocoEber 2, 1944 


local Board Karbtfr 11 
ColoctivQ Service Cyatca 
5433 ?o*k £>ad ' 

haltiEoro* ' dryland re : 

UICUDIAC prm GM&TJ& 
Order? hhcbt#* 433 


CoTitlpronj 


X want to advise you that the needs of this service make it necessary 

to transfer Special Agent _ H _ . , . . , , , , 

Callahan to, Philadelphia, Pennsylvania. 

fhis information is, furnished to you in order that your records will 

correctly reflect the principal place of employment of this registrant. 


Sincerely yours, 


John Edgar Hopver 
Director 





o • 

RE: NICHOLAS P , CALLAHAN 


Special Agent 



The attached efficiency report of VERT GOOD is sub- 
mitted due to the fact that Special Agent Callahan is departing 
from the Administrative Division at the Seat of Government to 
the Philadelphia Division for assignment. 

During the period of Callahan's assignment to the 
Administrative Division 3 he has been in my immediate office . 

He has taken care of in'Mmerous miscellaneous matters which 
have arisen^-. thas assisted in the accounting of budget work 3 
has been the' Liaison Officer for all transportation companies 
in Washington and has been highly successful in these end.edvors , 
He has also been Liaison Officer with the United States Medical 
Center at Bethesda 3 Maryland; and as such 3 , has been respons- 
ible for the exceptional cooperation we have been receiving 
from, the doctors at the Naval Medical Center, in his position 
as Supervisor in the Administrative Divi sion 3 he must be rated 
Excellent due to the manner in which he performed his duties. 


Recently Callahan was censured by -the Court at Balt- 
imore < 3 Maryland 3 during his testimony in the tr&Wb- of James J-, 
Laughlin } and his testimony in that instance et $&st$ uL-J i &B ssb record 
was not satisfactory. It is not felt that Callahan will have 
any further difficulties in this regard. His loyalty to the 
Director and the Bureau and his perseverance are well knowh 3 
and it is' felt that he will develop further in the Bureau's 
service , He has the ability to handle dangerous assignment s 3 
has qualified in firearms 3 handles a Bureau ^automobile entirely 
satisfactory 3 and on .an over-all basis he is rated as VERT 


GOOD 
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Form approved 
Budget Bureau No. 5O-R012. 
Approval expires Mar. 39, 1945, 


ADMINISTRATIVE-UNOFFICIAL ( 
OFFICIAL: 

REGULAR ( ) SPECIAL ( 

PRO RATIONAL or TRIAL PERIOD ( 


As of J2£&Cibjkl!.^l.ll.t^2$ll{fased on performance during period 


.Jlixihala.^.L^GallahaiL 

^ (Name of employee) 


(Title of positlon. tervlce, and grade) 


Federal.. Bureau of Investigation - Administrative .Division 

(Organization— Indicate bureau, division, section,, unit, field station) 


V 

+ 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1. Study the instructions in the Rating Official’s Guide. C. S. C. Form 

No. 3823A* 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

' a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
b. Rate administrative, supervisory, and planning functions on 
elements in italics. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning- 

All others 


n 

□ 


{ ‘ 


— (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

— ;(3) Skill in the application of techniques and pro- 
cedures. 

1(4) Presehtability of work (appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

— — (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

.(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 
ments. 

(13) Amount of acceptable work produced. .(Is mark 

based on production records? ....) 

.... (Yes or no) 

(14) Ability to organize his work. 

-- — (15) Effectiveness in meeting and dealing with 
others. 


{21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs • 

... (23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

... (25) Effectiveness in directing \ reviewing , and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing , training, and 
developing subordinates in the work . 

« (27) Effectiveness in promoting high working morale. 

... (2$) Effectiveness in determining space? personnel, 
and equipment needs. 

... (29) Effectiveness in setting and obtaining adher- 
ence to timelimits jand deadlines ♦ 

... (30) Ability to make decisions. 

— (31) Effectiveness In delegating clearly defined 
authority to act , 


STATE ANY OTHER ELEMENTS CONSIDERED 


......(16) Cooperativeness. 

(17) Initiative. 

-- — (18 ) Resourcefulness. 
(19) Dependability. 




* 


Rating approved by efficiency rating committee Report to employee 

(Date) (Adjective rating) 


10 — £ 3177-2 
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SAC> PHIlAl/uLKlIA. NOVEMBER 3, 1944 

JOHN HKlftR HOOVER, DIRECTOR, FEDERAL BUREAU OF INVESTIGATION 
Special Agent (A> Nicholas £>.• Callahan 

There is attached hereto the Field Firearms and Scientific Training 
Record card of the above-named Agent who is now .assigned to your office* 
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October 30, 1944 


aotiffiPEtiTiAfr— 


JCf Philadelphia 


RE? ? NICHOLAS- CALLAHAN, 
*■ , SPECIAL AGENT' 


Dear Sir: 


The above-named -Special Agent attended .an' in-Service 1 
training course at the Seat of Government from October 9.- to 
October 21, 1944, 9 

He attained! the. following grades 


< 


Notebook 

Written Examination 

Technical Equipment Qualifications 


Excellent 

95 

Good , J 






^ “i* 




f S f\ ' i,;' 

\ S S ‘ J ' J 


t Y$s 

fc. 


Hip; Shooting ‘ . 

Practical Pistpl. Course 
Shotgun 
. 30* Rifle 
Machine Gun 


94 

9 K 

100, 

99 

SO 


The firearms grades, should be entered on the individual 


field, f ireafms training record qafd; 

- „ - 

" ^ i- «*. T, l 

io*? «tt «’»*- L 


MR, 


'Q8tt&v r ' ft ~ , 
^ auM r 


isv. 


fc&Ms a , . j * ; 

/ -S', jQ’r&SA *r i j.b T 

1, » , Q$ 1 f 

L .. _JL/ 


- r 


i»< ■ ' Callahan 




f <V. 
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Philadelphia 
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3r£r* A* A^&si***.* 


Office. .Memorandum • united states GO/VEj^&i^?! 



LAHsLHK 

TO : CLYDE , A. TOLSON 

FROM : h. H.. CLEGG 

SUBJECT: 

*r ■ _ 

SPECIAL AGENT NICHOLAS P. CALLAHAN 
IN-SERVICE TRAINING COURSE NO. 11 
FROM 10-9-44 TO 10-21-44 ' 

EOD - 6r26-39 

GRADE - CAF 12 

SALARY' . - $4600 

ASSIGNED TO - ’ DIVISION 3 - 

PHYSICAL EXAMINATION • AFFORDED ; No 

GRADES ATTAINED: ' ' , 


•DATE: 


A 


MOOT COURT. TRAINING 
* 

ABILITY TO TESTIFY: 
* ‘ QUALIFIE D-. X 


rtt*::: 

’■ l '2'a,' , "l944 

% U7?c:> 

tfr, Tracy — 
fir. C-ra a * ~-~ 

J.fr.IiCD.Wi . | 

JsJr. Q/a.» > | 

Hr, Nt-ase* =~ ^ 

MUa ^ar> -v _ „„ f ; 


1 


NOT QUALIFIED 
REMARKS: 


NOTEBOOK 

WRITTEN EXAMINATION 


- Excellent 

~95 


HIP SHOOTING - 94 

PRACTICAL PISTOL COURSE - 94 

SHOTGUN -100 

• .30, RIFLE " -99 

MACHINE GUN , - 80 . 

GENERAL FIREARMS ABILITY - Very Good 

TECHNICAL EQUIPMENT QUALIFICATIONS': 

Good 


G„ H. Treadwell 


INSTRUCTOR 


REMARKS: Interviewing official - L. A. Hince , - 

Callalian is a Bureau supervisor who has just been transferred to 
Philadelphia. He was a Bureau clerk and subsequently became an Agent, which status he. 
has held for the past five years. Callahan makes an excellent appearance, has' a very 
pleasant personality,, and is intelligent. I have watched this man's development over 
the past ten years and I think he 7 is an example of remarkable progress made by. a Bureau 
clerk who now has- a status of being an experienced Agent. . - 


I5r. Tolson i 

Mr. E. A. Taasa. 
Mr. Cleg g 

Mr. Coffey 

Mr. Glavln ; 

Mr. Ladd 

Mr. Nichols 

•Mr; Rose n 
Mr. Trac y 
Mr. Moh r - 
Mr. Carso n 

Mr. Hendon 

Mr. Mnfor d 
Mr. Jones * 


. Callahan recently hah some 'difficulty in connection with, his testimony 
in the Laughlin trial at Baltimore but it is my impression that whatever m^-* 
take -he made. was entirely one of judgment. ,f. Lj 


fj 


1ST. qulrn Tara_ 

Mr. Nease 

Miss Cand y- 


.His attitude is excellent,' in spite of his Tec'eht error. Ivthink that 
Callahan -will apply himself in his new assignment in Ph ilad elphia and that 'he 
will show definite progress, 
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October 27, 1944 
IfElfORAIWVM FOR. MR . TOLSOU 

On October 26th, I cam Special Agent MCMOLAS P, CALLAHA 1 T, 
was assigned to the Administrative Division, and under orders of 
vvQTiQ i fcT io* Ph%l#&&£ph%Q Field Dtvtsi ot\ + Thie is ihc Aocwb viho 
recently testified in Baltimore, Maryland at the Lcughlih trial, and as 
a result of his testimony the Bureau was subjected t o severe criticism 
by the presiding Judge. ... 

J _. X was very favorably impressed by Mr 4 Callahan *3 attitude rela 
tive to the action the Bureau took in transferfihg him to field duty. 

Me seems to r ealise that he was wrong in his testimony cb- Baltimore ‘ and 
5 ? Preciptes the opportunity of gaining some more practical experience in 
the field. Me has an, excellent attitude, and for that reason I believe 
he shauld be kept in mind for the future, provided, of c ourse, he con- 
tinues to take his. transf er ip good spirit 4 

Very truly yours 


John Edgar Mo over 
Director 


li. :a t. 
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U&ire and the Departmental regulation, (phis he did not do according 
to the transcript of his testimony* and t want an explanation of 
why he failed to comply with the Bureau instructions in this natter.. 

As I have previously indicated, I wapt matters of this Kind 
in th© future to he. handled by the. Assistant Director in charge of. tbe 
Division from which the case arises and any assistance or informatbn 
that is t.o he obtained from any other division .shall he taken up by the 
Assistant Director of division from which the case arises with the 
Assistant Director of the other division or divisions. Further , I want 
all such matters to he cleared with the Assistant Attorney General of 
the proper Departmental division for instructions as, tq exactly what 
we shall, or shall not produce and what ve sia 11 o.p shall not say, 
and then I want the Assistant Director from which division the case 
arises personally to appear upon, behalf of the Bureau' and testify in ac- 
cordance with Departmental instructions. If there are to. he any 
deviations from this procedure,, approval is to he obtained specifically 
from me. 


I cannot express too. strongly my displeasure, at t.he manner in 
which this situation has been handled by Hr. (Damn, Mr. Rosen> and Hr. 

Slav in. They were the odes directly responsible for the proper han- 
dling. of this matter and it should not have been delegated to subordinates 
down the line, certainly not without first consulting with jne. The. 
result has been some of the most unfavorable publicity which this Bureau 
has received, which publicity has been carried by the press, .associations 
to all parts of the cmntry, if we can judge from the clippings w.e are. 
now receiving. It ali could have been avoided, if proper attention 
had been given by the proper officials of the Bureau to this matter. 


Ye? y tnily yours. 


JOHN EDGAR HOOVER,' 
DIRECTOR 


Attachment 

(See Hr. Solspn*s Copy) 
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September 20 > 1944 
MIMOBAIIEOM. FOR MR. TOLSON 

mr. tamm 

MR, (SLAVIK 
MR, LADD 
MR. RdSSIT 


I have just read the attached memoranda of Hr. Rosen dated 
September 19 and of Mr. Glavin of the same date concerning the mis- 
handling of the subpoena in the JAM0S J. LATJGHLIN matter. This situa- 
tion is becoming more confused and I have not as yet received all the. 
information I desire. 

It is to be noted that the Assistant Director to whose division 
this case was assigned, Mr. Rosen, never had any knowledge that Mr. 
Oallahan was to represent the Bureau in this matter in Baltimore, 

It is further to be noted that apparently the original steps 
taken in this matter wer.e all handled at a lower' level pf responsibility 
in the Bureau, than they should have been, That is to say, Mr. Tamm, 
informed Mr. Callahan that someone from the Administrative Division was 
to appear in Baltimore in this matter and that whoever -this representa- 
tive was should see a subordinate supervisor in the Investigative Divi- 
sion. Mr, Callahan contacted Mr. Glavin, who designated Mr. Lee. Mr. 

Lee saw the subordinate supervisor in the Investigative Division and then 
proceeded, to Baltimore to h a n dle the ^matter. Mr. Lee wa,s later sup- 
planted "by Mr. Callahan without any consultation with the Assistant 
Director in charge of the Investigative Division or with the Director* s 
Office, Tjhe conferences held, with, the Judge were carried on by the 
Special Agent in Charge of the Richmond, Virginia, Division end by no 
one familiar With ths case. It is to be further noted that at no time 
was the matter cleared with the Assistant Attorney General in charge of 
the Criminal Division,, as. the Department circular provides, but the mat- 
ter was discussed with Judge Hoitzoff purely for advice. Tie fact that the 
United States Attorney and the Judge were consulted did not relieve the 
Bureau under the Departmental orders from getting specific instructions 
from either the Attorney General, the Assistant to the Attorney- General, 
or the- Assistant Attorney General in charge of the Criminal Division, 

All in all, this whole situation hgs been atrociously handled with a marked 
indifference upoit the part of the responsible officials of the Bureau. 

llowhere in the memoranda whicp jl have received in this matter 
to date is there any explanation from Mr’. Callahan Jas to why he testified 
as he did., notwithstanding the indifferCHlp^t^uheh’^in which this case 
was handled by the responsible officials inj&fe ’Bureau, it .does appear 
that Supervisor Carroll did appropriately advise Mi*. Callahan and. Mr* ^ 
Lee of what they were to do and it is to be noted from Mr. Glarin'* 
memorandum that Mr, Callahan understood the ground* upon which he should, 
refuse to present the records - namely, because of their confidential 
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HHCtMME 
TEE DIRECTOR 

MR , CLEGG 


•UNITED STATES GOV^] 

date :Septemh< 


NMEN 

Mr. Led 



Interview with United States District Judge 
Harrisonburg^ Virginia 


Hr. .^"3 

v&0if*-2$44 

MtwTiJty - -- 

Hr. 

Mr. Car?'. - 

Tn^FaVl' 

Mr. t^osoa 

Mr. r&hux'S- -ata 

‘dr. 


On September 29j 1944j in keeping with a pre-arrange, * 
appointment, I called at the off ice of fj , S. . District Judge J r opri"‘’i 3 S i ii , 2" 
in the Federal Building at Harrisonburg, Virginia, I had know n -Judge 
Paul for a number of years ; in fact, he was U, S, Attorney for We 
western district of Virginia when I was SAC at the W,F,0, and the W,F,0, 
covered that territory at that time, I have seen him at intervals 
since. 


I expressed to Judge Paul the Director f s sincere regrets 
and keen embarrassment because of the testimony^given before him by 
one of the Bureau employees at -the Laughlin trial in Baltimore recently, _ 
I informed him that the testimony given was not consistent with the 
, instructions given to all Agents, both in writing and orally, and that 
this was not the type of testimony which should have been given under 
such circumstances; that to my knowledge there had not been any pre- 
vious occasion for such misunderstanding on the part of a Bureau employee 
as to what he should say and do under such circumstances and as a 
result Mr, Eoover was embarrassed and deeply regretted it, 

I showed to Judge. Paul the Departmental instructions and told 
him these were the instructions wh'ich the Bureau gave to its employees 
and the instructions which should have been' followed in this instance . 
judge Paul said he was familiar with these instructions; that he was 
familiar with '-Shem when he was, U, Si Attorney, Re recognises that the 
Agent testifying did not follow the instructions of the. Department and 
the Bureau in such a case, Ee stated, both as a U, S, Attorney and as 
U, S, District Judge, he had always found Bureau Agents of the type 
that showed they had been selected with extreme care and trained very 
thoroughly, and this was the first time there had been any failure on 
the part of Agents before him to live up to. the.se high traditions; 
that he recognised this was an . exception and the fact this Agent had 
bungled this particular assignment did not lessen in the least his high 
regard for' Mr, Eoover, personally, and his high regard for the FBI ds 
an organisation, Ee wanted me to assure Mr, Eoover that he should have 
no concern "as. to his own feeling of respect and admiration for the 
Director and the Bureau, Re wanted his expressions of h ighest regar ds 
conveyed to the Director, 

Judge Paul asked me if I had Mard anyth-i-ng^affout-the-re--'^ 
action to the trial'Of Laughlin and I$old him that the only coryaent s, 

I had heard were those from outside official circles andsfihose that I ,, 
had heard discuss the matter were Washington lawyers, an<r the.y 
pressed keen regret that the case had turned out as. i$ t had*and although 

i r L- 






they were not critical of the court of the findings of the jury — 
since they were not well acquainted with the actual evidence intro- 
duced — their regret was 'that Laughlin had been acquitted . The comment 
made by Judge Paul was to the general effect that he agreed with this 
feeling . 

Judge Paul remembered having worked in rather close contact 
with Mr. Hoover several years ago, as he stated it, about the time 
fingerprints were turned over to-'the FBI , and he recalled • very vividly s 
Mr. Hoover's enthusiasm about .the growth of the fingerprint identifica- , 
tion division at that time. He was amazed when I told him the present 
size of the Identification Division. 

* 

We discussed the proposed rules of criminal procedure at 
considerable length. Judge Paul was very much opposed to the rule 
that prohibited his conferring with counsel without the defendant or 
the defendant's counsel being present also. He cited a case where 
the defense lawyer had argued that a liquor violator should be re- 
leased so that he could help take care of his mother, but in con - i 

ference with the V. S. Attorney it was ascertained that the mother 
was the* complainant and wanted the boy sent to- jail to keep him from 
getting into worse trouble, and this was a fact that should not be 
made known to the defendant or the defense counsel* I took occasion 
to point out objections which the Bureau had expressed to certain 
other rules including the one he referred to and the one on • expert 
scientific witnesses, and the one on pre-trial conferences and dis- 
closure of evidence before trial, and he agreed with these observa- 
tions. This gave me an occasion to tell him how carefully our Labora- 
tory experts' function and in document cases I explained that three 
experts had to be in unanimous agreement before an opinion would be 
submitted. 

The Judge was very pleasant and very cordial and seemed to 
have a sincere high regard for the Bureau and- for the Director. 


Bespectfully, 
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l^ifr, Nicholas P* Callahan 
^.[Federal Bareev of investigation 
■\.U» &\ Department of Justice 
' Washington; D, < 7 , 

4 


jpear din 

if J have had the opportunity of reviewing in detail: the 

hmannar in which yon testified in the cnee of JAUE3 J, MC7HLXU; 
Obstruction of Justice* at £altiX-ore* Maryland, - 

■,'i 

[\ It is felt that in this particular instance you did 

JLno£ properly testify in accordance with, instructions issued to 
K: you* you were advised that upon being called upon to testify 
i' you should have informed the court of the Departmental negulaii on 
and that due to the cbnfidcntail nature of the records of the 
4!/c4<?r&Z rarecu pf Investigation* the records could not be pro •* 

| ] ducod in response to the subpoena issued:. 


t< From a review of the testimony given by you * it to 

s&notod that you made ns mention concerning the confidential nature 
p of the records and rather than citing specifically and definitely 
|j the Departmental Regulation prohibiting the production of such 
H reporth in answer to the subpoena* you stressed instead the fact?* 
t{ tffib the subpoena should have been issued to the Attorney General 
? f rathd&thabrfe V- a Bureau representative to produce the records 
f j ih question ‘ ' 

I] %> 

sf tk P *?Wn future cases in which you are called upon to testify 
J behalf jbf the Bureau* it will be necessary that you properly 

1 {give* auehw&eotimohy since the Bureau cannot * as a rejmlt of an 
j 'improperly given testimony* bo embarrassed at any ftqfure time by 
j having derogatory statements made by the court as acre hade, in 
| this particular Case upon the completion of your testimony *—- — - 
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John Edgar Mpqver ?; c 
Director - * *-'* 
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THE DIRECTOR 
Yf. R . GLAVIN 
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K' 


NICHOLAS PETER CALLAHAN 
Special Agent- ' • 

Chi ef - Cl erk* s Office 

Entered on' Duty 
As an Agent ' - , 

Reported to. Field' 

Present (Grade & Salary 
Last Salary Change 
Age 

Marital Status 
'Education 

Offices of Preference- 
Last Efficiency Rating 
Draft , Status 
Deferment Requested 
Marksmanship 

Qualified in gll firearms 
Fettled to qualify with: 
Endorsers * 


Mr.TsSson . 

Mr. E. A, Tamp — « 

UNITED STATES GOVERNMENT. 

- 

date: Septembe^nl.%fi'-l$hk- 

i'XSEs: - 

Mr , Tncy 

Kr. te&x - 

[ Vas. Carson ..... — - 

j Hendon 

| Ivlr. T^nmford*.*.— 

[Mr. Jono«.— 

JjJfa. TWM®.... 

£ Mr. Mease* 

| Mies Gandy.— ... 






3-k-35 
6-26-32 
9- 2 9-39 ' 

CAF-12 3 $h6oo . 

, h-i6-k2 
30 

Married 

BCS-Benfamin Franklin U.niv . 
None 

Excellent 
2-A * ■ 

Jest 
Expert . 

None 

None 


Callahan entered on duty - in the Bureau as a messenger at 
$ 1200 per annum on March lf. 3 1935 » He was promotejd to a clerical 
position at $1266 per annum on April l6 3 1935 i n the Identification 
Division. He was transferred to the Chief . Clerk* s Office in a cler- 
ical capacity on August 3 1 3-935x and remained in . the Chief' Clerk* s 
Office until he, was appointed an Agent. on June 26 3 1939* His cler- 
ical efficiency reports were either veri yflAfyod or excellent . He 
had a very good record, as a cleniboffiA md¥o uee. ... ~ -1 - 

historPas aIR^ent pB7^ ¥$3L&. 

- ^ — 

Callahan was interviewed by Eg.an. on .May. 20) 1.939 i 

connection with his application for a Spe c ValrAger^ p 


ition. He was successful 
recommended favorably. 


in passing a written an < 


f- 



Ikes $i)an d wa s 

ji. . • ’ 


Mr. Clegg 3 in reporting on thi.s’ Agent durinp his attendance 
at 'New Agents* School 3 stated that he -made a pleasing appearance 3 was 
only average in intelligence but will be good in^the^ handling of prac- 
tical profectSj needed to have his assignments ^explained" rather clearly 
and would need considerable supervision at the b.eginning 3 makes friends 
rather- easily 3 and would need a patient type of Special Agent in Charge 
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in some small’ office in -the * West, or Midwest , ■ 

He .was assigned to the Dallas Division , Under date of 
October 23 3 - 1939 j Callahan having been in the Dallas. Division 2J 
days 3 SAC Conroy of- that Division in reporting on a Special Agent 
applicant case stated he was not entirely satisfied with the report of 
Callahan and Rad so advised Callahan , Conroy felt that if he had had 
more resourcefulness he would have been able to develop some of the 
faults of the applicant . as well as all of his virtues.. This applicant 
was not appointed, - * ' 

In a special efficiency report dated November 28 3 1939s 
covering his 30-day development in the Field 3 Conroy reported that 
Callahan had handled the general run of cases 3 had handled four cases 
before a Unitejd States Commissioner 3 had personally presented three cases 
to the United States Crand Jury 3 that particularly, for a new Agent he 
seems to have knowledge of pertinent essentials of an investigation ^ 
his reports reflected that he possessed fairly good judgment and se- 
cures material facts 3 /was too brief in his report writing, Conroy 
stated he considered Callahan a 'substantial individual 3 presented a 
pleasing appearance and seemed to have gotten along well with Federal 
officials and local law enforcement officers. 

On January 2J 3 1939s Conroy 3 in another report on Callahan 3 
states that Callahan had made * very satisfactory progress on general' 
investigative work and. recommended that Callahan now be given accounting 
training, Conroy anticipated that his progress would be gradual and 
that within a reasonable period of time he would develop into a sub- 
stantial agent of the Bureau, 

Callahan was transferred to the Newark Office on February 
1 3 19 kO and was placed on a special bankruptcy squad in that office, 

SAC Untreiner on March 13 } l$k0 3 stated he was favorably impressed 
with Callahan* s appearance and demeanor about the office 3 but did 
not feel that he 3 Untrbiner 3 was qualified at that time to give the 
Bureau a full report on him. 

On May 28 3 l$k.Oj Mr, Hince in a memorandum covering this 
Agent’s attendance at in-service school, ending May l8 } 19k0 3 stated 
that Callahan is small in stature but has a rather good personality 3 
•that his progress in the field seemed to be fairly good and was develop- 
ing satisfactorily. In an efficiency rating dated May 1 3 19k0 3 he 
is rated Fair by SAC Untreiner of the Newark D^oision 3 Untreiner 
stating he rated Qallahan Fair because the Newark Office was hi's second 
office and Callahan was assigned there on a special squad to handle 
accumulated bankruptcy investigations 3 that he had not yet worked on 
regular accounting work and v$as still inexperienced in regular accounting 
investigations, Untreiner stated he felt Callahan was a good man and 
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had promise of developing into a good accountant for the Bureau s 
presented a good appearance and makes a good imp ression upon those he be 
meets , The supervising Agent 3 Special Agent (a ) I ~l handling bic 

the special squad 3 stated Callahan had a good understanding of the 
principles of accounting 3 that as he gains experience his analytical 
work will improve 3 that he develops his investigations along logical 
liries 3 that his workrpapers are prepared, in a very neat and orderly 
manner 3 that his reports are prepared in good form and clearly re- 
flect the results of his investigation 3 and that as he gains in .ex- 
perience he will require a minimum of supervision. 

On July. l8 3 19h0 3 SAC Kitchin of the Newark Divisi6n 3 stated 
that Callahan was' qualified to conduct bankruptcy investigations 
without .assistance , Under date of August 26 3 19ho 3 Kitchin in a special 
report on Callahan stated he had conferred with the Special Agent 
Supervisor under whose jurisdiction Callahan had worked and was 
informed that Callahan handled the investigations of a general 
nature xoith thoroughness and dispatch 3 that he exhibited the same rate 
of progress in this type of work as he. did in his accounting investi- 
gations, On the same date in an additional report 3 Kitchin reported 
that Callahan appeared to be well mannered and a personable 3 intelligent 
young man who had won many friends among 'law enforcement officers 
that his attitude towards his work was excellent and while" assigned 
to the Newark Office he could always be relied upon and was thus con- 
sidered as an asset to the Newark Office 3 that he conducted his 
investigations with dispatch ahd his investigations were considered 
thorough end sati sfactory 3 and there was no question about his loyalty 
to the Bureau 3 was assigned to bankruptcy work almost entirely 3 wd&' > ' 
able to work bankruptcy cases with practically no supervision and 
in the general investigative work assigned to him occasionally 3 he 
acquitted himself admirably, Mr, E, A, Tamm in a memorandum to the 
Director dated September 6 3 19k0 3 stated he believed this Agent's 
progress had been sufficient to justify a $100,00 increase 3 but it 
was not felt that he should be reallocated to Grade CAF-10 3 $35®0 P er 
annum. 

On October 2$ 3 19^0, Mr. Since in a memorandum to the Director 
covering this Agent's attendance at in-service school 3 stated Callahan 
made an alert and satisfactory personal appearance 3 he is an account- 
ant who seemed to have his feet on the ground 3 had a good personality 3 
well adapted to the Bureau's work; that since he left Training School 
he had made satisfactory progress in development of personal qualifica- 
tions } should do well with additional experience and at that time he 
did not exhibit any supervisory qualifications. 

He was assigned to the Baltimore Office on August 15s I9h0, 

SAC Soucy in a report dated November 1$ 3 19bO } stated that Callahan 
had handled bankruptcy and other matters of an accounting nature 3 
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recently handling two Plant Surveys in that district , handled all 
types of Bureau assignments with most satisfactory results , was a 
better than average -Agent for one of his training and should show 
j consistent improvement qs time went on, had a confident dir for a ■ small 
man ■ and reveals qualities of' confidence, and assurance ■ which made, it 
possible for him to create a ■ favorable impression upon first meeting } 
his wort required a minimum of supervision > had a g.ood understanding 
of Bureau policy, good judgment, revealed characteristics which might 
make it possible for him to assume administrative and supervisory rer 
sponsibilities at an early date,. 

Mr, gennington under date of December 26, 19k0, recommended 
reallocation of this Apeht to. Grade CAF-10, $3500 per annum,. He was 
reallocated effective January :1, ljh-1, Callahan was assigned to the 
Chief Clerk’s Office at Washington on April $, l$lf.l, SAC Soucy in 
submitting a report on this Agent under date of April lU, 19hi, 
stated that he felt Callahan was a bet.ter-than-average Agent for- one 
of his experience, was conscientious and' enthusiastic and possessed 
a better -than -aver age background in Bureau policy, vias'qualified to 
perform ’ a good volume of work with limited effort and from all in- 
dications- he would continue to show improvement with further training, 
Soucy considered him better-than-average with better-than-average pros - 
pects. 


Callahan has been assigned to the Chief Clerk 1 s Office 
under my immediate' supervision since April $, l$>kl. Shortly after 
his assignment, he assisted in the handling of personnel matters 
and in the preparation of Special Agent briefs and clerical briefs, 
hi. s production wa's entirely satisfactory • although lie did, from time 
to time forget instructions, which had been is.su.ed to him, making it 
necessary for instructions to be again issued ,. was enthusiastic , 
worked long hours voluntarily and. there is no question as to hi’s 
loyalty to the Director and the Bureau, He was promoted to .Grade 
CAF-11 , $3800 per annum.-on . July 1, l$hl, and to Grade CAF-12,, $lf.600 
per annum on April l6 ,. 1942. Mr, Clegg in a 'memorandum, dated May 
28'i l$h2i concerning this. Agent’s in-service training ., stated that 
Callahan , made a good personal appearance., gave the impression of being 
mature, self-confident,, although somewhat quiet, Ag%nt. Mr. Clegg 
Stated, he thought Callahan had supervisory ability jtii.qt in a brief 
interview he could not detect anything else. 

j Callahan has handled' congressional mail in this office, 
and in a report submitted by me unde f .date of .Mavch 3 ^ 3 , 19k2, it is 
stated that his greatest ^difficulty at' that time was from time to 
time he gets into a rut 'in handling specialised mail ■ and he has made 
a very sincere effort to overcome this fault. Under date of October 
20, 19^3 the Bureau received information that Callahan -may. have, been 
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discussing official business with his wife and she in turp was dis- 
cussing it with her parents .-, This allegation was denied by' the Agent, 
and air that tine I felt Callahan was not the type to go around discuss- 
ing officval Bureau matters , and it. was. pointed out by Callahan that. 

probably the complainant was one Haven x which was so t , since : Mf$, l‘ b 

Callahan' s family had had certain''domestic differences with the \ | b 

family , On March 31, 19k3, he Was rated Excellent, it being stated 
that he was being used as sort of a "fireman" for the Division-, handling, 
any and all of the various matters coming up for attention and that 
he was . doing a good job. 

He had field training, in February of ljkh and $ AC Conroy 
at that time> stated he -was well poised, . Self -confident,, made d very 
favorable impression-, his • work was thorough, reports were well written, 
and was considered a very good Agent, 

In my annual efficiency report of March 31, lylihj 1 rated 
Callahan as. EXCELLENT and stated that- he had assisted - on the , Budget, 
had handXed lectures .had taken care of Selective ■ Service • matters, 
handled personal interviews in my immediate office , assisted in the 
distribution of personnel in the Field, handled administrative re- 
ports, had maintained liaison on transportation, with both railroad 
and airplane transportation companies ,as well as with the military 
officials ahd was doing a good job • 

It is noted that Callahan has testified Before .Grand .juries. 
Commissioners' Hearings and also testified in court, on cases inves- 
tigated by him -and no derogatory, inf ormati on ' concerning, his testimony 
has in the past been furnished to the Bureau, 


/ 
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Mr. Tolson 
>?. E. A. T 
Jegg., 
ffey..— . 
lavin 

Ladd..-/^.. 
Nichols...—,, 
air. Ifcosen, ^ 

^r. Tracy, 

Mr. Mohr ... 

Mr. Carbon .. 

Mr. Hendon. — 

Mr* Mumford 
Mr. Jones. ..„****., 
Mr. Quinn Tamm.... 
[Mr. Ncapo.. — .*-• — 
Mis® Gandy.. * 



’ Reference is made to your memorandum of September 20, 

19kk» to Messrs, Tolson, Tamm, Glqvin, Ladd and Rosen, particularly 
the last paragraph of the first page wherein you request an ex- 
planation as -to why the writer testified as he did and further ' 
an explanation of why he failed to comply with the Bureau in- 
structions in this matter* * * 

With reference to the explanation desired as to why the 
writer testified as he did, I desire to advise you that the testi- 
mony given by the writer was given with - the thought it complied 
with Bureau instructions in regard to testifying in a situation such 
as this ; that is, while we have the physical custody of the records, 
the legal custody is with the Attorney General, and that in sub- 
stance this testimony complied with the Bureau" instructions with 
regard to testimony as far as the Departmental regulation is con- 
cerned. 


I - The, writer has no explanation to offer as to why the con- 
fidential nature of the records was not brought into the testimony. 

The writer further desires to advise irt connection with 
,his testimony, to the effect that the subpoena duces ■ tecum should 
I have been issued to the Attorney General, was based on the writer 1 s 
I conclusions which were drawn from the Depaiftmteptal regulation that 
I since it prohibited the various di vi sion^ojpSvhe Department from 
I producing any records, any subpoena duces) iie cum should be issued 


I to the Attorney General , 




j A 7- 

The transcript of the testimony wh icJ^yxnt~Jiav.e-. had ~. an . | 

opportunity to review would indicate that the\writdr .mayohaVjeqb.er. t 
come nervous and confused; however, the writer wi.shes to assume ., . * 

you that this is not ■ the case,- } | 



The writer desires to point out to 
an alibi , a comment directed to him by Wm$di.e d^±at. 


ih^'Dire'c^o rf^& o 
'uhi&e d^M't.es. . A ti'o r>e y 
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Flynn to the effect that it was not the writer’s fault that the 
Judge adopted the attitude he> did and. spoice of * the Bureau in the 
manner in which, he. did in open .court, which would indicate that 
Flynn f elt ihe' Judge had • more or less Jet them, down as far as the 
previous agreement, which was supposed to have been made, is con- 
cerned and which is referred to in Mr, G-lavin’s memorandum of the 
l$th, and which was, apparently, the basis on which no records 
were ; produced, 

I do not wish to sound as though i am- alibing for I am 
not, as I have never and will never resort to alibis. The testi- 
mony given, by me, I thought, was being given in compliance toiih, 
previous Bureau instructions and in the best interests of the 
Bureau, 


My regret at the adverse publicity and embarrassment 
which this incident has. caused the Bureau ■ is beyond expression 
by words, . . ' 


Resp ectfull y. 



Nicholas P, u Callahan 



-jV .... 
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Jfetoral Simms of Jmiwtigatum 
2tejrcrfttwnt tf faifc? 
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IN REPLY, PLEASE REFER TO 

FILE NO 

Director 

Federal Bureau., of 'Investigation 
United States Department of Justice 
Washington, D. C. 

„ Dear Sir: 




For inclusion in the fund’ to he paid to the widow or designated beneficiary of 
any Special' Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contr^uted^o^this fund subsequent to August 31, 1944, and who dies 

from any cause except self-destruction while employed as a*Special Agent, I am forward- 
ing herewith (b MHDOIi " ■■ MoimronDEii ) the sum of ten dollars ($10.00), made ‘payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment will be. made for 
death by self-destruction after the. Agent has been a member of the fund for two years. 

Il ' It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 

contribution to said fund, which I understand. is to be administered in the following 
manner: 


The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and. expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director- 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary, the sum of 810,000. 


The following person is hereby designated as my beneficiary: 
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OCCUPATION: 

ia a Special A-ent of the Fed©ral£urcau of 
destination and holds a Uoy .position within tho swapias of Executive Cr&cp OSOD# 

J 

It is requested that, the above-named registrant, who is employed hy ah. agency 
in or under the Federal Government,, be classified in Class .II-A Qr Class IItB ;by 
reason of the fact that he is regularly engaged in an activity in support of the- 
national health, safety, or interest, or an activity in War .production, and is 30 
years of age. or over; or has been found disqualified for any military service; or 
qualified for limited military service only. 

Registrant's status: 

% ^.Registrant has reached his 30th. birthday 

. ■ Registrant has been found disqualified for any military service 


Agency Stamp.:. . 


Registrant has, been found qual x f i edAl^oWlHhfZtSd military service only 
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TO 

FROM 

SUBJECT 


UNITED STATES ’GOVERNMENT 

DATE; May 18, 1944 


UR. GLAVIN 
>N. P. CALLAHAN 
PHYSICAL EXAMINATIONS FOR. IN-SERVICE AGENTS 


1 If) ^ 




I wish. to call to your attention a situation "which is develop- 
ing inconnection with -the physical examination program for Agents attending 
in-service training. - As you know, the Bureau is now bringing in two in- 
service classes a week, which means a total of approximately 80 men. An 
aberage of 50 of these" men have not had physical examinations within the 
last 20 months. 


j In an effort to accommodate and furnish physical examinations 

to these 50 Agents, it has been necessary to arrange with the Naval. Hospital 
at Quantico, Virginia, to examine some of the in-service men, and they have 
indicated the maximum that they can handle one day per week is 15, which 
Reaves 35 in-.service Agents to be examined at the Naval Hospital in Bethes- 
da, “aryland. 

| Physical examinations ary not afforded on “Wednesdays and Satur- 

day afternoons; and inasmuch as the in-service classes do not return from 
( Quantico until Monday of their second week, it means that a maximum of 32 
. Agents .can be accommodated with physical examinations at the Naval Hospital 
j at Bethesda, which means that in some instances we have had to hold to the 
jjtwo years rule presently in effect for physical examinations for these Agents 
'attending in-service school. In addition, Agents returning from SIS assign- 
ments must be worked Into the schedule for physical examinations at Bethesda 
;as well as the supervisory personnel at the Bureau and the Agent personnel 
janthe Washington Field Office. 

■ In the pafct it had been possible to give every Agent a phy- 

sical who had hot had one within 18 months, but as it stands now we are run- 
ning pretty close, to the two years period in giving men another physical 
examination in view of the congested schedule. This means t at by the time 
these men that do not have, physical examinations return for another in-service 
class they will have gone three or flour years without a physical examination, 

| As a possible solution to this problem, the writer feels that 

i it would be safe tohhave physical examinations afforded Agents one every 
1 three years except in '.specific cases where it is indicated that a physical 
| examination might be ’needed prior, to the expiration of the three year period 
l and in certain special cases 1 that might arise from, timm to time. 
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Appeal Procedure 

Any person entitled to do so may take an appeal to the board of appeal withinlO days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

t (l) By filing with the local board a written notice of appeal Such notice need not be in any particular form 
hut must state the name of the registrant and , the name and identity of the -person appealing so as tQ 
show the right of appeal, 

[(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40), 

The person appealing may attach to his notice of appeal or to the Selective Service-Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board, erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in' full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file, 

Appeal to the President from classification by the hoard of appeal may he taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class 14-0, or Class’IV-E and one or more members of .the hoardof appeal dissented'from such 
classification^Otlierwisefthe'decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Dir.ectof'ott Service or the Director of Selective Service-on the ground that he 
deems it to be in,thejiational interest’or necessary to avoid an injustice. 
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Form approved 
Budget Bureau No. 50-R012. 
Approval expires Mar. 30. 1945. 


ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ^ SPECIAL 


PROBATIONAL or TRIAL PERIOD ( 


lYs of based on performance during period from 

Nicholas PW Callahan Special A gent Supervisor, CAF-12, $U600 

(Name of employee) ' (Title of position, service, and grade) 

Federal Bureau of Investigation 

(Organization — Indicate bureau/ division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding: 


1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. " 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

5. Rate administrative, supervisory, and planning functions on 
elements in italics. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning Q 


A11 others. 


□ 


m : :::: 


I 


All the necessary elements plus 

,(1) Maintenance of equipment, tools, instruments. 

1(2) Mechanical skill. 

;(3) Skill in the application of techniques and pro- 
cedures. 

it 

1(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

i(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions, 

(10) Effectiveness in presenting ideas or facts. 

,(11) Industry. 

.(12) Rate of progress on or completion of assign- 
ments. 

.(13) Amount of acceptable work produced. .(Is mark 
based on production records? . ) 

.(14) Ability to organize his work. 

,(15) Effectiveness in meeting and dealing with 
others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

,(19) Dependability. 

.(20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(2$) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing % reviewing, and check- 

ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines . 

(80) Ability to make decisions . 

(81) Effectiveness in delegating clearly defined 

authority to act , 


STATE ANY OTHER ELEMENTS CONSIDERED 

(A) 

(B) 


.... (C) 



STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

rating 

Excellent 


Very good 


Plus marks on all underlined elements, and no minus marks .-. 

Plus marks on at least half of the underlined elements, and no minus 
marks- ........ 

Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks 

Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by plus marks . . ... 


Minus marks on at least half ofAhe underlined elements... Unsatisfactory 


Good 


Fair 
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rating 


* 

Excelle nt 


'O 


iviewmg ^ 

official- £L 


As sistant Director J{Qrch„J1^2$lj.L 

rfTItW (Date) 


[Signature of rating official) A „r,Unt tfMW 


(Title) 


(Date) 


Rating approved" by efficiency rating committee Report to employee : 

{ / (Date) (Adjective rating) 
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N. P. CALLAHAN 


Callahan has continued to be assigned to 'my immediate 
office during the past rating period and has been used as a 
u f ireman 11 in almost every type, of assignment . If me have 
needed assistance on the budget, he has been assigned . He 
has handled lectures , he is the' Number Two man in so far as 
Selective Service goes, and has handled many of the interviews 
of persons- coming into my particular office » He has assisted 
in the distribution of personnel in the field, he has worked 
on the - administrative report, he is, in addition, the trans- 
portation man and' as such has maintained liaison with all 
of the transportation . companies in Washington, JD. C. He has 
been- able to, get reservations when others in town have found 
it absolutely impossible ' to do so. I feel that this has been 
possible only, through his continued efforts in working to 
develop these contacts properly . 

In addition, I understand he is a good accountant . 
He?ha3 been of assistance to, me .in accounting matters . It 
is felt that he will continue to develop in the service . He 
has the loyalty and purpose and is one of the^iype I would 
call the old Bureau employee . I feel that he will go further 
in the service . He should be borne in , mind for additional 
training for other supervisory or administrative positions . 

He could handle a Number One job other than ASAC in any of the 
medium sized offices of the Bureau today • He has the Irish 
front which makes it easy for him ■ to contact and get along with 
people • 
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IN REPLY, PLEASE REFER TO 
FILE NO. 


Director 

Federal. Bureau' of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir: 

For inclusion in the -fund to be. paid’ to the .widow or 'designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who 'had contributed to this fund subsequent to April 15, 1944, and who dies 

from any cause except self-destruction while employed as .a Special Agent, .1 am forward- 
ing .herewith (by CHECK MONEY ORDER) the -sum of ten dollars ($10.00) , .made payable to 
the Chief 'Clerk- of said Bureau, to be included* in said fund. Payment will be made<for' 
death by self-destruction after the Agent.has been a- member of the -fund for two years. 

It is understood and 'agreed that, the sum-tendered herewith is a voluntary, gratuitous 
contribution to. said fund, which I understand is to.be administered. in the following 
manner: > 


The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which' 
committee will recommend.appropriate action to the Director of the Bureau in pertinent - 
matters. The Chief Clerk of said Bureau shall receive all contributions. and- account for 
•same to the Director. 


Upon, the death -of any Special Agent-, the appointed, committee will -consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the .designated 
beneficiary the sum of $10,000. 


The following, person is hereby designated as, my beneficiary:. 

Name, 7.7.i nn P. - fin 7 Inhr.n Address M32 Taussig E* ~d. G» 

•Relationshi p . Wife . , . Dated April 15 1 



Very truly yours, 

c> 
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Ifisal Board Suafcer IX ■. 
Selective Service System 
543$ fork Head : 
Baltimore, Maryland 


Gentlemen? 


MSI RIOHOLAS WX* CAUAIMB 

order tfoabcr 433 


The Brdci Cesatfclse af the npp Msnpexer vomliaiMi cctab* 
Uslfced under the previaloas of la eeutive Order B)9 # has tbteratiMNi 
the position of S{?aslal ig«nt held byMr* Ml^an to be * fcey posl<* 
Mel within tho a oan & n t g of said htMiw Order* 

the Agsficy Committee of this lareaa, which has boss eetali- 
Jlsl&sd in aaeorteee with the provisions of 2fceoutlve Order 9909. 
rooiEWeads that £h» attached fm il and 4a 9 be forsarderd to you 
refuting occupational deferment oa behalf of Mr* gaUafrata* 


X would appreciate hawing these affidavits redo .4 poster 
the fils of the above-named r egietraat.* and request yas oonaidora- 
tim of the same when yea determine Ms classification. The princi- 
pal place of empleynimt of tide registrant is ^sMi^tehp, $* 0* 

_ Shoold yarn want w additional infens&tlon, do set hesitate 
t» 4»XX epos so. X skalT keep yw promptly advised of any change la 
the ©ccupatdonal status of this rsgistraat. 
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NICHOLAS- PEK31 CALLAHAN 

433 

11 


30 

Ealtinere, Maryland 


Hr. Callahan is a Special Agent and Os ouch holds a key 
position as designated by the Review Corsaittee of tho War Manpower 
Commission within the xieaning of Executive Order 9309* Bio jperfor- 
nanco of his. duties is essential and critical to the execution of 
the work assigned by law end Executive. Directive to the Federal 
Bureau of Investigation. 

To tee Federal Bureau of Investigation is assigned tho 
responsibility of investigating all acts of espiohago, sabotage and 
all actions tending to uhdorcino the internal security of the- nation* 
I7e cu3t also investigate and enforce all those federal statutes 
assigned to the investigative jurisdiction of this Bureau such as* 
bonk robbery* kidnaping, interference with the interstate transpor- 
tation of gopds. National Stolen Property Act, etc.* tho enforce- 
coni of which is necessary tot the preservation Of tho national health, 
safety* and interest. 

To carry on this work it, is necessary to caintain a corps 
of trained investigators. Nr. Callahan is such a trained investiga- 
tor. In tee attached Fom 42 S further information relative to 
Hr* Callahan is sot forth. 


j. Edgar- Hoover 
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Notary Public 
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II Baitinore 


Karyland 


Special Agent - x 

U.S, Department of. Justice Pedoral Bureau of Investigation 

See attachment*, Hr. Callahan i3 an investigatory agent 
^charged frith the duty of investigating violations of the laws of the United States, 
collecting .evidence in, cases in which the Unite# States, is or nay- be a party in 
interest, and performing other duties inposod upon hi? by law. 

June 26, 1939- Washington,. D* C* 5228.32 

10 8 9 1 


?• .9* 1. Washington, L. 0. 3/4/33 6/26/39 Clerk . $1800 

Sodond Ifatl. Bank* Washington,-. D. C. 8/33 3/-V35 Head of 'Proof Dept, $ 720 


Benjamin Franklin U. - Washington, D. C, 1934 1937 
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See attachment 
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SPECIAL AGENTS 
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This position has been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-five and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training' classes fpr a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training.' If a trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the. United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi- 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 
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Traffic Act, etc. They arg trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to ^understand the use of code messages, to conduct physical surveil- 
lances of .subjects of espionage and similar cases, sometimes for periods of many 
.months, and v/hen necessary, to assume a necessary character to enable them to fit 
in an undercover capacity into tKe'!ajfi£ivities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief ..of the Bureau of Navigation, for the Secretary of the Navy, 
requested. Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
.held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to .necessitate their remaining at their posts of duty 
despite the fact that they .held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and .es.sential to the national health, 
safety, and interests, and that the national defense, functions of the FBI should 
not be impaired by the removal of trained personnel from critical positions .in 
the Bureau. 

The position of Special Ageht has always been considered the most crit- 
ical of all positions in the FBI, since,’ with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified- staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical-position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of investigation and that the foregoing statements are true' 
to the best of my. knowledge and belief-. 


i 


Subscribed and swoVn to before me this 24th day of March 29 44 


i 


Notary Public 





Steileral SUtrcaitof Inucatigatintt 

Hiittfiefi States Department of justice 
Hew York 7, Hew York 


BOB :VW 


March. 3, 1944 


Director, FBI 


NICHOLAS P. CALLAHAN 
SPECIAL AGENT 



Dear Sir: 

Special Agent Nicholas P. Callahan was assigned to this office from 
February 14 to 26, 1944. He is of average build, neat in his dress and possesses 
a pleasant personality. He appears well poised, self-confident and makes a very 
favorable impression. During the first week in this office he was assigned to 
general Security Matter investigations. He handled his work in a thorough manner 
and his' reports were well written. 

During the second week Agent Callahan was assigned to general criminal 
investigative work. He investigated Theft of Government Property, National. .Stolen 
Property „Act 'and, Escaped Federal Prisoner cases. His investigations .were well s ; 
conducted^ and tie produced a good volume of work. While in New York he was' given 
the opportunity to attend the New York City Police line-up. I consider him a 
very good agent. . 


Very truly yours. 


WR E. E. CONROY. 

Special Agent in Charge 
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Director 

Federal Bureau of; Investigation 
United' States- Department of Justice 
Washington, D. C. 



*i 


.Dear Sir: 


For inclusion in the- fund to be paid to the widow or. designated beneficiary of 
any'Special Agent -of* .the Federal Bureau of Investigation, United States Department of 
Justice, 'who has contributed to this fund subsequent to December 18, 1943, and who dies 
from any cause .except self-destruction .while employed as a Special Agent, I am forward- 
ing herewith (by. .CHECK - MONEY ORDER) the'sum of ten dollars ($10.00), made payable, ‘to 
the .Chief Clerk of said JBureau; to be- included in said fund,. Payment will be made- for; 
death by self-destruction after the Agent has been a member of the fund- for two- years. 

It is .understood and agreed that the sum tendered herewith is a Voluntary, gratuitous 1 
contribution 'to said fund, which T understand is to be administered in the following 
mannerf 


; The .Director of the Bureau will’ appoint a committee which .'shall .consider all 
matters- pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in -pertinent, 
matters. .The Chief Clerk of said Bureau shall receive all contributions and-account for 
same, to* the Director. 

Upon the -death of any Special Agent, the appointed committee will consider the 
case-'and, -submit a (recommendation to the Director as to -its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum. of $10,000. 


The 'following person is, hereby .designated as, my beneficiary,: 

NameLi llian,, P. Callahan ;Wlf A ddress 10^? TflllfiS-fg PI M . Q 

Relationship — Wi fe : . . . Dated December 1 5 P Q)ty . . . . $ 

* • “ ^ 






t 


Very truly yours, 



A A A A A A A AAA a'a A A A A A A A A Ut AAAAAAAA A- A A AA A A A AA AAAJ1 A A AJI A A A. A A A-A AJ* AAW>AA AAAAAAAAAAAAAAAAAAAAiAAA 




February 4, 1944 
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NPCiAB 


Cff P I 

PERSONAL AND CONFIDEN T IAL 


Hr. E. E. Conroy 

Federal Bureau of investigation 

U. S. Department of Justice 

234 U. s. Court House, Foley Square" 

New York 7, New. York 


■*' s^Dear Mr* Conroy! 


Reference is made to my personal and, confidential communi- 
cation to you of September 22, 1943, herein you were advised that 
certain Spe<±ai Agents presently assigned to the Seat of Government 
in supervisory- positions would be assigned' to yo.ur office* for a period 
of two Weeks to handle regular investigative' matters. 


Ibe following Spe.cial Agents wiil report, to yotir office at 
8*39 A. M*, Monday, February 14, 1944,' for such assignments 


Special Agent 
Special Agent 
Special Agent R. H. 
Special Agent [ 


i 

■N. P. Callahan 

« r r* n\. _ \ _ w 


Chamber s 


Special Agent Chamber s i’ s a chemist oh sepret inks assigned 
to the laboratoiy and. his. qualified tion aibng this line, should be 
considered in making assignments to him. 


b6 

b7C 


iSpecial Agent I | supervises denaturalization case£ 

arid he. should be afforded an opportunity to work,, not in a supervisory 
capacity* oh cases of this type during, his'assignment >at .your office. 


It is desired that in, the .assignments made- to these Special 
Agents they 'be assigned to national defense .cases during: the first 
week of their assignment and to regalar investigative ca,ses during 
the last week of their- assignment.. Cases should be assigned to these 
Agents prior to their arrival at your office and necessary files and. 
serials should be araiilable immediately so that there will be "ho time 
lost in starting their investigations. 


Sincerely yours. 


John Edgar Hoove 1 
Director 







NPC:AB 


February I 9 hk 


153* OIAVFIB 


-In accordance with HhC Bureau*® recently {»•* : 
policy of permitting Special Agent FmpervUors 
. '■tf^Zbaaigned at the Seat of Gooernment to . perform ft el& . invent m»im- 
for a period of two woqHo$ you should' .inetruct the following 
$j£$i§s. pedal Agent assigned to your, division to .report Jo the special 
in Charge of the if 00 Tarti Office at 8t3Q A,ll. t February lk» 
/©** $s» ■w$els8* .investigative aoQi^&penti 

• Special Agent Sh F* Callahan . : 

me iBrneau ta notifying the Spec tea Agent in Charge at 
ip&Jt^irew Torfc to place this Special Agent on both national do feme and 
regular investigative work during thin two mel. period* 

ten*, truly ijourQj _ . . 




PVv.t^ 


JomJCd&ar Hooper 
/ e^Tireotor ^ 

.;%/ ■ ■ - . ' 


W^ssss^L 




'-'^T 








JOHN EDGAR, HOOVER 
DIRECTOR 

{ 
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Initrii States ibpartmrttt nfUustto 
JUaaljmgtnn, £L £ 

January 10, 1944 

MEMORANDUM FOB MR, CLEGG 

0 

RE: NICHOLAS P, CALLAHAN 
. SUBJECT: EXPENSE VOUC ^ 

S9 





Mr. Tolson 

Mr. *E, A. Tamm^ 

Mr. Cleggs 

Mr. Glavin_; 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 
Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 



$ 


Based on observations made by represejmpives of the 
Training Division during the past year, Mr. fct£lSnan is classified 
as a capable instructor who makes a dignifie'^p pearance and knows 
answers to all the questions. 


Mr, Quinn Tamm__ 
Tele. Roo m 
Mr, Nease 
Miss Beahm 
Miss Gand y 


the 


t i*n 

+A 


Respectfully, 


11 

R. H.l Hilks JA|3 


\ ' 




ft 

7 / 

If 














m 


r Sneci alWAaent*C^B7^Schildeck'ef : ] 


u llWdppl i can't] 


’s child ecYerlKandl 'esTal 1WC dngres3i oriall 
;correspondenceYconcenuncXapp2icants 
1 7 .<*Y/i 1 IWemnlmteea nhu a i -nnlmexamx n a-s 


^rcorresponaence^f^a^lV 0fa2 l^mpl'oyeeslMphy sic alfex'amina^ 
’** >lV “ ^ ^ * ***■*■ -' wi * fe -- ?,# '*- - -'-*-*• -' -—•-- 
*Re6pleltiKoTa’ &tt efeTirje$&ottheIPfiief£Cl^e^^^ 

* ’* ^ rr_* 1 ■» rr- “ ’ * * ^ ^ SO Td 


' u t i lY sedtajg re - atYporti o n^f^neJ^neffoi^ijit e rviewing' i 

T f * a w^i.T/>*>./i.w l r/>j> 

i i nVt h ej^uT^C 
VnTc ha ra* 3T<?j&a£wHyg 

*3 i&titasfe mp J^ye^Jw tiojjhia v ijfb e enL^ - ^ . 

rp2 Vijea* sTo njfwtfo - ??^ e rt* i ^ri¥re a i VtoV^d/a c t £ *onfsh o uldlbetrb dke Tuf.foj^i r fc 
\? t an c* ?5xe mpl^oyeestw tiojfrep o r tlfo nWsi ck^l'eaveTwfiofa r eYno tts* ick ^employees', 
w £ 0 j[fc a t>eYc ontog^i ousX^Ay g - a A g ^TW^ m P -Z o [ /ee^JtoAQJ PACft .op ggl^A^x^A^fe-Z & 
Wti ngXcmdfl\'ving f " ** * * *** ' m *‘ 



COPY 





September 16, l?Ii3 


„ M R., GLAVIN 

EE: FIREARMS TRAINING 


sphere are set out ftelw the;, names of the 
Supervisors assigned to your Division y?ho are not as yfet - 
fully qualified' in all direarms for the fiscal year ending 
June 30, 19U3* * . . „ ~ . 


W, M. Whelan - 2 Practial Pistol Course 
&. Shotgun; 

j N, P, Callahan j - 1 Practical Pistol Course 

These delinquencies must be made up at the regular: 
September Firearms,, Training period to be held at Quantico, 
September 21, 22, 23, 28, 2, 9, and 30, ±9k3+ All the delin- 
- quencies can be made up during the one day each Supervisor is 
at jQuantico* 

- ‘ Very truly yours 


John Edgar Hoover 
Director 


Mr. To} s on 

Mr. E.A. Tamm 

Mr. Clegg 

Mr, Coffey 

Mr. G bavin 

Mr. Dadd 

;_Mr\ Ki chols. ^ 

- Mr,* Rosen 

Mr,. Tracy 

Mr, Carson 

’ _ Mr* Harbo 

1 Mr, Hendon 

Mr. McGuire - 
Mr* Mumford 

Mr. Piper 

Mr. Quinn !Tamm_ 

Mr* ilease 

f Miss Gandy 


i 


w\T ■ 1 


■- Q. i ^ 

4 £ 




i 








l 


JOHN EDGAR HOOVER 
DIRECTOR ', * 



"JSS^SS^^W - *$&< ^ ^ 
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RPdAB 


Unfafi §tata StpartmEtrt of Snofite 
iastfittgtot, S. fi. 

October 2], ify 


iQBiDl FOB HR, GLAM 


Re: 'draft Status j\ 

/' 



4 i 

• The writer this, warning igcp}% 
of classification indicating he w 
Classification 2-B until April' 25, I® 



m 

pme/lH 



lilt, Tolsoo 

t 

iMr. E.A, Tamm, 

;Mr, 'Clegg 

‘Mr, Glavin 

Mr, Ladd 

Mr, Nichols 

Mr, Rosen 

Mr, Tracy_; 

Mr, Carson 

Mr, Colley 

Mr, Hondon 

Mr, Kramer 

wm 

Mr, McGuire 

i 

Mr, Harbo 

■ 

Mr, Quinn Tamn| 
Tele, Room, 

Mr, Nease_ 
M jjs Beahm 
, .Miss Gandy. 

IrM 
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' OFFICIAL BUSINESS 
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iflsiteral Bureau of jiuueaitgattou 
fhtiteli States department of fotiee 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special’ Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to August 31, 1943, and who dies from 
- 4 - any cause except self-destruction while employed as a Special Agent, I am forwarding here- 

with (by CHECK - MONEY ORDER) the sum of ten dollars ($10.00), made payable to the Chief 
Clerk of said Bureau, to be included in said fund. Payment will be made for death by self- 
. destruction after the Agent nas been a member of the fund for two years. It is understood 
and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which' 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 


The following person is 
Name SOMS 

4 

Relationship < wife 


hereby designated as my beneficiary: 
Address 


Dated AMUSt 91, M- 


Very truly yours, 

a 




(X-iJ. 9-3 A-’ii 


Special Agent 



194S 


X*bfe&I - II. ' ; '. 

.gfclftQt jLV#' SyB&WT"' ' ■ 

33®y«0$ son^t gilding 


• ■ '■ ^&#j* Itusthfer 4M' 


'OaxLt3Lmn0& c - 

■ of fefc*. T.*r • aanpcwer cow«M!$ld®t,,. -■ 

eafcabl L«fc*d tad#? th® p^v Irian* Of Tiscreutive Order 9309> hm 
: d®%feM;lh®4 '■■t3&- , '-p!CMB4tion:' of &p#oi®I\.&g^t/b®ld fey Mr* ., - C&l Iwha® ■' , . ..'■ 
tto fee m key ppaitsjto® eifehiA the ziGwilng -of feaid Exeoutlv® OiT*«r#' 

"■■ The ' . ^ V, -isles' ' of this bureau * . whi oh. has fee®® 
established In aecordenc® with th® proel&Xon®. of Executive 
&i*d®r 'B»3Q9a roeo&iirorid® that tJh* a&taohod P*&«5* 5*ora 4t*A {$*<•- 
which has b«Mm fcaacfeted fey tar under date of September 9, 
.194^ ferns eoAtatorpigfted fey the Chairman of fcix© A£®®oy Corn aitt®® # 
fees forrar&ed to you repeat tag o ® cup a t i 1 '.-at 1 ^el’ensuent on .behalf 
,®f’ Mr*;C®lXa^®h* / : ■;' . -‘.. A .', 


' ; mppr oelab# 'thle 

®f ■ ._ the'' f tl% ; of ' •. 

f0nai4eral;Iort %f •' the - ®*ia® ' >hen . 

Should you «rin&t ally additional InfoKjvion, 
unbu.mef ■'. i aim XX ■ 3&«m ydfe' 'pfe&^ftly &e 


Should- you' any additional' Inf 

Mr. ».dd»--»* 4 :; ..'X ■fll.tfell;: ■ ydu 

•Mr;, e: Alhrafe^ ©oe\ipafciG&:aX Bbrfeur of this 

Mr. ciegg_ '■ i j ->-. , 

Mv fioffev . .,, ". V' : 

Mr. G 1 aviti 

Mr . Ladd . ' .-.■ '■ . : ■ 

Mr. Nichols - ' ' • : f . ' :'"■, - ' 

Mr.. Rose n .- --X:-.- ; '■ - r . ’ :X ; . ‘ . ' •/ ^ ... '' 

- Mr - Ac ' e ' r ^r-^e^fi4p£ C4as*ilfefe4% : H&e &*&$&*»* 

Mr. HarbfigjSAC Balfc|SrtQ(B 9 NICATlONS SECTION^ m 

M, 01 ^ in MAILED 

: Mr. Starke_ " Y / ★ SEP 1 G 1343 ★ | 

Mr. Quinn Tamm.. 

Mr. Nease____. . ‘ - FEDERAL BUREAU ’pflNVESTIGATIdN 

Mi ss Gandy _ ; ^ ’ U. S. DEPARTMENT OF iUSTK* 


, made 4 ■ part . .: ■■ - 
m re^ueat your • 
Ms- feleeeif io4.tlo®.* : - 
not hesitate . t o ;, 
.■sad;; of • -argr chftzfcfee : - 


SlnueiTbly. 


John . 


| ; -tl#a.3rpsu^; . Vcjr'Ciiu-.v- 

f - i 

i^v-s-s^ePiSL^ 


■ ■ - l p. M-.. ; •■ . 

[FEOiff^L BUREAU Of INVESTIGATION 
' li, $. DEPARTMENT OF iUSTICE 


/h. JVt, Vo 



0 


cO 


11 


Nicholas p. Callahan 

433 29 

Ealtinorq Narylfed, 


Epocial A£pnt 


Sob attachment* Hr* Callahan is aft invbsti- 
CStoi*y cr^at .charged wife fee duty of invoptifetinc violations e2* 
fea Ifee pi fee felted States, collecting ovidcnce in qaaca in 
which tho Ini tod states is cr may t e a party in int erect, fed, 
forforpin<j .other duties loosed upon iife by' law* 

harfe 4,. 1£35 fene EG* 1CS0 

4COO .annually Coo nttactipont 


PnC.&r dojrco ienja-jin Frrnkiin tTniv.croity. 


Coo attachment 


vraohincton, D. ,C. 



cP cP 

Fodoral Buf.oau of lnvooti£atich$ - 
United 3tutoo Bpporteen't of tfubtico 

V'aahlngton, B, 0* 


Coo attachment 


Coo attachment 

i 

See attachment 


Coo attachment 


Coo attachment 


vrasMneton* i#4 c* 

J. ZJd^ar Hoover 
the Bdfootor 


*r»T '*?-»wY':hp •:&!* 

* 1 - * i* k it 

• ' - / 9th Copt ember 43 

* * /: * *4 * 

* * »f - “ • n / i41; -«j 1 

\ 

. ' , ,, , , Notary Public 

ohaiirtian. ' ' 



SPECIAL AGENTS 


This position has been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been- designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative, work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty- three dnd foijty. They must be graduates of 
a law school or an accounting school with. the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or -have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. . For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, specfography, cryptography, .mineralogy, metallog- 
raphy, -toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position-, which are exceedingly high. They must have vision of no less than. 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. . They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau Of Investigation. They must satisfactorily pass numerous written, 
examinations during their period nf training. If a trainee fails to pass any. of 
' these examinations, he is dropped, from the school. 

The duties of a Special Agent of the Federal .Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go - to any part of 
’ the United States or to any assignment outside the United States. The- hours of 
duty for these employees- are such that tiiey must be -in excellent physical health. 
The average work week for a Special Agent ’of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. .Due -to the .small number of Special Agents of the Federal Bureau of Investi-. 
gation presently handling the work under the jurisdiction of the- Federal Bureau 
of Investigation within- and without the continental United States, it is necessary- 
that the entire -staff be highly mobile. 

( * 

' Special Agents are required t-o be able to conduct investigations in 
more than 100 types of cases, including, espioriage, sabotage, subversive activities, 
frauds against the .government, kidnaping, extortion, bank robbery, White Slave 




Traffic Act, etc. They' are trained in and. required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon, firearms, to understand the use of code messages, to conduct physical surveil- 
lances of subjects, of espionage and similar cases, sometimes for. periods of many 
months, and! when necessary, to -assume a necessary character to enable them to fit 
in an undercover capacity into the -activities and operations of groups such as 
foreign agerits, who are engaged in thwarting the war effort: 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The,. Chief of the' Bureau of Navigation, for the- Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit- 
their resignations from reserve- commissions held by them in the naval services 
because it had been -determined that those Special Agents could better serve their 
country in {their present assignments than if they were to be called into active' 
naval service. The Secretary of War, in .1942, addressed personal communications 
to 168 Special .Agents of the Federal Bureau of- Investigation who at that time 
held reserve commissions in the Army. The Secretary of War -at that time advised 
the Special Agent's that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact .that they held reserve commissions in the United States Army, 
and the request was ihade that these Agents, through the proper channels, submit 
their resignations from their commissions. 

. General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that, the national defense functions of the FBI should 
not be impaired by the removal* of trained personnel from critic'al positions in 
the Bureau. 

The position oif Special Agent- has always been considered the most crit- 
ical of all positions in the FBI, since, -with the tremendous bulk of work placed 
upon us due to- the war emergency, it is essential that a trained qualified staff 
be available’ for the handling of this work. If the Federal Bureau of investigation 
cannot continue to retain its personnel in this critical position, aid and comfor.t 
would most certainly be given to the enemy and' others whose interests are inimical 
to the best iriterests of the country today. Up to the present time the full com- 
plement .of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J.. -Edgar Hoover, .do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 


Subscribed and sworn to before me this 9th day o f September 19 43 


Notary Public 
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September 13, 1943 
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Federal Bureau of Investigation 
Department of Justice 
Washington, D.' C. 

Re: Order No. 433 Q 

Nicholas Peter Callahan 

Attention: J. Edgar Hoover 

Dear Sir : 

The above named registrant is about to be’ re- 
classified. If you wish him considered for 
occupational deferment, please file Form 42- A 
at once. 

Very truly yours. 


Local Board #11 




JOHN EDGAR HOOVER 
DIRECTOR* 



*■ 


0 

■o 
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’SHeficral 23u?5ait laf^hucattgatiott"**” 
United States department of Ifusttcr 
SSaaljington, 53. CL 

August 31, 1943. 


HE?? 


MEMORANDUM FOR Ur. Glavi 



CALLAHAN, N. P., 

Chief Clerk’s Office. 


Mr. Tolson 

Mr. E., A. Tamm_ 

Mr. Clegg 

^Mr... .CoiJfey 

Mr. Glavin 

Mr , Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Acers 

Mr. Carson 

Mr. Harbo 

Mr., Hendon 

Mr. Mumford 

Mr. Starke 

Mr. Quinn Tamm_ 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss' Gandy w 


The above Special Agent came to Health Service about 8 p.m. on the 30th 
inst. with swollen and painful ankle which he said* he had injured while 
playing soft-ball. He was given first aid and advised to consult a Physician 
this morning. . 


Mr* Callahan’s hone was called this morning and Doctor had examined ankle 
but stated ‘it was too swollen and sore to make diagnosis; that in 24 hours 
he would determine extent of injury. 


Respectfully submitted^, 

4 ? 

Jessie H. Skilling. 

®S£P 2 


9/1/ b-3 


Mr . Callahan -today advised -that his ankle is broken and has ba'&n 
placed in a cast by his physician , who has advised him to b$’- 
quiet for a week or so, 7 - 
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July- £3, 1943 


-PEBSOHAL AND OOHFIDmTTIA tr 


l»r* Sicholas ?* Callahan 
Fodpral Bureau of Investigation 
uuchingtoa, D» C. 


CaXXnhttixs 

pear Mr. 

The Bureau is in receipt, of the report of the 


This report reflects, the following physical defects: 


Ilouo 

9 


The Board of Examining Physicians makes "the following 
recommend^ion^^^ 

Inoculation lor tetanus* 

Inoculation lor typhoid* 

Dental attention* 

It reports that you -are capable of performing 
■ — strenuous physical exertion, and have no physical defects. 

Ur. E. A. Tsn&u^ would interfere with your participation in raids or 

Mr; Ch 5 t^ other work involving the practical use of firearms. 

Mr. QiiTiii^^, v ^ 

Mr. u«dd ... For your information, it was— dbTjerminedRjjm^ing ^yvis 

Mr. Nichot*^ . examination that your blood it> Intentional Type 


Mr. To Ison. 


4*^, 



Mr* Roaen^ 

Mr*. Tracy^ 

Mr* jCJaraou 
Mr 

^ w ' ~l 

Mr J K.ramiv ^ ^ 

,! 

Mr,' McGui 
Mri Quiiur 

f * 7* f}*: $ 

\“ — ^ 


t 

■ K r. j 



S i nc e r e-1 ypy oaro , 


fL 


John Edgar Hoover 
Director 


L <* * a v 

?v 


W fflii uV fr ui 



CC-270 


S' 

ENTS 


NAME Nicholas P. 

NATIVITY(state of birth) 
FAMILY HISTORY 


RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENT 
FEDERAL BUREAU! OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

O 

Nicholas P. Callahan AGE oa YEARS- c MONTHS 


AGE 29 YEARS- 5 MONTHS 

MARRIED, SINGLE, WIDOWED: Married NUMBER OF CHILDREN 2 



HEAD AND FACE N 

EYES: PUPILS (size, shape, reaction to light and distance-, etc.) 

DISTANT VISION RT. 20/ 20 corrected to 20/ 

LT. 20,20 , corrected to 20/ 

color perceptio n Normal • v . . 

(state edition of Stilling's plates or Lamps used) 


DISEASE OR ANATOMICAL DEFECTS 

EARS: HEARING RT. WHISPERED VOICE IS' / l5» CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE 15 / l5' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS N ^ 

NOSE . N 

• . (Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES N , • 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS N 


-TEETH AND GUMS(disease or anatomical defect):, 

\ MISSING TEETH £ 

^ NON VITAL TEETH none apparent 

1 'vs periapical disease none apparent 

M MARKED MALOCCLUSIO N hone 

^ ^ PYORRHEA ALVEOLARIS none 

TEETH REPLACED BY BRIDGES none 

v - ! 

P DENTURE S nan- 

K K) REMARKS prophylaxis rmcHoH 

^ : : : 


Prophylaxis needed 



J7 IS ta fitf’"’’ £T~22 ~~ 2 1 24 2$' 26 21 21 20 . 3ft 




(Signature^W’ Denial Of f icer)’ " 

} b *- ’ ****** 


GENERAL BUILD AND APPEARANCE healthy , ~ ■ 

TEMP ERATURE 97 . 6 CHEST AT EXPIRATIO N { 

HEIGHT ' ° Y f CHEST AT INSPIRATION JUL H O liW'd ' 

WEIGHT CIRCUMFERENCE OF ABDOMEN ATnUMBILICUS - 1 ' 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE 22# gain in 4**yrs~: "T — 

SKIN. HAIR, AND GLANDS^ N ' A, j 

NECK (abnormalities, thyroid gland, trachea! larvnx) N 



«;‘Z- 


6 


THORAX (size, shape, movement, 'rib cage, mediastinum) -N 


RESPIRATORY SYSTEM. BRONCHI. LUNGS. PLEURA. ETC.. 

- 

N 




CARD I 0 - VASCULAR SYSTEM 

N 

* 



HEART (note all j signs of cardiac 

involvement) 








PULSE': BEFORE EXERCISE 

72 

BLOOD PRESSURE: SYSTOLIC > 

95 

AFTER EXERCISE . - 

' ' 116 

- 

DIASTOLIC. 

60 

THREE MINUTES AFTER. 

. #4 


PULSE N 


CONDITION OF ARTERIES 


CHARACTER OF 


CONDITION OF VEINS . 

N 

HEMORRHO I DS 

n 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)^ 


GENITO-URINARY SYSTEM H : ~ l__ : 

URINALYSIS: SP. GR. 1.020 . ALB. neg SUGAR neg .MICROSCOPICAL neg 

VENEREAL DISEAS E- - - • 

NERVOUS SYSTEM £ ; • 

(organic or functional disorders) 

ROMBERG N INCOORDINATION (gait, speech) - ft 

REFLEXES, SUPERFICIAL ' N _DEEP(knee, ankle, .elbow) N TREMORS 

SEROLOGICAL TESTS^ neg BLOOD TYPE - wqw 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) ’ » 

' ' ■ N - 


SMALLPOX VACCINATION: DATE. OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES - 


none in 5 yrs, 


DATE OF LAST COURSE 


n it 

Tet tox. 


REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 


SUMMARY OF DEFECTS 


-None 


CAPABLE OF PERFORMING DUTIES INVOLVIN G . strenuous __PHYSICAL EXERTipN 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ygg (yes or no) 

(when no is given state cause) : : 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary). 

iXyphoid . and smallpox. prophylaxis . ; 

‘ Tetanus toxoid * ; : : ; — 


Benj V. White 
Lt. CMC) USSR 




DATE OF EXAMINATION 


7 “ 2“43 





Standard Form Ho. 51 
Apbr. Jan. 5, 1942 
C. S.iC. Dept. Cir. No. 802. 


Defj^DT /Sc regular ( ): interim (/S) 

r\C«N/yr\ 1 Ur probationary-ist ( )2o <SlJ) 

EFFICIENCY RATING 


Clarification Symbol* , "" 

J2=r. 

(Service) (Grade) (Claw) 


As of — 3./.3J~/lL3....- based on performance during period from ..Aj.lJ.A2. 

CP 

.2i v ...p.,...Ca-Llahan— ..^Sp£.c.i.aX..Ag.£H.±. ( A.1 

(Na&eoTt empi5y«r (Title ot position) 1 “ 


to 3/J31/A2. 


—&BZ 

(Bureau) 


...lhr.s.6 

(Division) 


...Gh.isjt.i.Gl.ar.kJ. 3 . 0.fil.i.c£. 

(Section) * (Subsection or unit) 


(Field office) 


V 

+ 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1. Underline the’ elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements intfah'es. except for employees in admin- 

istrative, supervisory, or planning positions. 

b, Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly' familiar with instructions in the 

rating manual. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


□ 

□ 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques* and 

procedures. 

(4) Presenfability of work (appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7)' Accuracy of operations. 

(8) Accuracy of final results. 

- — (9) Accuracy of judgments or decisions. 

— •„ (10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12)" Rate of progress on or completion of assign- 
ments. 

* \ 

(13) Amount of acceptable work produced. (Is mark 

based on production records? _ ) 

(14) Ability to organize his work., * Yes or 


(21) Effectiveness in, planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(2S) ' Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish* 

ing standards of performance for sub origi- 
nates, 

. (25) Effectiveness in directing , reviewing , and check- 

ing the work of subordinates . 

(20) Effectiveness in* instructing , training, - and 

developing subordinates in the work. 

..* (27) Effectiveness in promoting high working morale. 

- (28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

(SO) Ability to make decisions. 

(51) Effectiveness in delegating clearly defined 

v authority to act. 


(15) Effectiveness 
others. 


in meeting and dealing with 


(16) Cooperativeness, 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


STATE ANY OTHER ELEMENTS CONSIDERED 

- (A) y 


STANDARD, 
Deviations most be explained on reverse 


All underlined elements marked plus, and no element 

marked minus ■ : 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a cheeky and 
minus marks fully compensated by plus .marks, or — 
a majority of underlined elements marked at least with 
a 'check, and minus marks on underlined elements over- 

compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks L ....... 

A majority of underlined elements marked minus.. 



Fair 
Unsatisfactory- 


On the whole, do you consider the conduct of this employee to be satisfactory? . .. ..... (See back of form) 

/ / ' (Yeiorno) 

Rated by ™ 

Reviewed by 



(Signature of 

Rating approved by efficiency* ratin; 


Aa.£.ia.iiajxt..j)4x.e.a±jxc 

O Director 

*au of InvMtigttlort 
(Title")* " ‘ 


.3J32./43 

Tun 9 (D f$ 3 


(Date) 


ittee Report to employee 

(Date) 


(Adjective rating) 


(Numerical rating) 





. WRG:lrd 


MEMORANDUM 


Special Agent Callahan has continued 
his assignment in the Administrative Division 
and has been used as a sort of "fireman" by me. 

His past experience ,■ ,both as- a Clerk and as an 
Agent in the Chief Clerk's Office, has made it 
possible for me to designate Mr. Callahan to 
jump into any of the sections of the Bureau to 
help out as, occasion demands. He has been of 
material assistance to me during our budget 
periods. He has stepped in and is doing an 
excellent job at the present time in assisting 
in the handling of Selective Service matters. 

He has numerous contacts around Washington which 
have proven to be of assistance to this office 
in the handling of its regular business matters. 

Mr Callahan is a good accountant and a good 
Agent. I have no hesitancy at 'all in recommending 
him as excellent. I feel that his experience 
can best be utilised by the Bureau in his present 
position; however, he undoubtedly could 'handle 
an accounting supervisory position without diffi- 
culty. He is entirely loyal to the Director 
and the Bureau. 



I 





February 6, 1943 

NPC:PBF MEMORANDUM FOR MR. GLAVIN 

RE: LECTURE TO TRAINEES ON 

CHIEF CLERK'S OFFICE WORK 


Pursuant to your request, this memorandum is submitted to advise you of 
the instructions given trinees concerning the use of GTR* S in my lecture before them 
on the work of the Chief Clerk’s Office. 

jF 

4 

The use of Government Transportation Requests is the first subject covered 
by the writer in his lecture. Paragraph 17 of the Government Travel Regulations is read 
to the class and the following portion is specifdcally called to the attention of the 
trainees: '*For presentation by persons travelling on official business". Part II of 

Sectioh 61df the Manual of Rules and Regulations is called to the attention of the 
trainees and. particularly that part which states, "Transportation Requests shall be used 
only for travel on official business", and at th* present time the writer requests the 
trainees to underscore this portion in their manual. 

The waiter, since taking over the lecture on the Chief Clerk's Office 
work in August, 1942, when Mr. Wilcox was transferred to Cleveland has never stated or 
inferred that Agents could use GTR's for personal travel. The writer- in one or two of 
his ledtures prior to the time that Mr. Wilcox left did mention- to the class that in cases 
of extreme and dire emergency GTR'.s could be used for travel and great pains- were taken 
to elaborate on this statement but noe of the examples cited could be stretched to the 
point to allow the use of GTR's in the manner in which Agent Jackson has used them. When 
the trainees concerning supposititious situations which in all probability ndver would 
occur and merely took up time which could be spent to better advantage: therefore, when 
the writer determined this he immediately ceased making any reference to the use of GTR'S 
for travel in cases of extreme emergency and has since followed the line of instruction 
concerning the use of GTR's as pointed out above. 

I wish to assure you that emphatic instructions are and will continue to . 
be given to the classbs of trainees so that another situation such as this will not ’arise. 


Respectfully, 


N. P. Callahan 






February 26, 19li3 




Mr 1 -. 


Nicholas p. Callahan 


Federal Bureau of investigation 
fdsiin®, rt t n i. of Ju?tice 


Bear Sir: 


Mr. To I 




Mr. li. A. Tara:) 


This will acknowledge the receipt of your contribution of 


Ur. CIcfic 

Mr. Ghvjg. 

Mr. Ladd 

Mr. Mishoh, 
Mr, Roseu^ 
Mr. Tracy w 
Mr. C«t«on 


"*$5.00 to the fund to be paid to the designated beneficiary of any 
■participating Special Agent o.f the Bureau who dies, from any cause 
■except self-destruction, while employed v as a Special Ageht. Pay- 
ment will be made tot death by self-destruction after' the Agent 


has been a member of the fund for two years. 






0 0 

iflriimil tHurctm of Jttuceftgafton 
Untied §tafrs department of I/usttce 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0, 

Dear Sir: 

* 

For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, ' 
United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will 'be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk„ of said 
Bureau shall receive all contributions and account for same to the. Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as my beneficiary: 

Name. Address Pl.jht.g . 

Relationship Date d Si ~/s<- t/3 

* ✓ 

Very truly yours, 





CC-287 


3te&rral 2Summ nf Jtiueatisatton 
mnitch States iDepartment nf Justice 
' HJas^rngtott, 53. <JL 

November 24, 1942 


MEMORANDUM FOR MR. TOLSON 

0 

Re:. Nicholas P. Callahan 
Special Agent 


1 ^ 


.With reference to the attached personal and confidential 
communication dated October 20, 1942, from the SAC at Chicago con- 
cerning the above-mentioned Agent, complaints having been madei re- 
garding his discussing official matters with his wife, and she in 
turn discussing them with her parents, I discussed this matter in 
detail with Callahan. 


Callahan advised me that he never discussed official 
matters of the Bureau with Mrs. Callahan. I inquired concerning 
the possibility of his discussing transfers. Callahan stated that 
he does not discuss transfers with Mrs". Callahan, that he takes the 
Investigator home and Mrs. Callahan, knowing a great many of the 
Agents and their families, "follows the transfers listed in the 
Investigator." 


He further advised me that although he did not know the 
name of the individual reporting th is alleg ed indiscretion on his 
part, undoubtedly it was some of the | ^ family, which family has 
been particularly bitter against the family of Mrs. Callahan, due 
to some domestic differences had by them. 


I have known Callahan ever since- he came in the Bureau. 

He has been with me as a clerk and as ah Agent. I know Mrs. Callahan. 
Agent Callahan is definitely not the type who would go around dis- 
cussing official Bureau matters with persons not authorized to have 
such information. I have every reason to believe that he is entirely 
truthful in his statements to me and I recommend that no further 








Q 


0 


iftefteral {Bureau nf luuestfgattnu 

Bnitcil States IBepartment nf Justice 
Chicago, Illinois 

October 20, 1942 

PERSONAL AND CONFIDENTIAL ~ 


Director 

Federal Bureau of Investigation 
Trashing ton, D. C. 


o 


Mr. Tots on......... 

Mr. E. A. Tamm,., 
Mr. Clctfff.......... 

<<r. Glavin ......... 

Mr. ^add .... „ . . . 

Mr. Nichole........ 

Mr. Ho< “3a ......... 

Mr. Tracy.......... 

'Mr, Corson ......... 

Mr. CofToy.. .... .... 

Mr. Kendon ....... 

Mr. Kramer........ 

Mr. McGuire ....... 

Mr, Quinn Tamm.. 
Mr. Noase.. ........ 

Miss Gandy........ 

yilce ................ 


Re: NICHOLAS CALLAHAN 
SPECIAL AGENT 


Dear Sir: 


Street, Chicago, Illinois, 


te lephone Iiafavett e 0121, who was in the Chicago office regarding the matter 
of l l whlch he had reported to the Washington Field Office 

previously, advised that while in-. Washington he resided at the home of Mrs. 
JOSEPH PEPPER, 2811 Myrtle Avenue, N. E., Washington, telephone Hobart 7139. 


I | stated that Mrs. PEPPER is the mother-in-law. of ^ 

Special Agent CALLAHAN. He stated that JOSEPHFEPPER, CALLAHAN f s father-in-law 
was a fireman for the District of Columbia, and v|is not a particularly good, 
character. He stated that PEPPER drinks a good deal and talks a lot. - 


stated that the reason he called this matter to 

the attention of the Bureau was because while he I I resided at the 

home . of the PEPPERS, he frequently could overhear c onversations* between Mrs. 
PEPPER and her daughter, Mrs. CALLAHAN. | ~| stated thatit seemed to 

him that t hey frequently discussed matters which referred to Bureau business. 
I ~l stated that this would particularly come up whenever Agent CALLAHAN 

had advised his wife that he had to work late or had to do some special job 
because of some unusual occurrence. 


the Bureau had arrested some man in New York. 


1 state d that he recalls that sometime in December, 

jbhere was some discussion about the fact that 


stated that he is 

not certain whether the information mentioned over the telephone concerned 


matters which had already taken place, or -whether^ if fConcerned-matters“Trhicho 


were contemplated in the- near future. 



.stated tha 

fact that different.^. Agents were t£ 
he thought that information of this type might- be of [ihterbat" v torsome e< third--4 



Searchod..V.i .. . ..Checked, 
d Filed 



b6 

hlC 




« 


"Director, 10/20/42 


Re: NICHOLAS CALLAHAN 

SPECIAL AGENT 


party inasmuch as it might show a tendency toward some unusual activity 
being undertaken in that particular area* 


I stated that he resided in PEPPER’S house from 

until I I and that during that time there were 

frequent conversati ons along these lines between Mrs. CALLAHAN and Mrs* 
PEPPER* | ~~| admitted that there was no one in the house at that time 

but himself and his wife, and that the matter was not made known, to any 
outsider* He admitted further that he was not certain whether any of the 
matters discussed were matters of a confidential nature, or whether they 
were merely things which had occurred and which had become public property 
in view of the fact that they had been published in the newspapers* 

H also stated that he did not recall any par ticular 
names of any Agents or of any persons ever having been mentioned. | | 

I I stated that he did not doubt Agent CALLAHAN in the slightest and 

that he did not wish to do or say anything which would reflect in any way 
upon Agent CALLAHAN’S ability or integrity. He stated that the only reason 
he thought this was worthy of attention was because of the fact that 
JOSEPH PEPPER might become the unwitting tool of fifth columnists who 
might be aware of his relationship with Agent CALLAHAN and who might, when 
PEPPER was under the influence of liquor, ply him with questions relating 
to matters he had heard through his daughter’s telephone conversations with 
Agent CALLAHAN. 


| | also remar ked that he personally does not like 

JOSEPH PEPPER and that he presently l~ I 

| to continue to reside at 

the PEPPER household. 


| | was farther questioned and he was unable to furnish 

any specific information which might be of value to a third party that he 
had overheard as a result of these telephone conversations. He also re- 
iterated the fact that he did not doubt Agent CALLAHAN in the least, but he 
did feel that his wife should not be so free wit h her discu ssion of whatever 
she did know about Bureau work with her mother. 1 I request ed that his 

name be kept confidential in this matter. It is noted that I > s animosity 

towards PEPPER is probably the motivating factor here*. 



b6 
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September 14# 3-942 




Local Fattening Board 
Brpokland School 

10th & Monroe Streets , Northeast 
Washington, D. G. 


Gentleaent 


In connection with the application for a 
supplemental gasoline ration allowance submitted 
by Nicholas P| Callahan, 1 an pleased to adviso you 
that ho is. employed by the Federal Bureau Of Invest* 
tigation a3 a Special Agent. 

Very truly ymrd, 


« 'O 

.John Edgar t Jjoov@' 
Directc* ...j£ 

* __ * 
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Mr. To Won 


.Mr. E* 4* Tamm 


Mr- CTegsr 


Mr. Giavin 


Mr . Ladd- 


Mr* Nichols 


Mr. Boson 

. 

mmmnmms section 

Mr* Tracy 1 

Mr* Oarsorl 

MAILED 3 

Mr* Coffey 

Mr. Hendon 

* 8^141842 B& 

Mr* Kramer 

* 

Mr. McGuire 

fEDERAl BU8EAI' OF INVE8T'CATJ0H 

Mr. Quinn .Tanun^ 

w.5. department of i-jsrtt 

Mir* Nease . 

^ . ’ 

¥-i»s Gsuieb?! 


- * " 

,1 N . / 

1 f Sjfr * * 
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Scptcabo? 10, 1942 



f i 

Mr. Nicholas P« Callahan 
Federal Bureau of Investigation 
0. S. Department of Justice 
tfashington, fl, C* 


Dear Sir: 


Mr. Tolioa lhis. will acknowledge the receipt of your contribution of 

Mr. E, a. Tamm u ^' , 00 to the fund to be paid to, the designated beneficiary of any 
Mr, Clegg participating Special Agent of the Bureau who, dies, from any cause 
^except self-destruction, while employed as a Special Agent. Pay- 
ment will be made for .death by self-destruction after the Agent 
~has been a member of the fund for two years, 


Mr. G 1 avi n s 
Mr. Ladd 




Mr Nicbola 

' 4 

Mr- jUsea^ 

Mr, Tracy^ 

Mr. Carso^ 

Mr, Wl« 

Mr. Eraser M A 1 L» 6 D G 

Mr M< Gui re j . 

Mr. Quinn Taiamr ' 

4t 

Mr, Neaso 

h **■ 

Miss Gandy. 


N' 


Sincerely yours, » 




L El'iltVJ '■ F INVS1MI 
a8.RtMrt!CSidM«!E 


John Edgar Hoover j ^ 
Director ** * 









Selisral Bateau of Jnueattgation 
United States Hepartment of ifusttce 


Washington, D.C. (yCs & 

September 7, 1942. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to be paid to the widow or designated 
, beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I "understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as my beneficiary: 

Name Lillian P. Callahan Address 1032 Taussig Pi. . N.E. 

Y/ashington, D. C. 

Relationshi p 7/lfe Dated September 7, 1942. 

Very truly yours, 




r-- S— — y 


’“■'^Standard Form No. 51 
Appr. Jan, 5. 1942 
C. S. C. Dept. Clr. No. 3( 


DETD/yST r\C regular < . > ; interim < 

riCpVf 1 I Xj F PROBATIONARY- 1ST ( ) 2D ( 

EFFICIENCY RATING 


0 


Classification Symbols 

.OAT. JJU__ 

.(Service)/ , (Grade) 


, (Class); 


As of based on performance daring period from . AP.?.4jk..-ki..i9j41., to 14^.9.^. 

Federal Bureau of Investigation 

(Bureau) 


Nicholas P'. Callahan Speci a l Agent 

(Name of employee) (Title of position) 


Division .Three 

(Division)" 


Chief^Clerk 1 s Office 


(Subsection or unit) 


(Ffeid‘offlw)“ 


ON LINES BELOW 
MARK EMPLOYEE 

1. Underline the elements which are especially important in the position. 
2; Rate only on elements pertinent to the position. 

CHECK ONE: 


a. Do'not rate on elements in italics except for employees in admin- 

A flministrfltivfl. 

V if adequate 

istrative, supervisory, or planning positions^ 
b. Rate administrative, supervisory, and planning employees on all 

supervisory, or 

— if weak 

elements pertinent to the position whether in italics or not. 

3. Before .rating, become thoroughly familiar with instructions in the 

planning „ □ 

if outstanding 

rating manual. s 

All others □ 


(1) 

( 2 ) 

(3) 

(4) 


(5) 

( 6 ) 

. (7) 

...... ( 8 ), 

----- O) 

( 10 ) 

( 11 ) 

( 12 ) 


(13) 

(14) 

(15) 


(16) 

----- (17) 

(18) 

....... (19) 

( 20 ) 


Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in. the application .of techniques and 
procedures. 

’Presentahility of work (appropriateness of ar- 
rangement and appearance of- work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. ». 

Accuracy of final results. 

Accuracy, of 'judgments or decisions. 

Effectiveness" -in presenting - ideas or facts. 

Industry.; ‘ ' * ' ' 

Bate of progress -on or completion' of assign- 
ments. • 

Amount of acceptable work produced. (Is mark 
based on production records? ; ) 


Ability to organize his work. 


(Yes or no) 


Effectiveness 

others. 


in meeting mid .dealing with 


Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


(22) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

_ v broader or related programs . 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing , reviewing 9 J and check- 

ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines. 

(SO) Ability to make decisions . 

(52) Effectiveness in delegating dearly defined 
authority to act 

STATE ANY OTHER ELEMENTS CONSIDERED 


(A) ‘ - 

(B) 

(C) 


V ^ 



STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements marked plus, and no element 

marked minus ; i 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with, 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements... 

A majority of underlined elements marked at least with 
a check, and minus marks hot fully compensated by 

plus marks — — 

A majority of underlined elements marked minus..... 


Numerical 

rating 

1 


Very goo<L.A£_ . 2 or 3 


Adjective 

rating 

Excellent 


Good. 


Pair 

Unsatisfactory- 


4, 6, or 6 

7 or 8 
1 9 


V, . ^ 

Rating ♦ // n 
'official- £..?• 


y 


Reviewing 
official- 3 


:V 


On the whole, do you consider the conduct of this employee to he satisfactory? (See back of form) 

' , ^ ~ ^ " (Yea or no) * 7 

Bated by .A§Jistant.Dixecjip.E.„_ ..Jfex.cJbi.3JL,.. 1942 — . 

' (Sigrfatyiro of rating official) (Title) ' ' T * (Date) 

Reviewed by j 

^(Signature of reviewing official) (Title) ‘ (Date) 

JUL 2 7 1942 

Rating approved by efficiency rating committee ......... Report to employee — 

ie— 2 C 177-1 (Date) (Adjective rating) (Numerical rating) 


v 




REj NICHOLS P. CALAHAN 
Special Agent 


Very Good. . 

Mr. Callahan has continued to perforin his duties in a very 
satisfactory manner. At the present time he is assisting 
in applicant briefing and is handling all congressional 
mail. He conducts a number of interviews with outsiders 
coming into the office. 

The greatest difficulty experienced by Mr. Callahan is 
that from time to time he gets into a rut in the handling 
of specialized mail. This matter has been brought to his 
attention and he has made a very sincere effort- to over- 
come this fault. 

L 

There is no doubt in my mind as to his loyalty to the Direc- 
tor and the Bureau. 'I would rate .him as "very good". 





jl JOHN 

i* 


EDGAR HOOVER 
DIRECTOR 


v 2 a 



JSRsVH 



HHttxteb §tnts& Stepartmsnt of ihtstfcs 


IHasIiutgtnn, 33«. CL 
May 28, 1942 


MEMORANDUM ^FOB. MR. TOLSON 



/ 


RE: IN-SERVICE TRAINING COURSE 

May 11 TO Mav^22, 1942 
SPECIAL AGENT N. fPcALLAHAN (A) 

EOD June 26, 1939 

GRADE CAF 12 

SALARY $4600 

ASSIGNED TO: Division Three 



Toljon 0 
Mr.^EI-A. Tamxnrl, 
MA Cley*? ... r . 

!*Mr* Glavin J 
Mr. Ladd 
JMr. Nichols,. 

Mr. Rosen 
Mr. Tracy..^. 

Mr. Carson . 

Mr. Cofrey............ 

Mr, Hendon 

Mr. Kramer...., 

fr * * 

Mr. McGuire .... ...... 

Mr,, Quinn Tamm . . . . 
Mr.\ Koaso ... 
Miss Gandy.......... 


This Special Agent attended the In-Service Training Course 
as indicated above, during which peripd he .was not afforded a physical 
examination. _. v 

This Special' Agent, attained the following grades 


Photographic Training 
Notebook Very Good 

Written Examination 95 

Practical Public Speaking ~ 




><£’ 




Hip Shooting 72 
Practical Pistol Course 82 
Shotgun ’ 90 
.30 Rifle 87 
Machine Gun 85 


67- 


Routed. .%.^x 

.Recorl^ , . 

Searched,^ . 

. ofcae’ 

Numbered, — 

. FHei 

m 

6 '42 

jF* r " dFAU OF iNVfSlh^I 






REMARKS: 


Interviewing Official - Mr. Hince 


"This Agent has been in th,e. Bureau for several years as a clerks 
Agent and a supervisor in the Chief 7 ClerWs Office. 

"He makes a good personal apj|e^ance and gives the impression of 
being a mature, self-confident, althoUgh' somewhat quiet. Agent. He had no 
personal problems or official problems., He, '^ad^o suggestions. 

"I think this man has jsUpeirvisory ability. In a brief interview 
I could not detect 'anything else. 1 - 1 



/TJ 


Very truly yours*, 



H. H. Clegg 










Kayr 29, 1942 


GOtJPIDSKTIM r 


Ur. IT, R. Glavin 

Federal Bureau of investigation 

Wachinston, D* C, ^ 

EEs If. P.~CALIAHA!I 

SPECIAL AGENT (A) 

Dear Sirs 




h 


f 


i 

& 


f 



f 


f 









Mr. Toiwn r _ i f 
Mr. c. A. famm 
Mr. ciecs . . 
Mr. Clavin r 
Mr. todd . 
Mr. Nichols 
Mr. Roien , _ _ 
Mr. Tracy . 

Mr. Carson ____ 
Mr. Coffey , 
Air, Hendon 


Mr. Holloman 
Mr. Meculre^ 


jrtr, Quinn Tamm 
iflr. Ncaso ^ 
Mis* Cindy* 


The above— naned Special Agent attended an Inr-Sorvico 
training course f£oa Kay ll to Hay 22, 1942. 

, |te attained the following grades* 


Notebook 

Witten Exanination 


Hip Shotting 
Practical Pistol Course 
Shotgun 
.30 Rifle 
Haqhine Gun 


Tory cood 
95 


72 

22 


90 

37 

83 


Very truly yourp. 


John Edgar Ebovei? 
Director 


COMMUNlCAtlONS SECTION 
MAILED 6 

MAY 291942 P.1.1. 

% * , 

flOERAl BUREAU OF INVESTIGATION 
ll. S. department OF JUSTICE 

cc— Ur. II. Pi Callahan, 


/ 


/ 



* v "’ 



6 a 19li2 


Local Board Buniior 11 . 
Selective Service Dystea 
1207-03 Court Square Building 
SaliMaa^* Marylasiti ■';• 


Geatlqosm ' .' ■ 

- noforsnso la^modc* to the 'Selective Service - 
cause of >>« llichdao P. Callahan who la obeyed- X m tite . 
Bissau m a Special, Agent* and who io duly registered at 
your Board* You v/llX recall that this registrant baa '• 
been placed in Hass'III-A due to a dependency and that 
defersic&t has also boon requested by no la order to shcra* 
Ida /peattloa. hero at the- Baresu* 

'■■■..) In accordance ’tdth tli© Selective Service regu- 
lations* I' do sire to adviso you that : !2r# Callahaa a in . 
yiewgf ulo Increased. o^erienco and least!* of sorvioo, 
has new- boon promoted to the salary of GU600 per annua* . 
Tide iafoKsatic-n is being furnished to you in order that ; 
you will* at all iinoe* have a complete set of fasts lotth' 
regard bo this case. ' 

; SiiicereOy y<mrB # . 


: COMt«UNlQAtmi^$ SECTION 

M A li eu 7 

★ MAY 61942 P-W- 


John Bdgar Hoover . 

", f] - H^l -/2-$ 


FEDERAL BUREAU OF INVESTIGATION 
U, 3- DEPARTMENT OF JUSTICE 



